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Preface

Mission. Missionaries. What pictures do these words produce in your
mind? Thanksto my mom who kept me supplied with a semi-endless stream
of mission story books when | was a kid, my mind is flooded with mental
images of pith-helmet clad pioneers, courageous women, incredible chal-
lenges, and dangersall around. In my mind’ seye | see Hudson Taylor walk-
ing the byways of Chinadressed in the flowing robe of a Chinese teacher. |
see Adonirum Judson in Burma, David Livingstonein Africa, William Carey
in India, and many more. And in more recent times | see J. N. Andrews and
histwo children leaving for Europeasthefirst official SDA missionaries, the
Westphals, Stahls, and Davises bringing Adventism to Central and South
America, theretired seaman, Abram LaRue, blazing thetrail to Eastern Asia,
and of course, the well-loved “Dr. Rabbit”—Eric B. Hare who labored in
Burma.

AsSDA Christians entering the twenty-first century, weneedto realizewe
have received an incredible mission heritage. We stand on the shoulders of
thousands of men and women who accepted Jesus’ challengeto“gointo all
theworld.” They heard. They went. And their efforts were blessed.

Asweat thelnstitute of World Mission haveworked on the preparation of
thisrevision of Passport to Mission, thetraining manual especially prepared
for short-term missionaries, it has been with the prayer you and others will
be better prepared to follow in the footsteps of those missionary giants of
the past—building on their successes, and learning from their struggles.

And now as you begin your journey through this course, | pray that God
will pour out his Holy Spirit on you and enable you to grasp the reality of
what is ahead of you—the joy, the adventure, the challenge.

Go with God!

Pat Gustin, Director
Institute of World Mission
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It's Urgent!

Asacollege student, | remember thinking there were no worlds I eft to conquer.
Richard E. Byrd had explored Antarctica. Hillary Tenzing had scaled Mt.
Everest. A few years|ater man had walked on the moon. There was nothing
left to do that had not already been done.

Some peoplefeel that way about mission. All the world has been reached
and explored, they say. Whatever isleft to do, thelocal believerscan handle
anyway. The day of the missionary isgone. Thereisplenty of work to do at
home. Thereis no need to cross cultural boundariesto do mission.

I was wrong—dead wrong! There were plenty of worldsto conquer, | just
didn’t see them. Those who feel that the day of mission is over are also
wrong—dead wrong! This chapter will show how far wrong thisideais.

* What do you think about mission and missionaries—are they still
needed?

» Why do you answer the way you do?

» What facts do you base your answer on?

* Wheredid you get these “facts”?

» What do you think needs to be done to complete the job of taking the
message of Jesus to the whole world?

* Whoisyet to be reached?

» What strategy should be used to reach them?

» What are the reasons for your beliefs?

10



It's Urgent! il

Look at the World

The Church is faced with many challenges in getting the Good News to
the whole world. Some of these challenges are in the world outside the
church and some of them are inside the church. Let’s start by looking at
the state of evangelism among the 13,000 ethno-linguistic peoples of the
world. The immensity of the remaining task will quickly become clear.

TheWorld of Non-Christian Believers

There are about four billion non-Christians today who have not been
evangelized successfully. These are staggering numbers. About three bil-
lion people believe in and practice non-Christian religions. Look at the fol-
lowing chart. It shows the distribution of the main non-Christian blocks.
Many of these people can be reached with the gospel only if someone
from a different culture makes the effort to reach out to them. Only a
minority of non-Christians live near enough to Christians to be influenced
by them.

Chinese ~ Other Hindus

Tribal 9% 20%

Muslims' ND"'
32% Religious
23%

Buddhists
10%

Figure 1: The Non-Christian World

Of the over four billion non-Christians, amost onebillion
are not committed to any religion or are declared atheists.
Source: Operation World 2001.

The World of Unbelievers

Operation World (2001) lists some 938 million nonreligious or secu-
lar people in the world. This group hasincreased rapidly. It is now 30 times
larger than it was in 1900. We rejoice that the collapse of Communism has
revealed the bankrupcy of atheism as an ideology and caused a significant
turning of Christ.

TheUrban World

About 45% of theworld’ spopulation livesin cities. Theremaining 55% are
rural, but heavily dependent on the cities. By the year 2025, more than 60%
of the world’s population will live in cities. In the past most megacities (5
million or more) werein the Western world and had an underlying Christian
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worldview. Today, most of them are in the Eastern world and are not sim-
ply non-Christian, but often anti-Christian. These cities are an “Everest”
challenge for Christian believers.

TheHurting World
Tremendous physical needs challenge us:
* 18% survive on an annual income of $100 or less.
80 million are supported by garbage.
* 100 million live as street children.
450 million are orphans.
» 2.8 million children die every year of vaccine-preventable
disease.
» 5million children under five die of diarrhea.
* 4 million dieyearly of tuberculosis.
» 2.6 million die yearly of tobacco related disease.
» 25,000 die daily from drinking dirty water.
Source: Barrett, D. B. and Johnson, T. M. (1990). Our globe and how to
reach it. Birmingham, AL: New Hope.

The 10/40 Window

This part of our globe contains the area from 10 to 40 degrees north of
the equator. It spans the area from North Africa through the Middle East
and Central Asiato include most of the Asian subcontinent.
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Figure 2: The 10/40 Window
The greatest missionary challenge today! It containsthe
countries between 10 to 40 degrees north of the equator.
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The Least Evangelized World

» 86% of the people groups which are less than 2% Christian
» 80% of the world’s poorest people
» 34 Muslim countries, 7 Buddhist nations, 2 Hindu countries
* Yet fewer than 10% of all Christian missionaries work
here! The 10/40 Window must be a priority in our mission
strategy!
Source: Barrett and Johnson, Our Globe, 1990

These challenges must be met by Christiansif we are to be faithful to the
command Jesus gave in the Great Commission.

Barriers in the Church

As great as the challenges are outside the church, the people of God
must also face challenges inside the church.

The Uninformed Believer

Many who claim the name of Christ are simply ignorant of the needs that
exist in mission. They cling to some half-truths based on a few scattered
facts. What many know about mission comes from a few half-listened-to
Mission Spotlight programs usually focusing on progress rather than chal-
lenges. The church must be educated about the needs of mission.

TheDistracted Believer

Money, busyness, and the world’'s everyday cares can distract us from
our mission. Debt for an education and worry about the future can hinder
our commitment to mission. Criticism of the church and its organization can
also cause us to forget what we are really here for. Many don’t deny the
need for mission, they simply don’t get around to doing anything about it.

TheTimid Believer

Many of us are merely fearful and timid. We are afraid we don’t have
anything to share with others. Some are concerned about the response of
others to a decision to go on a mission. Others are afraid of change or
anythingrisky.
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Who Will Reach the Unreached

What does all thismean? Take alook at the following chart which triesto
summarize the magnitude of the missionary task today. It also lists four
types of strategies needed to reach the different population groups of the

world with the gospel.

God’'s Missionary Workforce

Figure 3 shows that the world population currently falls roughly into four

disproportionate parts:

World D: Bible-believing Christians that take the Great Commission seri-
ously. They represent 1 in 10 people of the world.

World C: Christians in name
only. No commitment to world
mission. They represent about 2
in 10 people of the world.

World B: Non-Christians who
liveculturally and geographically
near Christian neighbors. They
represent about 3in 10 people of
the world.

World A* Non-Christians who
can't hear the gospel because
they live behind cultural and of-
ten geographicbarriers. They can
only bereached if World D Chris-
tians decide to send cross-cul-
tural missionaries. The task to
reachthemisfurther complicated
by the fact that they live in re-
stricted accessareas of theworld
and often in utter poverty. They
represent about 4 in 10 people
of the world. Most of them live
in the 10/40 Window.

The Mission Strategy

CHRISTIANS Bible believing
Nominal
e E-0
___________ Have
NON- Christian
CHRISTIANS neighbors
Home E-1
Missions
Cross- Behind
cultural cultural
Missions barriers
E-2
E-3

Figure 3: The Unfinished Task.
Based on projections by Ralph Winter,
US Center for World Mission in Mission
Frontier Bulletin 17:5-6 (1995):11.

The chart also indicates four types of evangelistic strategy to reach dif-

ferent people groups:
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E-0: Evangelism that brings revival to nominal Christiansin asimilar cul-
ture. It requires evangelistic tools for renewal and revival. Adventists are
strong in this category.

E-1: Evangelism to unchurched Christian and non-Christian peoplein a
similar culture. It requires sensitive evangelistic strategies that appeal to
unchurched, secularized and non-Christian people. We have had only mar-
ginal success in reaching people of this background.

E-2 and E-3: Evangelism across an increasing number of cultural barriers.
Progressamong World A peopl es has been slow. We have donewell reaching
tribal peoples. Weare beginning to be more successful incommunicating with
peoplefrom the great world religions. But we still have along way to go.

SoWhat about You ... ?

Can you see why ignorance about these factsis so serious? In this chap-
ter we have noted a host of factors within and without the church that un-
derline the urgency of mission today. Any one or a combination of the
factors within the church can lead to a paralysis which cuts the nerve of
mission. Some have been called by God to fight the challenge of mission
within the church and by God’s Spirit spark renewal.

There are plenty of mission “Mount Everests’ still to climb. Needs are
tremendous. Determineto boldly moveforward, trustingin Jesus' presence,
to meet and conquer these unconquered and unclimbed challengesfor God.

1. Which of the challenges mentioned appeals most to you? What reli-
gion, area, need, or country is God laying on your heart? What are the
reasons for this? What can you do now to work toward meeting that chal-
lenge?

2. Study carefully the above charts and facts about the unfinished task.
What strikes you most about the figures given there? Do you think most
peoplein your church know these facts?

3. Analyze the peoplein your “mission field.” Where do they fit into the
chart? How can they be reached?



It's Possible Today!

The setting is still vivid in my mind. We stood at the view point eleva-
tion looking over the beautiful city of Honolulu. Graciously our guide
had shown us around the island and it was now the end of the day. We had
been together long enough to ask honest questions. “Why,” heasked, “are
you bothering to go to Thailand? Y ou had a good church job in Northern
California. You were near your family. Why throw that away? What is the
value of going anyway?’

Most of you have faced that question. If some of your friends and fam-
ily haven't verbalized it, they have thought it. Certainly you have in your
own heart and mind asked it. If you haven’t, you need to. In thischapter we
want to say emphatically there are lots of good reasons to go. Let’ s think
about them together.

» Who has asked you questions about the reasons and val ue of going on
short-term mission?
* What has been said and how have you responded?

The Mission Explosion

The number of short-term missionaries has exploded in the last ten
years. Exact-numbers for the Protestant church at large are hard to
come by. The Mission Handbook (MARC, 1998-2000) reports 42,482
short-term-missionaries for the 100 largest US mission agenciesalone.
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The statistics of the US Mission Handbook refer to people who went on
amission assignment lasting 2 weeksto one year. Many more went out for
ministries lasting more than one year. David Barrett, the world's most re-
nowned mission statistician, indicates the global foreign missionary force
of all Christian agencies and denominations is about 425,000 strong in
2001. When you realize that short-termers make up about 50% of the North
American mission force, you can begin to see the impact short-term mis-
sions are having on the global mission enterprise of the church.

The number of people in short-term missions is so great and the ways
they are sent so diverse that numbers are “ guesstimates.”

The Adventist Mission Explosion

A similar thing hashappened in the Adventist church. The numbers of
short-termers (one.year or less) are exploding. So are the numbers of
Adventist agencies sending them.

Thelargest groups going are student missionaries, Adventist volunteers,
and ADRA project workers, but numerous smaller sending agencies and
local churches are also getting involved in mission projects. More short-
termers go out from North America each year than the total number of
regular Adventist missionaries now serving in cross-cultural situations
(about 800) in the whole world. Maranatha International alone sends out
thousands of volunteers. The South Pacific Division uses some 1000 vol-
unteers on ayearly basis in short-term mission projects. And afew years
ago Global Mission began to mobilize tens of thousands of local Global
Pioneers in church planting projects.

Biannual GO-conferences focusing on the challenges of world mission
began at Andrews University in 1991. Other countries developed their own
mission structures: the German G' Camp, GO UK, and mission confer-
ences in Romania, Hungary, the Philippines, Brazil and other countries.
These events brought the plight of God’'s mission to the world to thou-
sands of young people.

To support this exciting trend the General Conference established the
Adventist Volunteer Center at the Secretariat.

Why This Trend?

What are the reasons for this tremendous upsurge in short-term mis-
sions? Let us consider briefly three of the main reasons.
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Why You Are Needed

Reason 1. Travel and communication are faster and cheaper
than ever before.

“William Carey, an influential missionary in the 1700’s, spent the equiva-
lent of today’ s US$400,000 to get passage for his family one way to India.
That istwenty times the average Christian salary today.” (Gibson, 1992:23)

Y ou can see why missionaries in those early days went for long periods
of time. Not only was travel expensive, it took weeks and months by ship,
train, and even ox cart to arrive. You can now fly from New York to Casa
Blanca in six hours and in about 24 hours from anywhere to about any-
where. Y ou can fly most any place round-trip for less than one month of an
average worker’s salary. E-mail and fax messages can be sent almost in-
stantaneously to most places in the world. The communication revolution
isin full swing and the world is “shrinking.” In a practical way, for the first
time in history, short-term mission makes sense!

Reason 2: Short-termer scan giveser vice-yet not disrupt theregu-
lar flow of their lives.

Students can give a summer or a school year to mission service and go
back to college without problems. Workers can take vacation time or ar-
range their schedulesto take a special |eave and then return to their regular
work. Retired people are often still vigorous and can leave their home in
the care of friends as they serve for a short period.

Reason 3: Churchesand mission agencies now encour age shor t-
term missions.

Inthelight of the abovefacts, the churchisactually promoting short-term
missions for the first time. Enthusiastic returnees tell stories in schools,
churches, and camp meetings and share their enthusiasm. The increasing
number of people who have experienced mission firsthand are also becom-
ing “missionaries’ to their friends at home, urging them to experience the
same thing.

So What?!

So thereisamajor movement of peoplewho are getting involved in short-
term missions. So there are good reasons for this move. So what? What
good do these short-termers do? Aren’'t these just vacation junkets for
people who like to travel? What are the benefits to God’s kingdom of all
this going and coming?
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The church wouldn't be encouraging thisif it didn't really believe it was
good for the cause of God. Listen to some of the reasons.

Benefit 1. Short-term mission benefitsthe goer.

Y ou, the one who has chosen to go and serve, will probably benefit more
than anyone else! Those who go receive:

A broadened perspective on the world with all its hurts and needs.

A chanceto test themselves and their ability to serve and adapt.

* Opportunity to make new friends—both among fellow missionariesand
those served.

* A sense of satisfaction from the choice to do something for others.

» Realization of the benefits that come from caring for the spiritual and
material needs of others.

Benefit 2. Short-term mission benefitsthe host people.

¢ They can seethe caring and interest of the missionaries.
¢ They gain new perspectives on their world and the world outside.
e Spiritual and/or material aid is received.

Theactual spiritual and material benefitsto the host vary greatly. In some
cases they are material—in others the greatest gain is probably intangible—
a deep sense of the love and caring of those who have come.

Benefit 3: Short-term mission benefits the sender.

» Hands-on faith experience shared in the local church.

 Greater dedication to mission and church.

* Potential for future service at home and abroad greatly increased.

* New vision for what the church can and should do.

» Pool of experienced workers for more short-term/career service.

Beyond all these is the benefit to a global church that is further united
through real life friendshipsthat generate international, intercultural under-
standing and trust. The “communion of the saints” is made real as other-
wise distant and unknown brothers and sisterstalk together, pray together,
eat together, worship together, and dream together—as they understand
each other and love one another.

Why Short-Term Mission Is Viable

Research confirms the viability of short-term missions. Short-Term Evan-
gelical Missions (STEM) has done extensive research on the changes that
take place in their returned short-term missionaries.
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Note the following findings:

“STEM’s short-term mission program was found to double participant’s
prayer and financial giving focused on mission and world evangelization.”

“Our study observed the return of one out of three respondents back to
the mission field within four years of their short-term.”

“A structured short-term mission hastremendous possibilitiesfor increas-
ing involvement back home. Mission-related support activities were found
to increase 64%...”

Source: Short-Term Evangelical Missions. |s Short-Term Mission Really
Worth the Time and Money? STEM Minigtries, Inc. P.O. Box 290066 Min-
neapolis, MN 55429. This report is based on in-depth research on the ben-
efits of STEM’s structured short-term program to returned missionaries
and their church families.

So How about You?

| hope you feel better about going already! Y ou have some answers for
yourself and others. Y ou are part of a growing movement where God is
at work. Remember—the benefits of short-term mission increase in
magnitude with training and preparation. The STEM research report talks
about structured short-term missionsthat have agood dose of pre-
departure training.

That iswhat this series of chaptersisabout. Study them as an act of
love to God and to those you are going to serve.

1. What are the main reasons for the growth of short-term missions? Do
you agree? Can you add some reasons to the ones given in the chapter? Do
you think God is behind this movement? Why?

2. Of the benefits stemming from short-term missions what are the most
important in your eyes? Can you add othersto thelist? What are they?

3. Do you think training is important even for short-term missionaries?
Why? Give the reasons.



It’s a Mandate!

Missionaries are a lot like soldiers. They need to know certain practical
things. Soldiers must learn how to march, follow orders, and shoot a gun.
Missionaries must learn to practice the nuts and bolts of getting along,
communicating, and remaining healthy in another culture.

Something else, however, comesfirst. Soldiers are worth very littleif they
don’t know why they are soldiers and who they arefighting for. Missionar-
ies are not worth much to God’s cause if they don’t know who they are
working for and why. If thosetwo issues are clearly in mind, all the practical
training takes on meaning. This chapter and the next one are designed to do
just that. Stay tuned.

« |f someone asked you for biblical reasonsfor going on amission, what
would you say?

* What Bible texts areimportant to you?

« Asasoldier of the cross, why are you going to fight for God?

* What are your reasons?

God, the Missionary God

Thefirst reason for Christ’scommand to go isthat reaching out and bless-
ing al nations has been God's concern all along. God cares. Remember,
every person on earth belongsto the family of God—they are His children,

21
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and He loves each of them just as much as He loves those of us who know
Him well. When God called Abraham many years ago (Gen. 12:1-3) He
said that “all peoples on earth will be blessed through you.” God chose
Abraham (and later Israel) for one specific purpose—to reach all His lost
and hurting children everywhere.

For reasons of His own, God has chosen to use us. He could use angels or
dreams or other supernatural means, but He has chosen to send us to share
with the lost members of the family (Romans 10:11-15). Jesus wants to use
usto fulfill Hisoriginal loving purpose to the world. Thisis not an option. It
is essential. It's a part of being a member of God's big family. In addition,
God has linked the second coming to the sharing of the Good News with the
other members of the “family” around the world (Matthew 24:14).

The Great Commission

The text that many Christians have quoted to support their mission is
Matthew 28:16-20. We call it the Great Commission. This passage answers
seven basic questionsabout mission.

All authority in heaven and on earth has been given to me. There-
fore go and make disciples of all nations, baptizing them in the
name of the Father and of the Son and of the Holy Spirit, and
teaching them to obey everything | have commanded you. And
surely | am with you always, to the very end of the age.

Matthew 28:19-20

A careful look at this text tells us the essential things we need to know
about Christian mission. Thisis Christ’slast command to His disciples. As
you study the seven basic answers, follow the text in your Bible.

1. Who sends?

The risen Christ is the One who sends—not primarily the church, the
General Conference, our occupation or anyone or anything else. Thisis
what formsour self-identity. Our eval uation of ourselvesand our work should
depend on recognition of who we are sent by.

2. On what basisarewe sent?

The authority and command of the risen, worshiped Christ isthe basis of
our mission. Jesus has been given al authority and power, and He com-
mands, not suggests, we go. Along with Matthew 28:19, 20, see the pas-
sages in Mark 16:14-16, Luke 24:46-49, John 20-21 and Acts 1:8.
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3. Who is sent?

The command is given to all the disciples who heard Jesus. The whole
body of believers or the church is sent. The call isto the corporate group,
rather than to an individual. Individuals need not wait for a special call, but
as members of the body of Christ they are already sent. Rather than waiting
for aspecial call to go, believers should ask if thereisastrong valid reason
not to go.

4. Who arewe sent to?

We are sent to all nations. Theterm “nations” does not only refer to coun-
tries, but to“peoples” and ethnic groups. Theworld isseen as peoplerather
than territory or geography. Christianity is a people-to-people movement.
Earlier, the disciples had been sent to the lost sheep of the house of Israel,
but now they are sent beyond the saf e bounds of Judaism.

5. What isto bedone?
Thetask seemsto be outlined in four steps.

1. Go. Depart from where you are and cross boundaries.

2. Make disciples. A disciple is a student or learner. A student in the
Semitic sense lives with the master and learns, follows, and serves him
inal ways.

3. Baptize. Baptismisthevital initiation ceremony and isin the name of the
Trinity.

4. Teach to observe all Jesus' commands. Teaching continues after bap-
tism. One of Jesus' key commandsisto go sharewith others. Disciples
in turn are to become disciple-makers.

6. What isthe sour ce of power for mission?

Jesus promises to be with us always; thisisthe all-powerful, authoritative,
risen Jesus Christ. Hispresence meansthat weare never alone. It also means
Hetakes continuing responsibility for the success and progress of the mis-
sion.

7. How long doesthismission last?

Themissionlastsuntil the end of the age. The mission isnot temporary, but
lasts until the end of this present age. Only Jesus' second coming and the
kingdom of glory bring this phase of mission to its close.

So there we have it—our marching orders—the who, what, why and how
long of our special mission. It's a very powerful text! Did you ever stop to
think about the significance of the fact that thisis Jesus' last command to
Hisfollowers? Parting words are almost always significant—things of special
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importance and urgency—and these were Jesus' parting words to His
disciples. In addition, Jesus repeated it several times (Mark 16:14-16; Luke
24:46-49; John 20:21; Acts 1:8). He obviously wanted to emphasize its
importance so no one would forget.

Asyou know, this passage of scriptureisusually referred to as The Great
Commission—a command. Sometimes Christians have wished that it was
“The Great Suggestion” or “The Great Option,” but Jesus’ intent was clear:
Being involved in His mission to the world is part and parcel of being a
Christian.

Now what do we do? What do we have to offer to the peoplesin our own
countries and around the world? And what does this commission mean for
usasAdventists? The next chapter will take acloser look at these questions.

1. Using the ideas given in this chapter, briefly restate how you under-
stand the Great Commission to apply to you. What parts apply and how?
Beginwiththewords, “Jesussaidtome, ‘. ..,”” and continuefor about fifty
words. What do you believe Heis saying to you through this passage?

2. What other biblical ideas help you understand the mission of the church?



It’s Christian!
It's Adventist!

In the last few chapters we've talked about several important aspects of
mission, and in the last chapter we studied some of the biblical reasonswhy
we go. We focused on texts that don’t just suggest that we go, or present
going as one of many options, but actually command that wego. But why is
it soimportant? What do we as Christians haveto offer to the world? Many
would say that since many people seem to be very happy as they are, we
should just leave them alone and not bother them with Christianity. Others
would arguethat if wedon’t go and share the Good News of the Gospel with
them, they will belost and it will be our fault.

e Just why isit so important for ustogo?
* Why does Christ command usto go on mission?
* Why do we need Adventist missionaries?

What Christianity Has to Offer

One reason why we “go” is that there are some important aspects of
Christianity that people need to know and experience in order to enjoy the
abundant life here and now and to be ready to meet Jesus. The Psalmist
said, “Taste and see that the Lord isgood.” In reality, Christianity must be
experienced to be truly understood. We will review here some of the basic
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beliefs Christians share. But we must remember that when we introduce
Christianity to non-Christians, we can't just string a list of Bible texts to-
gether to “prove” Christianity. They must experience God as afriend rather
than just accept alist of beliefs. However, for usit isimportant to realize that
our convictions are firmly anchored in Scripture. Let’s review them now.

1. Jesusisthe unique source of life and salvation and people need to know
about Him.
» John 3:36: “Whoever believes in the Son of God has eternal life, but
whoever rejects the Son will not seelife.”
» Acts4:12:; “Salvationisfound in no one el se, for thereisno other name
under heaven given to men by which we must be saved.”
» 1 John 5:12: “He who has the Son has life; he who does not have the
Son of God does not havelife.”

2. Jesus is the divine son of God. He does not claim to be just a good
teacher (like Mohammed or the Buddha) or a great leader (like Moses or
David) or some kind of half-god or lesser god (like Siva).
» Heclaimsfull divinity—equality with God (John 8:58, 59; 10:30-33).
» His disciples also claimed it fearlessly (Matt. 16:14-16). The proof
that they gave for their claims was the resurrection (1 Cor. 15:14-20).
If God raised Him, what He said must be true.

Jesus; the Divine Son of God
No other major religion—not Islam, nor Hinduism, nor Buddhism—
claims divinity for its founder

3. Jesus offers a unique sal vation—sal vation by grace through faith.
» For it is by grace you have been saved, through faith—and this not
from yourselves, it is the gift of God—not by works so that no one
can boast. (Eph. 2:8, 9)
No other world religion has such a salvation. They may have high stan-
dards, ethical behavior, health laws, alofty philosophy, or nice people. But
they believethat peopl e can save themselves by what they do! Thefounda-
tion of these non-Christian religionsisthat salvation comes by works.

4, Jesus offers a universal salvation—all-inclusive and exclusive.
» For God so loved the world that whosoever believes in him will not
perish but have everlasting life. (John 3:16)
Christianity isnot an ethnic or national religion that belongsto one group
of people. The offer of salvation includes everyone in the world! But while
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Christianity is freely offered to all, it is also exclusive in that it calls for a
commitment that asks one to forsake that which isincompatible with Chris-
tian belief in order to become a follower.

The truth is that God wants all people to hear the message—the Good
News message that God offers afree salvation based on this unique Jesus.
In the Great Commission Jesus makes it clear that we can have a part in
sharing this Good News with others.

What Adventism Has to Offer

Now that we' ve looked at some key aspects of Christianity, we'll consider
what thebasisisfor Adventist mission. Isthereanything different and unique
about Adventist mission to the world?

As Adventists we have believed from the very early days of our church
that weareto reach out “to every nation, kindred, tongue, and people” (Rev.
14:6). That conviction resulted in about 12 million members in over 200
countries at the beginning of the twenty-first century. What is the essence
of the message that has driven this mission? What are we to share with the
world?

Think about It

« If someone asked you why you are an Adventist, what would you say?

* What reasons would you give for your belief?

* What Bible texts would you give?

« How would you relate the Adventist message to the unique Christian
message we just talked about?

» How would you relate the Adventist messageto the non-Christianworld
religions?

Remember that some statements and cliches we use to describe ourselves
are not understood by those with no Adventist or Christian background.
Though most of theindividual beliefs of Seventh-day Adventistsare shared
by some other Christians, the “package” of SDA beliefs is unique among
Christian groups. We have summarized them asthree convictionsthat guide
what we believe and how we see our mission.
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Conviction # 1: Jesusiscoming back again a second time—this
comingisvisible, literal and imminent (soon).

Before Adventism got started most Christians either did not believein a
literal coming or de-emphasized it. Many were post-millenniaists. Thismeans
they believed that there would be a millenniumor thousand year s of peace
and prosperity and then Jesus would come. What people looked for and
labored for was this millennium, not the second coming.

Adventists believe on the basis of their Bible study that the real hope of
theworld is not amillennium, but the “blessed hope” (Titus 2:13) of Jesus'
second coming.

They read the promises of the coming: John 14:1-3: “I will come back
and take you to be with me.” Revelation 22:7, 12, 20: “I am coming
soon.” Note the threefold emphatic refrain.
Thiscomingisclearlyliteral. Acts 1:11: “ThissameJesus. . . will come
back inthesameway . .."

The coming is portrayed asvisible. Matthew 24:30: “. . . they will seethe
Son of Man coming on the clouds of the sky with power and great
glory.” Revelation 1:7: “Look, He is coming with the clouds and every
eyewill seeHim.”

All signs point to a near, soon, imminent coming. Revelation 22:7, 12,
20: Jesus over and over used the word “soon.” Matthew 24:4-28, Luke
21.7-28: The signs Jesus Himself gave werebeing fulfilled around them.
The great prophecies of Daniel and Revelation pointed to the nearness
of thecoming. Whilethiscomingisbad newstoevil doers, itiswonder-
ful Good Newsto believers.

They would see Jesus (John 14:3) and bewith Him forever (1 Thes. 4:17).
The dead will beraised (1 Thes. 4:13-16) and believers will receive im-
mortality (1 Cor. 15:53).

Tears, mourning, and death will be abolished (Rev. 21:3, 4).

Our Mission Today
Today many Christianswho are not Adventists believein the second com-

ing. This should encourage us to realize the persuasiveness of our position.
Many, however, do not believe in Jesus' coming or if they do, itisonly ina
partial or warped way. They need this Good News of the blessed hope. The
biggest challenge we face, however, is the non-Christian world. Millions of
animists, Muslims, Hindus, Buddhists and others have never heard of this
hope. We must tell them. Jesus wants them to hear about His coming.
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Conviction # 2: God calls believersto loving obedience and seri-
ousdiscipleship.

In light of Jesus' coming we need to make serious preparation. Faithful
obedience discipleship isimportant. Adventists have always believed that
Jesusisour Savior. Nothing we cando will earn our salvation. Only thefree
grace of Jesus enables us to become forgiven children of God. Our faithful
discipleship does not build up merit points which gain favor with God.

Adventists have always emphasized that true faith is manifested in mak-
ing Jesus also Lord. People saved by Jesus should gladly make Him Lord
and in gratitude follow Him.

Before Adventism, many sincere Christians saw a conflict between the
gospel of Jesus and the law of God. They believed that people saved by
Jesus were free of certain standards of law. Some were lax in their disciple-
ship. Adventistsbelieve that both the gospel and God’ slaw arevital and go
together harmoniously like the two oars of aboat. Thelaw leads ustoChrist
and serves as our standard. Jesus rel eases us from the law’ scondemnation
and His spirit writes the law on our hearts. For this reason Adventists:

 Support the whole Ten Commandments including the neglected Sab-
bath fourth commandment believing that:
1. Jesusgaveit at creation (Gen. 2:2)
2. Jesusreiterated it in the Ten Commandments (Ex. 20:8-11)
3. Jesusreinforced it during His ministry (Mk. 2:27)

 Believethe Sabbath is apowerful symbol of:
1. God's creating power (Gen. 2:2, Ex. 20:8-11)
2. Saving grace (Ex. 20:2, Deut. 5:12-15)
3. Thefinal rest of redemption in heaven (Heb. 4:1-11, esp. 9)

» Accept the Lordship of Christinall areas of life, including marriage and
family, dress, recreation, diet, etc.
1. Husband, wives, children (Eph. 5:21-6:4).
2. Whatever istrue, noble, right, and pureis good (Phil. 4:8, 9).
3. Your body isthetemple of God (1 Cor. 6:19, 20).
4. Dress and demeanor are important (1 Tim. 2:8-10).

Our Mission Today

More than ever, in aworld where disregard for any standards of morality
and decency abound, Christianity should promote a holy life. In a world
where hurry and haste lead to high levels of stress, Christians under the
lordship of Christ can find joy and rest in the Sabbath. They should demon-
stratein their lives both the saviorness and the lordship of Jesus.
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Conviction #3: God restoresin believer sthe wholeness of lifein
Christ.

Christians don’t go to heaven as disembodied souls. The second coming
restores all of life. Christians should prepare for the second coming aswhole
people. God wants to restore us as whole people. Salvation involves every
part of life and being. Jesus wants usto live full and complete lives. In John
10:10 He says, “I have come that they may have life and haveit to the full.”

Before Adventism most Christians believed that religion dealt with the
soul or spirit of people. At death the soul went to either heaven or hell (or
maybe purgatory). The body had little or no meaning. Thisledto the neglect
of health rules and other parts of human existence.

Adventists believed that human beings are aunit. Thereis not a separate
soul which exists by itself. All parts of life affect all other parts. A healthy
body and mind help makefor ahealthy spiritual life and vice versa. Not only
isphysical health and mental health apart of religion, so are human relation-
ships. The salvation or healing Jesus wantsto give affects all parts of us.

For thisreason we:

» Promote healthful living including hygiene, abstinence from smoking,
alcohol, and drugs, vegetarianism as an ideal, health education, exer-
cise and proper rest.

» Endorse Christian education by our schools and seminars.

» Encourage proper social relationships.

* Opposewar.

» Tryto carefor the physical, spiritual and mental needs of peoplein our
mission work.

» Believethat when we diewe sleep, waiting to be resurrected asawhole
person when Jesus comes again.

» Encourage practical, vocational work as a part of education.

Our Mission Today

More than ever a world that is sick, addicted, and living in ignorance
needs the message of a Jesus who caresfor and ministersto all partsof our
life. A dying world needs the hope of new life lived to itsfullnessby God's
grace and power.

Does It Make Sense to You?

All of these beliefs point to afuller presentation of Jesus. | am an Adven-
tist because to me Adventism isthe fullest presentation of Jesusthat | see.
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e A Jesus whom | will see again when He comes.

» A Jesuswhois Savior and Lord, and who caresenoughto guidemy life.

* A Jesuswho can and does heal not just my soul or spiritual nature, but
wants to heal and minister toall | am.

The Adventist M essage and Lifestyle
Adventism makes more sense to the non-Christian religions of the world
than other major Christian groups.

Adventists often feel weird or strange among other Christiansfor things
likethe Sabbath and our diet and standards. We shouldn’t forget that things
which make us strange to other Christians are often the things that make
sense to millions of non-Christians.

« Jewsidentify with us on the Sabbath and some aspects of diet.

» Muslimslike our high standardsin relationship to recreation, modesty,

unclean meats, and alcohol.

« Millions of Buddhists and Hindusteach vegetarianism as an ideal and

agree with our stand on non-combatancy and war.
These peopleare our real missionfield! They need to hear about Christ from
people they can readily identify with in other areas.

1. Do you really believe that Jesusis the unique Son of God who offersa
wonderful salvationwhichisafreegift?Hasit madeadifferenceinyour life?
How?If youreally believeit, what should happen?How would it affect your
mission?

2. Do you agree with the unique Adventist emphasis presented here?
What parts mean the most to you? What parts mean the least? Why? What
do you think are the most important parts of the chapter?

3. Do you believe Adventism is a fuller presentation of Jesus? Why?
What could you add to this? How has your faith added to your picture of
Jesus? Have we as a church always presented our unigue message as con-
nected to Jesus? What can we do to improve in this area?
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Have you ever gone out to eat and not had enough money to cover the
bill? Have you taken your car to get fixed at the garage and returned to find
the bill twice what you expected it to be? In both cases you were not really
ready for what happened because your expectations were wrong. It wasn't
much fun, wasit? Getting “ caught off guard” isnever apleasant experience!

Many problemsin thefield devel op because of similar reasons. Unrealistic
goals and expectations along with faulty motives lie behind many of the
difficulties that arise in the field. This chapter is an attempt to lead you to
honestly confront your goals and motives so that your mission experience
can be profitable to you and the people you go to serve. Wewill also take a
look at what it meansto be “called.”

Goals

One thing that is really important is that we set realistic goals. Setting
goals that are either too high (false expectations) or too low (no expecta-
tions) can cause us alot of frustration and disappointment down the road.

;i' Think about It

What are your goals for your mission service? What pictureisin your
mind? What do you expect to be doing and how do you see yourself being
received by the people where you are going? What are your goals? Be
honest and be specific! Write down what comesto your mind now.

Asyou think about setting realistic goalsthere are several thingsyou can
doto help yourself:

32



So Why Not!? 33

* Interview and talk to as many people as possible from the area you are
going to serve. This could include former missionaries (regular and volun-
teer) as well as nationals from that country. If possible you should talk to
peoplewho have done the same kind of job you are going to do. What kind
of professional goals can you set? Evangelistic goals? Personal enrichment
goals? Spiritual growth goals?

* Read and study all the written material s about your host culturethat you
can get your hands on—especially realistic stories that deal with life and
mission in this place.

 Be adaptable. Even those who are the best prepared will find surprises.
Expect that your goals may haveto be adjusted astime goes on. When that
happens, adapt and go on. Realize that adaptability is the most important
virtue of all missionaries.

Motives

Now that you' ve thought a bit about your goals, let’s think a bit about
your motives. Motivesare very important. In fact, they arethedriving force
behind most of what we do in life. Examining them and dealing with them
honestly is a major factor in our self-understanding and preparation for
service.

(o

.I’ Think about It
‘ .

So what are your motives? Why do you want to be amissionary? Be sure
to consider both your religious and nonreligious motives for going as a
missionary. Try to list the three most important motives in both of these
categories.

Non-Religious Motives Religious Motives
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Non-Religious Motives

If we are honest we will admit that all of us have mixed motives. Nonre-
ligious motives contribute to the decision to go on a mission. This is not
necessarily bad. It is normal human nature.

LLOSRUNuuLaEannay

Non-Religious Motives Many
Missionaries Have Had:

* Desiretotravel

» Bored—want some adventure

» Need abreak from school or work

» Curiosity or desire to experience other cultures
» Desireto learn alanguage

 Career or job considerations

 Family tradition

 Decision or wish of aparent, friend, or spouse
* Recruited/sold on theidea

 Escape from adifficult situation

Religious M otives
In addition to these nonreligious reasons, however, the Bible does give
some directly religious motives for mission.

Love for Christ—n 2 Cor. 5:14 Paul says that the love of Christ is what
compelled him to go. And when Jesus first set his own disciples apart for
service, hefirst called them to himself (Mark 3:13.) After they had come to
him, then he sent them out on their mission. Comingto Christ first and being
filled with his love becomes our greatest motive for going out in service.

The need of people—Matthew 9:37, 38 says that “the harvest is plentiful,
but the workers are few.” In chapter one we saw that thisis still true today
because even today, over 2 billion people in the world can only be reached
by the gospel if someone is willing to cross cultural boundaries to teach
them. At the sametime, lessthan 10% of the Christian workersfocuson this
group of people without Christ. The song isright, “People need the Lord.”

The commands of Jesus—*If you love me, keep my commandments,” Jesus
said in John 15:15. When we hear this, many of usthink first of all of theten
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commandments. That's okay, but are those the only commandments Jesus
could have meant? What about the “commandment” to mission in the Great
Commission that we studied in chapter 3? And what about the “ great com-
mandment” to love one another? If we truly love our brothers and sisters
around the world we will want to share the Good News of salvation with
them, won't we?

Mission plays a crucial part in saving people—Our going out really does
make adifference in peopl€e’ slives—*hearing” helps bring peopleto salva-
tion (Rom. 1:14, 15) aswell asgiving them a“ more abundant life” in the here
and now (John 10:10). God sometimes saves peoplewithout our help, but his
basic plan calls for our cooperation.

Call to Mission

All of thisleadsusto think about the“call” to mission. Sometimeswe hear
someone say, “1 think God is calling meto mission.” Or “If God cdlsme, I'll
go.” What do we mean by a“call”?

To beginwithwemust realizethat thereisasenseinwhich every Christian
is“called.” Wearecalled to service, aservicethat growsout of our loveand
gratitude for what God has done for us. Thislove createsin us a desire to
share that joy and good news with others. So, thereis a sense in which we
can say that all Christians are called to be missionaries—not necessarily
cross-cultural missionaries, but servants of the Master, nonetheless. But
God does call some to a special cross-cultural ministry. We'll ook at two
different waysin which He callsus.

Some people in history have received a special, miraculous call:

« Samuel, who heard God'’ s voice calling him when he was just a boy,

 Peter and John, who heard Jesus say, “Follow me and | will make you
fishers of men.”

< Paul, who was stopped by a bright light on the Damascus road and
heard Jesus calling him by name to be the apostle to the Gentiles.

M ost people, however, never receive asupernatural call likethis. Most of us
are called by “God' s gentle leading.” We see God at work in our lives and
through various providential leadings we feel God calling us.

* We redlize that our gifts or talents especially fit us to serve in cross-
cultural environments.

» Werealizethat our lifesituation isidea for cross-cultural ministry (e.g.
young, single, strong, healthy, free of entanglements, etc.)

* Wereceive information (via books, speakers, etc.) that appeal s to our
mind aswell as our heart and “calls” usto serve.
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 Past experiences (encounters with missions or missionaries, special
times of commitment) call us to a personal commitment.

All of the above factors should be powerful incentivesto lead usto mis-
sion. First of al, God calls us to Him and then in love, we respond and go
where He sends us. He does not command results, but He does expect
faithfulness. Theresultsarein His hands, but the willingnessto respond to
Hiscall in missionisours.

1. What are your personal goals and expectationsfor being amissionary?
Makealist and discussthislist with aperson you trust with mission or other
life experience.

2. What are your motivesfor getting involved in mission? Make alist and
sort them into religious and nonreligious. Ask yourself which are your
strongest motives? Underline the strongest ones. Are they strong enough
to hold up when you will face acrisis?

3. Review how God has led you to sense His call to mission. Are you
willing to trust His leadings? Why don’t you talk with Him about that in
prayer right now.



It’s Your Church!

Whiletraveling by planein Asiamy seatmate, who represented aChristian
organization, and | began a conversation. After hearing briefly about the
worldwide church organization of the Seventh-day Adventists, he stated
with obvious envy, “If only we could function as a world church, what
strength there would be.” Thisreaction is not uncommon among |eaders of
other Christian churches and organizations. In this chapter we want to see
how the Seventh-day Adventist church is organized to work effectively,
how it helps you in your task and how you can contribute to it.

What do you know about the worldwide organization of the Adventist
church? How can local churches get involved in mission?

A Global Church

When you look at the Adventist church you areimmediately struck by the
fact that thisis aworldwide church. Instead of being organized in national
churches that are independent of each other, Adventists have chosen to
stay in a global fellowship of churches that are bound to each other by a
common faith and a strong organizational structure. From a handful of
peoplein 1863, the church has devel oped into atruly worldwide movement
of over ten million people. This amazing growth is supported by a church
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organization both complex and simple at the same time. The complexity
comes from the multifaceted work carried on around the world. It involves
some 50,000 churches and over 110,000 Sabbath schools, and thousands
of institutions engaged in an incredible diversity of services and ministry.

I ntitutions

Best known are perhaps Adventist health care facilities, the church’s
educational work, and the ministry of the Adventist Development and Relief
Agency (ADRA). The network of 6000 schools operated around the globe
is one of the largest church-operated school systemsin the world. Add to
that orphanages and nursing homes, over 50 publishing houses, 27 food
industries and countless other projects and you have indeed an incredibly
complex organization.

Departments

Of course there is also the full spectrum of departmental services. These
include Sabbath School, personal ministries, youth, children, stewardship,
publishing, health/temperance, family, women’'s ministries and additional
ones as well which provide supporting roles in specialty areas for more
successful nurture and outreach.

A Simple Structure

At the sametimethe Adventist churchisstructuredinasimpleway. There
are only four organizational layers worldwide:

The local church—A family of Adventist members which have been
granted status as alocal church.

The conference—A family of local churches which has been granted
official status as a conference by a union conference or mission.

The union conference—A family of local conferences or missions which
has been granted official status as an Adventist union by the General
Conference (GC).

The General Conference—A family of unions which has authority when
assembled in session.

The General Conference hasits headquartersin Silver Spring, Maryland,
and is represented locally through the world divisions.

On June 30, 2000, there were 91 unions, 490 conferences or missions and
47,543 churches organized in 12 divisions. They encompass established
work in 204 countries. The divisions and their geographic locationswere as
follows:



It'sYour Church! 39

African-Indian Ocean Division (AID): Abidjan, Ivory Coast
Eastern Africa Division (EAD): Harare, Zimbabwe
Euro-AfricaDivision (EUD): Berne, Switzerland

Euro-Asia Division (ESD): Moscow, Russia
Inter-American Division (IAD): Miami, Florida
North-American Division (NAD): Silver Spring, Maryland
Northern-Asia Pacific Division (NSD): Koyang-City, Korea
South American Division (SAD): Brasilia, Brazil

South Pacific Division (SPD): Wahroonga, Australia
Southern Asia Division (SUD): Hosur, India

Southern Asia-Pacific Division (SSD): Silang, Philippines
Trans-European Division (TED): St. Albans, England
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Support for Mission

But what is the value of this organization that guides the work of the
Adventist church around the world? There are actually many.

Facing Global Challenges

The first value of an efficient organizational structure is the church’s
ability to address global challenges. Despite all efforts in the past, the
mission of the Adventist church is far from finished. In chapter one we
showed that many millions have never heard the name of Christ. Hundreds
of peoplegroupsare still completely untouched by the Christian message.
Hundreds more have not yet been entered with the Adventist message of
Christ’s soon return. This challenge demands the mobilization of resources
that go far beyond local capacities alone.

Strategizing for World Evangelization

In 1990 the Adventist church created a “think tank” to develop and
implement the church’s efforts to evangelize the thousands of unreached
people groups. This initiative, called Global Mission, has resulted in the
mobilization of thousands of Global Mission Pioneers penetrating many
new areas and planting of thousands of new churches. In addition, thisnew
vision hasinfluenced churches and organizations at the local levelsto take
the challenge of unreached population groups in the world seriously and
find ways to reach out to them.

Coordinating the World-Wide Enterprise
The General Conference Secretariat is responsible for coordinating the
globa missionary flow of the church. The members of the Secretariat
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al have specific responsibilities for calling and sending missionaries and
volunteers to specific areas of the world. While the number of career mis-
sionaries has not increased during the last few years, the number of short-
term missionaries and volunteers has exploded, leading to the establish-
ment of the Adventist Volunteer Center (AVC) at the GC Secretariat which
seeks to encourage the further development of opportunities for involve-
ment, for cross-cultural training, and for local church initiatives for world-
wide mission. This manual, Passport to Mission, is partly sponsored by
AV C which uses it together with the Passport to Mission Video as a pri-
mary training resource.

At the beginning of this new century the church is again establishing
voluntary mission service, so common in the pioneer days of the Adventist
church, as the defining characteristic of the Seventh-day Adventist
lifestyle. The diverse structure of the church has the potential to be agreat
asset inmaking thisvision areality again by opening up many opportunities
for service and bringing mission back to the local church.

The" Call Book”

Each year the General Conference processes hundreds of calls for
volunteers. These are now published on the Web making the information
easily accessible (www.volunteers.gc.adventist.org). While many of these
calls are for teachers in elementary and secondary schools or English-
language schools, a significant number of calls are for nonteaching roles.
These are great opportunities for service.

How Does This Help You?

In several ways. First of all, because the Adventist church is a global
church you have opportunitiesto serve as a short-term missionary in many
partsof theworld. Second, itisgood to know that your churchisconcerned
about making volunteer serviceagain part of the*normal” way of Adventist
life. This is exciting. Third, the church is committed to supporting its
volunteersand missionaries. It providesresourcesand training. And fourth,
it provides different platforms for service. The growing number of
opportunities in traditional church organizations and supportive ministries
issimply amazing.

Training for Mission (Institute of World Mission)

For a number of years the church has prepared missionary families for
cross-cultural service through providing pre-departure mission institutes.
These institutes teach future missionaries not only how to live in another
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culture but also how to be effective missionaries. They have provento bea
great help to missionaries. In 1999 this training was made available to all
regular GC missionary appointees. Through Passport to Mission the
institute’'s training resources are reaching an even wider circle.

New Opportunitiesfor Mission

One of the great signs of the vitality of Adventist mission isthe growing
number of mission opportunities available to you. Many colleges today
operate student missionary programs. Inthe United Statesthis program has
sponsored and sent out thousands of young adults.

Another indicator of this vitality is the proliferation of “supportive
ministries” that train and send out missionaries. Some of them are focusing
on pioneer mission work, e.g. Adventist Frontier Missions (AFM) or the
1000 Missionary Movement. Maranatha International sponsors short-term
opportunitiesbuilding schoolsand churches around theworld. Re-Creation
Unlimited organizes nature, outdoor and religious activities in state and
federa parks in the United States. Outpost Centers, Inc. (OCI) brings
together many initiatives providing Christian education, medical care,
lifestyle and health education, agricultural and practical training, and
disaster relief in over thirty countries. Reach International operates
orphanages, schools and youth hostels in countries like India, Burma,
Thailand and the Philippines. It isafascinating list of organizationsworking
with the church to finish the total mission God has given to his church. For
details on many of these organizations see the guide to mission
opportunities periodically published by the Institute of World Mission.

How You Can Contribute

Y ouunderstand now how the churchisorganizedto support theworldwide
missionary enterprise. Y ou have also seen how all thiscan help you in your
involvement in mission. But the most important question is how you can
contribute to the fulfillment of the mission of the Adventist church.

At Home

Remember that mission does not start with an airplane ticket to an exotic
place, but in the heart of a believer. To be a missionary means to recognize
we are Christ’ s representatives called to witness of His goodness. So you
can become involved in mission right now. There are also specific things
you can do to contribute while “at home.”
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At the very least you can get informed about the missionary needsin the
world. Start bringing missions back into the program of your local church. Is
the mission report interesting? When was the last time the different
departments of the church have adopted a mission project? Why not adopt
apeoplegroup! Y oumay evendo that yourself asapersonal project. Collect
information about unreached people groups, then select one you will start
praying and becoming an advocate for. There are some excellent resources
that might help you at the end of this chapter. Several other thingsyou can
do are found in chapter 26.

IntheField

Asvolunteer missionariesyou will be apart of some aspect of our church
organization. It is most important that you go with a positive attitude
towards those you are working with. In the remainder of the book we will
help you understand why it is so important to go with the attitude of a
learner. Remember that if you desire to bring about change or make a
contribution to the organization you work with, you need to communicate
thoroughly. Always work in close harmony with the chairperson of your
board or committee.

You will discover in various cultures and church settings outside the
homeland that there are many different styles of leadership and various
approaches which differ from the ones which you are accustomed. In many
ways the success of your work has much to do with attitudes and
relationships.

The church is excited you are interested in serving as a missionary. It
needs your support and involvement. As a member of the global church
family you will hopefully find your niche where your gifts and interests can
make a difference.

1. How do you feel about the worldwide organization of the Adventist
church? What do you think are the strengths of an efficient global church
structure for mission?

2. Check out the “call book.” It contains many current service opportuni-
ties. What kind of ministry would you like to serve in?

3. If you are considering becoming a short-term missionary, try to locate
former student missionaries and interview them about their experience.
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Are You Connected?

[Thewoman at the well] represents the working of apractical faith
in Christ. Every true disciple is born into the kingdom of God as a
missionary. He [she] who drinks of the living water becomes a
fountain of life. (Ellen G. White, Desire of Ages, 195)

Y ou are venturing forth asamissionary. The main purpose of your mission
is to share Jesus, to be an agent of the kingdom of God and to extend the
lordship of Jesus. No matter what else you do (build, heal, dig or preach),
your identity isto beamissionary. Thisisnot so much an activity asitisan
identity. It is not what you do, but who you are. In this chapter we focuson
the difference between anominal (i.e., intellectual, objective, non-participa
tory) relationship with Jesus, and a dynamic (i.e., experiential, subjective,
participatory) relationship with Jesus.

Case Study

Theinterviewer looked deep into the eyes of the young man hewasinter-
viewing. The young man had been born and raised in aconservative Chris-
tian home and church, yet, during his college years he had seriously ques-
tioned that faith and subsequently cast hislot with an Eastern faithled by a
mystic guru.

“What isit that you find in this new faith,” he asked, “that is better than
the old one?”’

Theyoung man paused reflectively and thenreplied, “ Religionislikeacan
of soup. As a Christian, all we ever did was to read the label on the can,
analyzing its contents. In my new faith we open the can and eat the soup.”
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How Does One Open the “Can”?

Asamissionary youwill meet peopleof other religionswho have“ opened
the can.” They often practice areligion that iswoven into the very fabric of
their lives. How do you share Christ with people like this? Why don’t you
start by thinking about your own experience: When have you gotten past
the label and “ opened the can to eat” ? What are some of the results of this
experience?

Here are some practical suggestionsto open the “can”:
« Interactive Bible study
« Conversational prayer
« Making yourself accountable to asmall group
« Dynamic corporate worship with astresson reflection aswell ason the
emotional dimension with physical activity
* Persond, practical involvement or participationinlocal missionor other's
felt needs
 Sacrificia giving
Being adisciple of Christ and amissionary requires a deep personal rela-
tionship with Jesus that resultsin ahigh level of personal commitment and
loving obedience. Let’s ook at these basic two ingredients of discipleship
for amoment.

Commitment

Socrates taught that the unexamined life is not worth living. The truth is
that it isthe uncommitted lifethat isnot worth living. Commitment isthefirst
component in thelife of afollower of Christ. What isit?

« Commitment points to the time we made a conscious decision, “Yes,
Jesus. | belong to you. Come into my heart and mind, be Lord of my
life”

* It issubsequently remade daily, sometimes hourly.

* Itinvolvesacontinual partnership with theliving Lord.

* Itisan open-ended commitment, much like marriage, opento agrowing,
deepening relationship.

If you have made this decision, pause and renew it. If you have not made

this decision, now would be agreat time to do so.

Obedience
The second component of discipleship isloving obedience to our living
Lord. Obedience does not mean perfection, but arelationship.

All true obedience comes from the heart. It was heart work with
Christ. And if we consent, He will so identify Himself with our
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thoughts and aims, so to blend our hearts and minds into confor-
mity to Hiswill, that when obeying Himwe shall be but carrying out
our own impulses. (Ellen G. White, Desire of Ages, 668)

Out of thisrelationship we regularly make daily choices that enhance our
relationship with Jesus. We regularly engage in activities and disciplines
that make these choices natural (e.g., personal devotions, corporate wor-
ship, celebrating the Sabbath, giving tithes and offerings).

Commitment Faith

So what does it mean to be a follower of Christ? It meansto be a person
who is committed to Jesus and grows in an obedient love relationship with
Him. This relationship we call commitment faith. It is the basis of every-
thing we do.

1 Wehaetd kedabaut 1ivimgasacomttedCri stian Whet doesthi s
neenf a youasamssi oery?Ry eedt heGeat mmnssi on(Matt hen2s 18-
) adth rkaoou hondests athoityi sdenarstraedi nyar lifeana
regd ar besi s?Honhes Jesus cd | edyout o gg’ ?\When and howhave you
heerdth sinvtai onpersod | y?

2 Hndol eqori eceJesus’ carti nuous [resercei nngl i fe?Whet d sa -
dirnesam arratlyws gtora Mfacergl oedfa r wthJesus?

3 Wethegaritd liferaimgscd enpegedtoevd tHeyar resat
qarittd aadtian
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Spiritual Life Rating Scale

Use this spiritual liferating scale to evaluate your present spiritual con-

My Relationship with God

1=low high=10

10.

| am a Christian and am fully assured of my
salvation in Jesus (1 John 1).

| acknowledge Jesus as Lord in my life
through word and deed (Phil. 3:7-14).

| am experiencing the fullness of the Holy
Spirit (Eph. 5:18-20).

| am guided by the Holy Spirit.

My convictions about truth and reality are
based on the Bible and its teachings.

| canarticulateabiblically-based philosophy
of life.

| am ableto integrate faith and life.

| am experiencing the significance of corpo-
rate life and worship.

| have aregular quiet time with Jesus.

| have experienced answersto prayer.

My Relationship with Others

12345678910

12345678910

12345678910
12345678910

12345678910

12345678910
12345678910

12345678910

12345678910
12345678910

1=low high=10

=

I conduct myself with maturity and humility
towards others (Phil. 2:1-8).

. Witnessing to othersisaway of lifeto me

(2Tim. 4:1-5).

. | know my spiritual giftsand usethemto serve

the church (Rom.12:1-8).

. | am helping other young Christians in their

spiritua growth (2 Tim. 2:1, 2).

. | am helping others with their physical and

financia needs (James 2:14-18).

. | demonstrate Christian character (Gal. 5:22f.)

12345678910

12345678910

12345678910

12345678910

12345678910
12345678910

Adapted from Jonathan Lewis, ed. Working Your Way to the Nations.

Pasadena: William Carey Library, 1993, p. 13-14.
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Getting to Know Jesus

What | Enjoy Doing

Take out a sheet of paper and make alist of twelve to fifteen things you
enjoy doing. Think of different seasons of the year and hours of the day, of
group and solo activities. Then do the five steps listed below.

Things | enjoy daing | G | S |

L VHl ki nginthewods X

2 Inviting sone fri ends over ()

3. Wrkingintherose garden X

When you have finished your list draw three vertical columns and mark
them G/ S/ P. Then check (X ) the“G” column for those items best donein
agroup, check the“S’ column for those items best done with a significant
person, check the“ P’ column for thoseitems of which you arereally proud,
and draw a circle around the most important three items in the list. Say to
yourself, “That isme. | like me.” Behind any facade, thisisreally you.

What Jesus Enjoyed Doing

Think about the life of Jesus as described in the Gospels and in the book
Desire of Ages. Make alist of some of the things that Jesus really enjoyed
doing and that were important to Him. Then reflect on the questions at the
end of thelist.

Thi ngs Jesus enj oyed doi ng |G | s |
1 Td kingwththe Fat her X

2 Heingpeop e (%

3. @i ng to vedd ngs X

When you have finished your list draw three vertical columns and mark
them G/ S/ P. Then check (X ) the“G” column for those items best donein
agroup, check the“S" column for those items best done with a significant
person, check the“ P’ column for those items of which Hewasreally proud,
and draw acircle around the most important three itemsin thelist.

Now compare the listsin worksheet A and B. How many of theitems do
you have in common with Jesus? Which ones could you do with Him? How
many can He share with you? What would sharing these activities have to
do with building arelationship with Jesus?

Finally, list three stepsyou can take now toimprove your relationship with
Jesus. Maybe you should also put down the dates when you want these
steps to be completed.



Could You Use
Some Passion?

This handbook deals with many facets of missionary preparation. The
most basic qualification for the missionary is knowing God. This is not
the same as knowing about God or even doing the work you believe God
sent you to do. Knowing God involves an intimate personal relationship
with the living God and his son, Jesus Christ.

The most important thing you can do to prepare for your service is to
take the time to seriously think about this relationship. For your own sake
and for the sake of your mission, please prayerfully and thoughtfully con-
sider your current walk with God and what you can do to strengthen it.

Think about It

Look at yourself and analyze your spiritual life. Take your own spiritual
temperature.

» How much time do you spend in devotional time, e.g. prayer, medita-
tion, Bible study, devotional reading, journaling, etc.?

* |Isthetime you spend adequate or inadequate?

« Why?

* What would you like to see happen in this area of your life?
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Using the simple chart below to trace your spiritual journey through your
life with aline showing its ups and downs, highs and lows. Where are you
now? What are the reasons for your present condition? Note where your
high points are. Why are they where they are?

Your Life Map

Near
to
God

Far
from
God

Childhood Present

Danger Factorsinthe Spiritual Life
I'n the pursuit of the spiritual life, we face anumber of struggles
which fight against our relationship with God.

Struggles

» Busyness, duties, work, school and the stress of modern life tend to
squeeze out the spiritual.

» The whole lifestyle in the West—including Christian education—has
emphasized the material and scientific rather than the spiritual.

» Many of us have a religion which emphasizes facts, doctrines, and
abstract philosophical truth rather than the practice of God’ s presence
and practical issues of relationships.

» Many expect mission service to be a benefit to their spiritual life. In
some casesit can be, but in othersit can put enormous stress on spiri-
tuality.

» Many of uswill find that those we go to serve have or appear to havea
deeper experience of God than we do. That can be depressing!
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Principles to Strengthen the Spiritual Life

What can be done in the face of all this? Certain basic principles exist
which, if followed, can begin to renew our spiritual life.

Makethe spiritual lifeapriority.
What ismost important in your life? What do you dofirst?Isyour spiritual
lifein that category? If not, why not?

Make a specific time commitment.

Timeisthe basic stuff of life. What isreally apriority for uswe maketime
for. Scheduling to make time for the spiritual lifeisan act of obedience and
commitment. What specific time of day will you commit to God? Choose a
time that fits your temperament. Make sure you give God atime when you
are awake!

Liveand act asif the spiritual realmisreal.

Many fail to pray for themselvesor othersbecausethey are afraid their faith
is weak. Others don't share their faith because they are not too sure about
their own relationship with God. Faith comes through exercise. The way to
grow and build faith isto simply act as if God will do things. Pray for that
person who asksfor it. Give God a chance to show what He can do.

Be honest about your life and spiritual condition.

Hiding who you are and your relationship with God never works. Y ou can
deceive others and maybe yourself for awhile, but you can never deceive
God and eventually you and others catch on. God has abundant forgive-
ness and others understand. We can grow if we are honest.

Bewilling to risk and experiment.

I’m not talking about doing something non-Christian! Some people get
stuck in the mud in their devotional and religious life. They never pray,
study, or worship in new ways. There are hundreds of appropriate waysto
communicate with God, but we often get stuck on afew of them.

Shareyour spiritual life with others.

Many of usaretoo privateandindividualisticin our spiritual life. Christian
fellowship is important to spiritual health. We benefit if we share our joys
and sorrows, our triumphs and defeats, our hopes and dreams with our
Christian friends.
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Practices to Strengthen the Spiritual Life

Outside of these basic principles there are specific practices that can be
of benefit to our spiritual life. These are suggestions. Don't try to do them
all—especially at once! Try various ones as the Spirit |eads you.

Become part of a small group for prayer and/or Bible study.

The need for fellowship and mutual caring and encouragement is met best
insmall groups. Become amember of oneif itisavailableandif it isnot, think
about starting one. Many different types of materials are availableto get you
started including the Serendipity Bible which will be mentioned later.

Keep ajournal.

A journal is arecord of your walk with God and your important experi-
ences. Many people have recently rediscovered the value of journaling and
have been helped by it. Especially during your time of mission service you
will be helped by keeping ajournal of what happens. Weall forget morethan
werealize and ajournal can help you later recapture the highlights of your
mission experience. God’s blessings and answered prayers are easily re-
membered if they are written down.

Learn new ways to pray.

One of the best waysto enliven your devotional lifeisto try new waysto
pray. If you areentirely satisfied with what you do now that isO.K., but new
horizons can be very helpful. Try praying out loud instead of silently or
prostrate yourself as people did in Bible times. Use a verse of scripture as
your prayer or pray over the phrases of theLord’ s Prayer using them asyour
subject. Try conversational prayer with friends.

Try silence, quietness, and meditation.

Many of usare so used to talking to God that wefail to listen to thestill small
voice. Try being silent before Him or quietly meditating on averse of scripture.
A reverent listening to God and to our own soul isreally aform of prayer.

Try fasting.

In the Bible, prayer is often tied to fasting. Fasting from food is usually
meant, but other forms of fasting can be helpful as well. Many of us would
benefit by fasting from TV or the radio. Fasting from shopping may benefit
others. Fasting for the sake of othersisaspecia form of caring.

Attend worship even if you don’t understand the language.

Y ou don’t need to understand the spoken language to understand the lan-
guage of the heart. Listentothefaith and commitment of the peopleyouworship
with. Relish the presence of God which comes when people worship together.
Don’t let your differentness keep you from missing avaluable experience.
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Use music and art in your religious life.

If certain types of music speak to your soul, bring tapesor music along. Share
the music with others. Music that speaks of our relationship with God isaform
of prayer. Useit as part of your devotions. If acertain picture or poster speaks
to you powerfully of God, take it along as well.

Give generously to others.
Learning to share what you have (money, clothes, time) with others will
change you. Give with ajoyous spirit and you will be blessed.

Read your Bible and devotional booksin new way.

Read the Bible in a new translation or find a new devotional book. Don't
read for speed. It is better to have read one verse thoughtfully and reflec-
tively than two chapters hastily. The Bible is not designed for speed read-
ing. Write a prayer based on a key verse or memorize a verse and internal -
ize it. This practice truly fixes the Bible in the mind and is more valuable
than aritual reading.

What about You?

How you structure your time with God depends partially on your tem-
perament. It is OK to be yourself. Y ou can find out more about your unique-
ness through the Myers-Briggs Temperament Inventory (see books by
Keirsey and Goldsmith on page 56). Remember that people can eventually
tell if you arereal or not. People who are genuine before God can be genu-
ine before people as well. A true relationship with God based on time with
Him will not only sustain you when the going gets rough, but it will com-
municate to others as well. That is the essence of being a missionary.

1. How do | experience Jesus' continuous presencein my life? Whatdisci-
plinesam | currently using to reinforce my friendship with Jesus?

2. Which of the suggestions given above do you find helpful for your
devotional life? Why? Arethere other practicesthat have been of benefit to
you? What are they?

3. What would be arealistic, sustainable devotional life plan andschedule
for you? Outlineit below and commit yourself to following it.
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Differences



Identify Your Cultural
Fingerprints

Most of us remember an experience that made a trip to another country
memorable. Oftenitissome aspect of the new culturewe had not yet |earned:
e.g., greeting our foreign host, perhaps being unable to speak the new lan-
guage or feeling unsure how to respond properly to theinvitationtojoin the
family for dinner. To be an effective missionary we must understand how
culture influences everyone of us and learn to be sensitive to the ways of
our host culture.

Have you ever gone to a new place where you were not known? Do you
remember what it felt like? Do you remember what it felt like when you first
met a person from another cultural or ethnic background? Describe your
experience?

What Is “Culture?”

What do you think of when you hear the word “culture?’ In everyday
language we often use the term “culture” to refer to the behavior of therich
and educated elite. They are cultured becausethey know how to eat with the
proper spoon and fork at a banquet, they know how to dress properly, and
they listen to classical music. Inthe context of studying people anthropolo-
gists have broadened the term “culture” to refer to the way a society lives
and thinks.
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A Modd of Culture

Culture affectsall dimensions of our life. To help usthink about the differ-
ent dimensions of culture we will use asimplified model of three concentric
circles that represent increasingly non-conscious and fundamental dimen-
sions of culture.

» Theouter layer: visible behavior, products, and institutions

» Thedeeper layers: values, beliefs, ideas, and feelings

« Theinvisiblelayer: worldview

Behavior

Institutions

The visible layer

Figure 1: A Multi-Layer Model of Culture.
At their core all cultures are based on aworldview.
Adapted from Kwast (1992).

TheVisble Layer: Behavior, Products, and | nstitutions

What is the first thing we notice in another culture? It is people’ shehav-
ior. People eat, greet each other, sleep, walk, read and work. We may also
observe that there are patterns of behavior. People greet each other in a
certain way. All these behavior patternsarelearned rather than biologically
determined. The products of a people and the institutions of a nation are
also part of that outer layer.

Examples:

 In America people shake hands.

* InMexico and France people embrace.

 InIndiamen may put their hands together and raise them toward their
forehead with a slight bow of the head, allowing them to greet many
otherswith a single motion.
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The Deeper Layers. Values, Beliefs, Ideas and Feelings

How can these differencesin behavior be explained? They are determined
by the values, ideas and beliefs a society holds about life, the world and
people. Theseideas could be likened toinner mental mapsthat guidepeople’s
behavior and actions. Without understanding these more implicit dimen-
sions of culture, many behaviors remain amystery to the newcomer.

Examples:

» Thelndian way of greeting isimportant in asociety where the touch of
an untouchable defiles a high caste person and forces him to take a
purification bath.

» Moslems eat only once a day after sundown during the month of reli-
gious fasting (Ramadan).

TheLevel of Assumptions: Worldview

At the deepest level cultures provide answers about what is real. These
answers help people form their views about the questions of meaning and
origin, what causes sickness and death. Cultures are not arandom accumu-
|ation of ideas, behavior patterns, and values, but systemsintegrated around
fundamental assumptions about reality and life.

Each aspect of culture is inseparably linked with other patterns. Even
though thereare always*“looseends,” inconsistencies, and constant change,
cultures function holistically.

How We Learn Culture

To summarize we can define culture as the integrated system of learned
behavior patterns, ideas, and products characteristic of a society
(Hiebert). But you may ask, “If worldview and culture have shaped us so
fundamentally, how did we learn culture in the first place?’

Most aspects of culture we learn in early childhood before we know how
to reason. We learn everyday things like how to greet, how to dress, what,
when and how to eat, when to go to bed, how to say “no” politely, and how
to relate to strangers, friends, and people in authority. Our concepts of
family, friendship, relationships, property, privacy, time, and space are de-
veloped through parental training and reinforced through social interaction.
Rulesof proper behavior arereinforced through sanctions. Additional skills
we learn in connection with schooling and career training. All these ideas
and skills help us to make sense out of life and solve daily problems. In the
end we feel that lifeis “normal” as long as we can integrate what we learn
into our cultural frameworks of understanding.
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Three Observations

1. Cultureis a total way of life and therefore pervasive.

Thereisno society without culture. Cultureisapeople sdesign for living
affecting every aspect of life. It functionslike col ored glassesthrough which
wefilter what we perceive. Wedon't really notice them until they get dirty, or
until we start using other glasses. Moreover, you can’t change one aspect
of culture without affecting other parts as well.

2. Culture makes life meaningful to its people.

It provides a society’ s answers to the basic human questions all people
face. These answers give meaning to life and provide an integrated logic to
those within the culture even though they may seem strange to outsiders.

3. Culture makes communication possible.

People communicate with each other in various ways. Culture creates the
symbol systems (e.g., language) people need to communicate with each
other inan understandableway. Cultureisreflected inlanguage. Thus, with-
out knowing the language of apeopleit isoften impossibleto really under-
stand anew culture.

Implications for Missionaries

What we have |earned about culture has many implications for Christian
service. Here are some to think about.

Culturesresist change—Since cultureembracesall aspectsof lifeweneed
to be aware of the fact that we come to a people who already has a set of
answersto their questions and away of life.

The Gospel is a change agent—Before we can effectively minister in a
new culture we must first seek to understand it within its own context. Mis-
sionaries have often introduced changes without knowing how cultures
change.

Change in one aspect affects the whole—When introducing change we
must ask ourselves how this change will affect the total life of the people.
Think of acar. You can't tinker with one part (e.g., the carburetor) without
affecting the condition of the whole system.

Different is not bad—Each culture operates according to its own innate
logic. Wemust be careful not to condemn peoplewhose customsarenot like
oursasif they deliberately chose a perverted way of life.

Scratch whereit itches—Because no society isperfectly integrated, Chris-
tians may find openings for witness in the problems and questions people
cannot answer from within their own culture.
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1. In this chapter we developed a basic definition and model of culture.
When you think of the four levels of culture, what examples from your own
cultural background come to your mind?

Behavior
Vdues
Belief
Worldview

2. Language often reflects the culture and experiences of a people. For ex-
ample, people living in Michigan are familiar with winter storms and icy
street conditions as well as hot summers and ice cream. They use the same
word“ice” for frozen streetsand i ce cream. Eskimos, on the other hand, have
many different terms to distinguish between different kinds of ice or frozen
conditions. Can you think of other similar examplesin your language?

3. Cultureisamoreor lessintegrated total design for livinginagiven society
and tends to resist change unless old answers to basic questions are no
longer seen asvalid. What are some questionsin the North American soci-
ety which you feel are no longer adequately answered and can therefore
become bridges to share Christian answers with people?



Conguer Your
Cultural Stereotypes

Our culture determineswhat feelsnormal, right and real to us, and what we
takefor granted. When asked why wesit on chairsinstead of onthefloor we
may smileat theinquirer’ s“ignorance” and answer: “That’ sthe way welive
here.” We assumethat thisistheway itought to be! But other cultureshave
developed other ways to live that may seem strange to outsiders. These
cultural differencesopen theway for cross-cultural misunderstandings, cul-
tural pride and prejudice to develop.

In this chapter we will focus on waysto deal not only with our conscious
difficultiesto accepting another culture, but also with those cultural barriers
that are rooted in our emotions, beliefs and worldview.

Case Study

An American girl cleaned the room while her Thai roommate was having
breakfast in the dormitory dining hall. When the roommate returned, she
became upset, cried, and |eft the room. Later it became clear that the Ameri-
can girl had placed the Thai girl’s skirt on the pillow portion of the bed. In
Thai culture, the head is sacred and putting a piece of clothing associated
with alesser part of the body on aplace reserved for the head was one of the
worst possibleinsults. Friends and advisorstried to explain to the Thai girl
that the American girl’s intentions were only good, but the involuntary
reaction was so deep that she refused to room with the American girl again.
(FromSikkemaand Niyekawa, Design for Cross-Cultural Living, Yarmouth,
Maine: Intercultural Press, 1987)
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If you were the American roommate how would you feel at this moment?
Have you ever been in a similar situation where you offended someone
unintentionally? How did you deal with that situation? Describe some of
your feelings and thoughts?

God has made human beings so creative that there is an amost infinite
variety of patterns of human living. Each culture has developed its own set
of characteristics that givesits society distinctiveness and unity. To learn
to appreciate this diversity we must become bicultural. There are frequently
some obstacles on the way to thisgoal .

Ethnocentrism

Most of us have grown up in a one-culture setting, hardly aware of the
differences in habits and customs within our own culture. The way we do
things at home or our group is normal to us. People who differ in accent
and habits strike us as “strange.” When we confront another culture, our
normal emotional response is ethnocentric: we react to other people's
“odd” customs through our own colored glasses. Curiously enough this
reaction is atwo-way street because they also have certain stereotypes of us.

BT Y FY Yy
Stereotypes Westerners Have
of Non-Westerners

They are; But also:

Innocent Interdependent with family
Lazy and corrupt and society

Inefficient Living in harmony with
Emotional life

Slow Very spiritua

Indifferent Content

Poor & Uneducated Servant attitude

Needing help

Controlled by customs
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~HHHHHHHHAHHHHHHHH-
Stereotypes Non-Westerners Have
of Westerners

Aggressive Educated

Harshly pragmatic Reliable

Tense Strong individuals
Discontent Secured better lives
Lonely Free of superstition
Corrupt Confident

Weadlthy and materialistic Organized
Dominating

L oud and obnoxious

Competitive

Selfish and self-centered
Attitude of superiority
Preoccupied with efficiency

Stereotypes may have their value as quick orientation points to facilitate
understanding. But since nobody embodies all the characteristics of a par-
ticular list, they soon become barriers to understanding. Missionaries must
learn to devel op empathy and an appreciation of thehost cultureand itsways.
This approach leads us to remember our common humanity before God.

Cultural Misunderstandings

Another barrier to communication is cultural misunderstanding. Whenwe
cross cultural boundaries—especially as tourists—we often assume that
the symbols and behaviors we find in another culture mean the same asin
our own culture. Thisisacommon mistake. What we have to realize is that
behaviorsarelinked to values, beliefs, and worl dview assumptionsthat may
differ dramatically from our own.

For example, in North Americait is rather impolite to be more than a few
minutes|ate. After letting your partner wait for more than five to ten minutes
you better have some good excusesfor being late. Being late thirty minutes
is basically inexcusable and rude. But in certain Arab cultures only ser-
vants are “on time.” Those of higher rank arrive some 30 minutes late
after the servants have prepared everything for the meeting.
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Values and Culture

In all we do we are guided by our values. However, individuals and cul-
tures differ on what they value as most important. Moreover, as Christians
we also listen to the Word of God. In order to understand cultural differ-
enceswe need to distinguish between the different types of valueswe hold:

» Personal Values: These are things or values that reflect our personal

preferences and include such things as cleanliness, security, health,
and job satisfaction.

 Cultural Values: This category includes things that are top priorities

in our dominant (home) culture. Individualism, material success, and
independence are examples of top cultural values in North-America
Many two-thirds world cultures put more value on community, cul-
tural heritage, and dependence.

 Biblical (Eternal) Values: Obviously, this is the most important area

of values we live by. It includes mercy, justice, and love.

As you move to another culture you will discover that the most difficult
adjustmentswill be when your values clash with your host culture’ svalues.

Becoming Cross-Culturally Sensitive
If you are unaware of the meaning of cultural expectationsyou will find
yourself quickly frustrated. Learn to be sensitive to cultural elues.

Be a Learner

So how can you avoid cultural blunders and embarrassments to your
hosts? Here are afew tips to help you not to judge prematurely from your
own cultural perspective asyou are becoming abicultural person.

Become a learner with a servant’s heart—It is impossible to become
abicultural person without going through a period of learning. If you want
to come close to people, you must approach the new culture as a learner
and servant, not as a teacher whojudges other ways before having learned
to understand and appreciate them.

Plunge right in—The key to learning a new culture is the attitude we
bring to the new situation. Experienced missionaries and anthropol ogists
recommend that we plunge into culture learning right from the start! Ven-
turing into the unknown can be frightening. But soon we see that the risk
pays off. People respond with eagerness to help us in our often simple
efforts to learn their ways.
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Don’'t assume you know—Be aware of the difference between a passive
and active understanding of culture. Many mistakenly consider themselves
competent in communicating with“foreigners.” They may have studied some
of the literature, history or art of the host culture, met foreign representa-
tives at school or professional meetings, or traveled to foreign countries.
But thisfeeling is deceptive becauseit is based on the passive understand-
ing of another culture which does not guaranteethat apersonwill be ableto
interact effectively with persons of other cultureson their own homeground.
To become an effective missionary, you need to develop an active under-
standing of culture.

Real Learning—Active understanding of a culture involves not only in-
tellectual and rational, but also emotional aspects. We may accept some-
thing rationally, but reject it on an emotional level (like the girl in our case
study). Active understanding often comes as we see the limitations of our
own cultural background. This is one of the positive aspects of culture
shock which we will deal with in the next chapter.

So What!?

The goal of becoming a bicultural person is to enable you to identify
with your hosts and truly appreciate their culture on three levels.

Reasoning and Rational Thinking (Cognitive Level)—Remember each
culture has found its own way of approaching life and its problems. Learn
to acknowledge different perceptions of reality and different ways of do-
ing something. There are other waysto build ahousethan thetypical Ameri-
can air-conditioned wood structure. How diseaseiscaused may beexplained
differently than the typical Western way. Some of these explanations may
be rooted in folk sciences and religious beliefs. Some may be more ad-
equate than others. But remember that you are not only dealing with a be-
havior, away of doing things or asingle belief but with awhole worldview.

Feelings and Tastes (Affective Level)—Thefact isthat many thingsare a
matter of preference and taste, rather than right or wrong; e.g., how you
like certain kinds and combinations of food.

Judging and Decision Making (Eval uative Level )—When you deal with
another culture’ s norms and values, be cautious not to condemn what you
cannot understand as an outsider. When evaluating aspects of culture or
counseling fellow believers, differentiate between:

» Good and worthwhile aspects to be encouraged.

» Neutral aspectsto be retained.

» Bad or evil aspectsand practiceswhich must be dealt with and changed.

In most cultures the good and neutral aspects by far outnumber the evil
aspects. Thus cultures reflect God's great gift of creativity to humanity.
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Rewards

What are the rewards of being a bicultural person? Here are three impor-
tant considerations to keep in mind when you suffer through the process
of becoming a bicultural person.

* ldentification: As you strive to learn from other cultures you will be
challenged to overcome your natural tendency towards ethnocentrism
and become more effective in ministry to the people.

» Enrichment: Becoming aware of other creative approaches to life that
are as valid as your own cultural ways will be enriching.

» Perspective: You will better understand your own worldview because
you have a unique chance to compare and contrast it with others.

Most missionaries will confirm that becoming a bicultural person may

not be easy, but it isworthiit.

1. Take alook at the list of stereotypes North Americans hold of people
of the majority world. Do you hold any of them? Do you think any of them
are valid? Why? How might these stereotypes become stumbling blocks
for effective cross-cultural ministry?

2. Take alook at the opposite list. Do any of these characteristics apply
to you? How do you feel about the way you might be stereotyped by the
people of your host culture?

3. Asyou moveto your new ministry, what are some ways you could get
involved in the new culture?

4. Think about yourself and your personal and cultural values. What are
the top five in each category? How do your personal or cultural values
reflect biblical values?
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Prepare for Culture
Shock!

Have you ever loaded a disk that has been formatted for an Apple
Macintosh into an IBM computer? Remember the message, “Can’'t read
disk” or something similar? This phenomenon illustrates what people expe-
rience who have been enculturated (“formatted”) in one cultural setting (our
“operating system”) and find themselves uncomfortable and disoriented in
another cultural environment.

Inthischapter wewill focus on culture shock—a psychol ogical upset that
stems from unfamiliar cues and unmet expectations in a new culture. Can
you think of some of the symptoms of culture shock that you already recog-
nize from previous experiences or from your reading?

Why Do We Experience Culture Shock?

Our culture determineswhat feelsnormal, right and real to us. Whenwego
into a new culture we are trying to process new experiences through our
original cultural system which has not yet learned how to read the new
cultural clues. Behaviors have different meanings. Take a basic thing like
eating, for example. Besides personal taste, cultural values guide our deci-
sionswhat, how and when to eat, and with what instruments. To usthe new
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foods we encounter may look, taste and smell strange. In addition there are
new customs and often also a new language. Given the many new and
unknown factors you are experiencing, it is easy to feel frustrated, out of
place and ill equipped to deal even with seemingly simple situations. The
resulting condition is culture shock, a temporary condition of stress and
disorientation a person experiences on the way to becoming bicultural.

Causes
Anthropologists tell us that some of the causes for the experience of
culture shock are:

« Inability to communicate * Loss of understanding
« Changesin routine « Emotional disorientation
* Changes in relationships « Disorientation of values

The severity of culture shock depends upon several factors like your
personality, the extent of the differences between the cultures, and the way
you deal with new situations.

Symptoms
Some of the more common symptoms include the following:
« Irritation over the local way of life * Rising stress, distrust, and depression
* Homesickness « Physical illness, especialy chronic
» Boredom and loneliness headaches, hypertension
* Overadll feeling of dissatisfaction « Overconcern with one’s hedlth
Tie four phaers of cofture e hock
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Figure 1. A Model of Culture Shock.
The four phases show that culture shock usually is a process of adapting
to stress caused by an unfamiliar cultural environment.
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Four Phases

During the process of becoming abicultural person most peoplego through
four phases.

Initial High (A)}—During this phase you usually feel excited, maybe a
bit fearful about being in a new country. Your level of satisfaction is high.
You arefinaly there! It's the honeymoon phase of your missionary stay.

Frustration (B)—Sooner or later it hits you. You are here to stay. The
different tastes and sounds will not go away. Some of these strange things
begin to get to you. You can't seem to understand anybody. Misunder-
standings seem frequent now. Y our patience is wearing thin. The satisfac-
tion level islow. You feel like going home.

Recovery (C)—The good news is that culture shock is temporary. Your
efforts to make friends are crucial and pay off. Y ou begin to laugh again.
Some of “their” strange ways begin to make sense when viewed from their
viewpoint. Bonding begins to occur.

Acceptance (D)—Y ou begin to feel comfortable again. There is a sense
of satisfaction about your work. Y ou are accepting the local climate, food,
dress, and customs. Y ou function without anxiety. You make friends and
enjoy them. Eventually, you will miss them!

“Danger Zones”

Life in a different culture appears full of potential for cross-cultural
misunderstandings and stress. Other “danger zones” are:

« Interpersonal relationships (e.g.: how to relate to co-workers, people

in authority, or a seller at the local market)

 Cultura incompatibilities (e.g.: chicken or other animalsin the church?)

» Rules of politeness, etiquette and friendship (e.g.: how to say “No” to

arequest where such a behavior would be seen as very rude)
 Privacy or the lack of it. (That's a hard one for Westerners.)

» Useof time (“Does anyone here wear a watch?) and space

e Communication (Why don’'t they get it?)

Concerns about climate, food, living conditions, and hygiene are often
high on the initial anxiety list. These are usually not the most problematic
areas of trouble because we do eventually adjust to different climates quite
readily and we can learn to eat new food. The list for cultural blunders,
however, seemsendless. But don’t despair. Asyou bond with the peopl e of
your host culture you will become more familiar with the cultural clues.
Soon you will develop anew sense of security and belonging.
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Practical Tips

Here are afew tips to help you deal more effectively with culture stress.

» Don’t deny but recognize culture stress. Those who feel they are im-
mune to it may get it even worse. If you bottle up or act asif you are
not affected, you will only isolate yourself.

» Know yourself. Learn to strengthen your emotional security through
self-acceptance. God made you special with your gifts and talents.

* Set goals that are realistic.

» Seek areasonable amount of escape: reading, your favorite music, or
a hobby. Y ou may even pack afew books of healthy humor. Humor is
often culture specific. A good laugh may help you across some diffi-
cult moments. If you plan to stay more than a year, definitely plan a
vacation. Ask friendsfor gift subscriptionsto your favorite magazines.
In any case, allow time for weekly relaxation and recreation.

» Get to know your host culture. Try to appreciate unfamiliar ways of
doing things as other ways to deal with life’s problems and joys, even
though different from your own.

* Improve communication. Study the language and observe nonverbal
forms of communication.

» Don't isolate yourself. Remember that culture stress is only tempo-
rary and will pass as you learn to bond with people and appreciate the
host culture’ s ways to cope with life and its challenges.

Record your observations and reflections in your field journal. (It is best
to start one even before you leave home.) They will provide you with aweslth
of insight when you are debriefing with friends, other missionaries and when
you return home.

Transition

Transition is an integral part of our life. Some transitions are develop-
mental—a part of normal growth patterns. Some transitions are thrust upon
us by circumstance—societal change or personal loss. Other transitions
we choose—marriage, education, or career moves. Moving and living in-
ternationally intensifies normal transitions and increases the frequency
and number of adjustments required. Each of the stages of transition is a
normal, and necessary, part of the cross-cultural adjustment process.

Stage 1: Engagement

We have a sense of belonging and security, position and reputation,
friends and responsibilities. We are engaged and committed to our lives
and community.
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Stage 2. Leaving

A sense of disengagement begins, often subconsciously, leading to are-
linquishing of our roles and aloosening of ties. The feelings of withdrawal,
exclusion, even rejection can lead to criticism, conflict, and sadness. Dur-
ing this stage reconciliation of relationships needs to occur and proper
good-byessaid.

Stage 3: Transition

Feelings of chaos, grief, and inner disorientation are at the heart of the
transition process. Problems are exaggerated, normal routines disrupted,
misunderstandings and ambiguities abound. Grief and self-centered be-
havior results. Realistic expectations, an understanding of the transition
process, and appropriate self-care can ease the frustration and anxiety.

Stage 4. Entering

As we observe and learn about our new culture we make mistakes and
feel marginal and vulnerable. Our feelings are easily hurt and ambivalence
and fear make even simple actions feel risky. A trustworthy “mentor” can
lessen uncertainty and help us begin to feel tentative acceptance.

Stage 5: Re-engagement

Developing a sense of belonging in a new community requires awilling-
ness to reach out to people, an acceptance of differences in people and
situations, acommitment to participation and involvement. The support of
others who have made cross-cultural transitionsis helpful during thistime.
(Source: David C. Pollock, Interaction.)

1. The process of adaptation is similar to other experiences of change or
transition you might have had, e.g. moving to another state, into adifferent
house, changing schoals, or losing a friend. Recall a transition experience
in your life and describe how you adjusted to it? What were the major
challenges you experienced? What helped you to cope with it?

2. How are you preparing yourself for culture shock? List some of the
things you plan to do when you will face culture stress. What are a few
items you will pack to create your own new sense of “home”?



12

Communicate across
Cultural Barriers

“Why isthis American so disrespectful when he praysto God? How can
he be a spiritual person if he doesthat?” whispered the distressed-looking
woman to her pastor. During prayer the overseas guest preacher, instead of
folding his hands, had put one hand to his chin, the other into one of his
pockets and played with someloose change. Theimpact of the message had
been severely diminished by an innocent gesture interpreted asirreverence
in a culture where God is viewed as a sovereign ruler and prayer is consid-
ered an act of approaching aholy God.

Communication is the main missionary task. If you are not effective in
your communication, your effectiveness is hampered. The basic model of
cross-cultural communication in this chapter will help you to be better
prepared for the task of sharing the gospel in different cultural settings.

>
E}a Think about |

How do you express reverence in your culture? Have you observed how
people of other cultures expressreverence? Have you ever noticed that one
inoffensive behavior in one culture can be quite repulsive in another?

What Do You Mean?

Communication isthe sharing of the same meaning with another person.
Whenyou areinacross-cultural context, itisat first often difficult to under-
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stand the meanings that seem to be taken for granted. Meanings can be
attached to any form such as a behavior pattern, a word or product. For
example, the behavior of shaking your head can mean approval or disap-
proval. Itisyour culture which determines what the different kinds of shak-
ing your head mean. In India people shake their heads approvingly in away
that can be misunderstood by Westerners as disapproval.

Communication isaprocess of sending and receiving meanings on differ-
ent levels. They can be identified conceptually to help us understand the
complexity of the communication process.

» Cognitive level: words and concepts and their explicit meaning

« Affectivelevel: the feelings and relationships present in the process

« Evaluative level: the largely unconscious critical dimension

Inreal lifethesethreelevel saffect the communication processholistically.
Thusineffectiveness in one dimension may impact the total process.

The Cognitive Level

In Western societies this level of communication is clearly of major
importance. At this level we communicate words, explicit ideas, and con-
cepts. But other cultures focus more attention on the context of the com-
munication. Anthropologists distinguish therefore between low context
cultures and high context cultures. This distinction may be quite helpful.

» Low context people pay attention to words, ideas, and concepts. They
may remember the topic of a conversation, but not the names of the
peoplewho participated in the discussion. They focus on explicit words
rather than on the implicit tone of voice. They enjoy analyzing and
comparing ideas. And they prefer asigned contract to a handshake.

» High context people pay special attentionto the concreteworld around
them. They notice subtle cuesin the physical setting of aconversation
which communicate important information: sounds, smells, expressions
on peopl e sfaces, the body language, and the atmosphere of the room.
They tend to remember names and detail s about events. They welcome
your efforts to learn the local language as a sign of friendship.

The Affective Level

Peopl€e’s notions of beauty, style, and aesthetics influence their tastes
and relationships. Missionaries must be sensitive to other people’s feel-
ings. There is no communication without identification. Even if you use
the right words in aforeign language, people still want to feel you identify
with them, share their feelings, and empathize with them as persons. In
cross-cultural settings over 50% of all communication takes place on this
level. You may not be able to speak their language very well. But by at-
tempting to learn it you are communicating that you care about them.
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The Evaluative Level

Cultures provide people with standards to make judgments, determining
truth and error, likes and dislikes, and right and wrong. We always evaluate
what we see, hear, and experience in terms of our own culture. When the
messenger does not fit within the established standards, he is often per-
ceived as untrustworthy and the message may be rejected.

Example: Western missionaries are often quick to judge what they per-
ceive to be alack of morality and values in other cultures. However, it may
come as a surprise to them that they are judged by their hosts as immoral.
Hiebert (1985) reports that people in India considered the dress of mission-
ary women immoral. Intheir society, the sexiest parts of awoman’ sbody are
the calves of her legs. To be dressed properly women wear ankle-length
saris. The missionary women wore knee-length skirts.

Form and Meaning

We are often not aware of the meanings behind customs and observable
forms that greatly influence the affective and evaluative level of commu-
nication. We shake someone' s hand to mean hello. In some circumstances
it is appropriate to greet a person with a kiss. The custom of Sirano men
(South America) of greeting by spitting on each other’ s chest would easily
misunderstood in Western settings as an insult.

The association of a specific meaning (e.g., greeting), emotion (e.g., an-
ger), or value with a certain form (e.g., behavior, product, sign) is called a
symbol. The fact that people share a common set of symbols makes com-
munication possible. Since these associations are culturally determined,
cross-cultural communication isoften difficult. Moreover, symbolsnot only
have “plain” but alsoconnotative meanings. “ Plain” meaningsof wordsare
relatively easy to learn. Connotative meanings are often hard to discover
and afertile source of misunderstandings.

 Plain meaningspoint to certain thingsor events, and not to othersof a

different domain. “Red” means a certain color and not the color black.

» Connotative meanings come from different domains. “Red army,”

and “to bein the red” no longer refer to the color red, but have politi-
cal or economic meanings.

So What!?

Culture hasimportant implications for the preaching of the gospel:
» Missionaries need to approach a situation with the receptor in mind.
The important element of communication is not simply the message
delivered, but the message the receptor hears.
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The Communication Process

Here is a simplified model to summarize several of the concepts dis-

cussed in this chapter.

Inended mesage

S= Sender Initiatescommunication

by sending a message. To send the
message he must encode the mes-
sageand select aform or mediumthat
will allow himto transmit theintended
message and that is understood by
the receiver.

R = Receiver Receives, decodes,
interpretsandrespondstothemessage.
Heislimitedtoreceivingmessageinlan-
guagesand symbol systemswithwhich
heisfamiliar.

Levels of communication The
cognitive, affectiveand evaluativedi-
mensions are present in the commu-
nication processin various ways.

Medium The medium is not the
message but the symbolic encoding
system by which a message is con-
veyed.

Feedback Response of the re-
ceiver fed back to the sender by vari-

Fecened messags

Actual effect

ouschanndsand evaluated for the con-
tinuing communication process. Theim-

portance of feedback can be demon-
strated from thetelephoneexperience.

Inatelephone conversationwedepend
onsomekind of acknowledgment from
thereceiver that heisligtening, sincethere
isnofacia contact whichwecaninter-
pret.

Static “Noise” factors in the en-
vironment which hinder effective
communication.

Filters Factorsthat influencecom-
municationonmany different levelsof the
sender and receiver, e.g., current emo-
tiond state, personality, education, val-
ues, religion, socio-economicconditions,
languagefactors, and culture. Unlesswe
areawareof thecultural systemof other
peopleand sendtivetotheir va ues, com-
municationisvirtudlyimpossible.

Figure L Cross-Cultural Communication. A complex process not only on the
cognitivelevel, but especially onthe nonverbal affective and evaluativelevels.
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People sfeelings areinfluenced by their level of trust in the messenger. If
the communicator lacks credibility in the eyes of the receivers, the message
is often rejected. If they sense the missionary’s sincerity and love, they are
more open to the message.

Conversion involves not only changesin knowledge and feelings but the
deepest decisionsthat people make, affecting their relationships and behav-
ior. People evaluate how their decisions will affect their social support sys-
tems. If thereis no support from social peers, the pressures of their commu-
nity may betoo great.

Moreover, symbols also reflect the worldview of people, theimplicit and
hidden assumptions they make about reality. Words for “God,” “good,”
“evil,” “salvation,” and “sin” often have hidden meanings that are hard to
discover because they are taken for granted and not talked about.

1. Images of Mission (Hagerstown, MD: Review and Herald, 1995) is an
impressive pictorial record of the diversity of the Seventh-day Adventist
church around the world. Pictures often reflect the cultural origin of the
missionary who took them. On page 19 in Images you will find a photo
showing a poster advertizing a Revelation Seminar in Shanghai, China. A
lonely manin front of amonumental stonewall (the Ten Commandments) in
ajudgment hall full of angels dressed in white. How do you think Chinese
persons feel about such a painting of the last judgment? Y ou may want to
find out if you can. How would you paint this picture differently to commu-
nicate culturally sensitive meaning?

2. In North America sexual immorality is seen as an enormous sin. Mis-
sionariesfrom that part of theworld tend to stress proper sexual behavior. In
South Asia, however, acardinal sinistolose one’ stemper. Too often West-
ern missionaries are completely unaware of the implications of impatient
behavior on the communication process (especially with their servants).
How do you feel about this? Do you have aproblem in this area? What will
you do about it?

3. Takealook at the model of communication presented in this chapter. Do
you agree with it? How would you modify it? How will you useit to become
amore effective communicator?
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Deal with Conflicts

One of the most common experiencesin cross-cultural serviceis conflict.
Evenwhen working or traveling with peopleyou know well, misunderstand-
ings happen and can developinto full-fledged conflicts. Add to that cultural
differences and the potential for conflict is even greater. Missionaries need
to understand the nature of conflict and appropriate ways to deal with it.

Think about It

What are some of the ways people react to conflict? How do you feel
yourself when you are in a conflict situation? How do you tend to react to
conflict?

What Is Conflict?

Conflict isthe common human experience of managing differences. People
disagree or differ in many ways: roles and behaviors, beliefs and expecta-
tions, worldview, attitudes and values. How we tend to react in conflict is
partly determined by our personalities. Beyond that, a missionary must be
aware of the fact that every people has its own—often unwritten—rulesto
handl e disputes and differencesin a culturally appropriate way.

Not all conflicts have the same intensity. There are probably at least four
stages or levels of conflict. Can you think of some examples?
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e Level 1. Unrest

Level 2. Disagreement

* Level 3: Confrontation
e Leve 4. Outright Conflict

Dealing with Cultural Differences

How We Deal with Conflict

Each one of us has developed a pattern of behavior in interpersonal con-
flict that reflects our past experiences, our personality and our “theology
of conflict.” These patterns can become so predictable that experts call
them styles of conflict management.

Some of these styles are more appropriate in one situation than in another.
By understanding your own preferred pattern and how each style tends to
impact a situation, you can learn to make more conscious and productive

choices.

Five typical styles of dealing with conflict have been listed by Norman
Shawchuck in How to Manage Conflict in the Church (Schaumburg, IL:
Spiritual Growth Resources, 1983). Here is a brief summary.

I Avoiding (The Passive Turtle)

M otto:
“1 will stay out of it.”

Biblical Example:
Adam avoiding God af-
ter sinning (Gen. 3:9-10)

Intent:

* To stay out of conflict.

*Beneutral.

« Others are responsible
for the conflict.

*“Not my problem.”

*“l don’t care.”

» Sometimes. Conflict-is-
wrong attitude.

Behavior:

»Unassertive and pas-
sive.

» Does not cooperate in
defining the conflict.

« Often denial that prob-
lem exists.

» Withdrawal.

Result:
*| lose—you lose.
*Negative nonproduc-
tive strategy.
* Abdicatingresponsibil-
ity.
* Producesfrustration.

When Appropriate:

e When problems not
your responsibility or
without long-term im-
portance.

¢ Participantstoo fragile
and insecure.

* When differences are
irreconcilable.

« Confrontation will not
accomplish anything.

* Some parents should
usethisstyle.

Don’'t Use:

 For important issues.

* Whenissueswill not dis-
appear but continue to
build.
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2 Accommodating (Lovable Teddy Bear)

Motto:
“lwill givein.”

Biblical Example:
Lot and Abraham (Gen
13:5-9)

I ntent:

*To preserve relation-
ships at any cost.

*Getting along seen as
more important than
the conflict issues.

*Relationships moreim-
portant than work and
gods.

Action:
*To preservereationships
at any cost.
*Assertive regarding the
solutions of others but

not his own.

*May even bewilling to
accept theblamefor the
conflict.

Results:

*| lose—you win.

*Does not resolve con-
flict.

*Winners assume their
ways are superior.

eUnredistic.

*Endsup adoormat.

When Appropriate:
*Relatively minor issues
*When one's own ideas

arenot helpful and bet-
ter or several equally
good solutions are of-
fered.

*When long-term rela-
tionships are more im-
portant than the short-
range conflicts.

Don’t Use:
*To evadeissue.
*When othersarewilling
to deal withtheissue.

3 Compromising (The Wily Fox)

Motto:
“1 meet you halfway.”

Biblical Example:
Council in Jerusalem
(Acts 15:1-35)

I ntent:

*Win a little— lose a
little.

*To partidly satisfy all
parties.

ePopular with politi-
cians, collective bar-
gainers, and inter-
national negotiators.

Action:

*Negotiation and bar-
ganing.

*We agree to x if you
agreetoy.

*Flexiblestyle.

eUses persuasion if not
manipulation.

Results:

«Bothwinsomeandlose
some.

*May result in ineffec-
tive solutions.

«Does not engender full
commitments to carry
solutions out.

*May salvage stalemates.

«Often achievesthegood
since the best is not
possible.

When Appropriate:
*When goalsof al parties
arevalid.
*Differences are not
worth fighting for.
*Time doesn't alow for
deeper solutions.

Don’t Use:

*To accommodate
unrealistic positionsor
bad solutions.

o|f commitment is
doubted.
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Motto:
“1 will get my way.”

Biblical Example:
Saul’s anger toward
Jonathan
(2 Sam. 20:30-33)

Intent:

*Towin.

* Assumesthat thereare
only two possibilities
in conflict: to win and
to lose.

* Winning is better.

*His own values, goals,
ideas are of supreme
importance.

Action:

* Assertiveness, domina-
tion if necessary.

* Smooth diplomacy to
raw power, but with
the same goal: to win.

*May manipulate.

*Message: | know what
is best.

Results:

| win - you lose.

« Creates polarization.

* Frustratesthe defeated.

« Often grows hostile.

*Does not work: you
may win the battle but
not the war.

4 Competing (The Aggressive Shark)

When Appropriate:
*Decision must be made
very quickly.
*For necessary but un-
popular decision.
*A person’s future de-
pendson it.

Don't Use:
*Destroying othersto get
one' sway.
eLoser can’'t express
needs.

Motto:

“Let’ swork together for

everyone' s good.
Biblical Example:
Wisdom of open commu-
nication (Prov. 27:5-6)
Not often practiced.
Intent:

*To achieve a win-win
for all parties.

« Issues and people are
considered important.

* Assumes people are
ableto solvetheir own
problems.

* Appreciates the value
of each person.

* Respects each party’s
ideas and goals, while
also seeking to maintain
agood relationships.

Action:

» Assertive, dsoflexible,

* Commitment to win-
win solutions.

* Promotes respect, open
communication.

*Firm yet sensitive to
peopl€e sfedings.

 Ensures fairness.

*All parties must be
willing to cooperate.

Results.

* | win—you win.

« Creates participation.

*Honest clarification of
issues/interests.

» Shared decision-making
andimplementation.

* Creativity mobilized.

* Y ou get what you want
in an often new way.

5 Collaborating (The Wise Owl)

When Appropriate:
*In most conflicts.
*Esp. Involving long-
term goalsand relation-
ships.

*Requires maturity and
patience.

*Should be practiced
more often.

Don’t Use:
*When conditions and
time are too short.
*When commitmentsare
not present.
*When abilities are not
present.
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Cultural Differences

Each one of us has a preferred personal conflict management style. But
in cross-cultural situations we must also be aware how your host culture
approaches conflict management. To know what is appropriate in a given
situation be sensitive to at |east these three questions:

1.How is conflict dealt with in my host culture?

2.How is conflict handled in my own culture?

3. What arethebiblical principlesthat can be used tointeract with cultural
traditions redemptively?

Some factors that influence the way societies handle conflicts are:

» Social organization: Who has authority? What are the social roles of
those involved? How are decisions made?

» Power distance: How much power does a leader have in comparison
with other people?

* Individualism: How much freedom do individuals have to make their
own decisions?

» Group orientation: How important is the group?

« Channels: Arethere appropriate “channels’ to resolve conflicts?

How do these factors influence the way conflict, both group or personal,
is handled? In the individualistic society in North America we allow open
criticism and face-to-face confrontation as ways to resolution. We also
use committees to balance individual freedom. In group-oriented Asian
cultures, where “saving face” is an important concern, it may be unaccept-
able to expose the vulnerability of individuals. Conflicts may be resolved
through mediators. Other societies settle conflicts and make decisions by
consensus announced only after lengthy periods of informal discussion
and consideration. Committees may not work effectively in such contexts.

So What!?

Western missionaries are often unaware of their own cultural context in
which they have learned how to deal with conflict. Moreover, Christians
fail to appreciate that the Bible has been written to people in specific so-
cial contexts applying universal kingdom principles for specific social
action. The result is that Western missionaries often choose biblical pas-
sages in harmony with the values of their own social environments and
apply them in ways which may violate other fundamental biblical values,
such as humility, love, and respect for one another. How we use Matthew 18
isacasein point.
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Biblical Principles
In Matthew 18:15-17 Jesusinstructed his discipleshow to deal withsinin
the church. How do we approach this text in our Western culture?

* Private confrontation: We often understand Jesus’ instruction as a
command for open, private, face to face confrontation.

* Public confrontation: If this procedure is not successful the next step
is to follow it up by an authority rule strategy leading to public final
confrontation.

Whilethere may betimesfor public confrontation of sininany culture, the
process described reflects an interpretation of scripturethat isderived from
Westernroots. Thosewho havelivedin agroup-oriented culture know how
inadequate and destructive such an approach can be. But what are the
alternatives? When you take alook at the whole chapter as the context for
this passage (esp. verses 4, 14, 19, 23, and 35) you find that Jesusis stress-
ing qualitieslike humility, sensitivity, compassion, unity, servanthood, and a
forgiving spirit. Thisisimportant as you think about applying Christ’s in-
struction in non-confrontation-oriented cultures.

Instead of using Matthew 18:15-17 as a call for confrontation procedures
unacceptablein culturesthat value group relationships, try to use the pow-
erful base principlesthat this text contains. Do not confuse procedure with
principle and form with meaning. Furthermore make sure you also consider
other scriptural instruction on how to deal with conflict.

Be Sensitive

The scope of conflict—Exercise caution and wisdom in situations of con-
flict by restricting the scope of the disagreement to “ just between the two of
you.” Remember the proverbsthat instruct peopleto exercise caution (Prov.
3:30; 20:3; 25:8).

The goal of conflict resolution—Restore relationships with those with
whom you have disagreements. Jesus affirmsthe centrality of lovein neigh-
borly relationships (Matth. 22:39 cf. Phil. 2:3).

Use the counsel of others—Humbly rely on the counsel of others, rather
than on personal judgment. The purpose of having two or threewitnessesis
to invite counsel aswell as support. James 1:19 admonishesto be “slow to
anger” and Paul encourages us to patience and unity (Eph. 4:2-3), and to
avoid gtrife (2 Tim. 2:14; 1 Cor. 3:3).

The use of mediators—The Bible contai ns val uable exampl es of the use of
mediators, messengers, gifts, feasts of peacefor restoring peace. See 2 Samuel
3 (Abner and David), 1 Samuel 25 (Abigail, Nabal and David), 1 and 2 Samuel
(Jonathan and Saul).
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Implications for Missionaries

Asamissionary, you will be more effective when you seek to apply biblical
principles in a cross-culturally sensitive way. The following principles might
helpyouinthisendeavor.

1. Understand the social context in which you practice ministry to de-
termine whether direct or indirect modes of decision making and con-
frontation are appropriate.

2. When you have understood your environment, examine how you can
live atransformed life, employing kingdom principles to engage the people
of that society to redemptively deal with conflict and discover the bond of
unity and peace.

3. Understand that the social environment of the Book of Acts and the
Epistles is characterized by formal confrontation, majority rule, and arbi-
tration of disputes. Distinguish between process and ethical/moral prin-
ciple. People are saved not through procedures but through a right rela-
tionship with Christ and the transformation that comes through Him.

As you grow more sensitive to cross-cultural factors you will also be-
come more effective in dealing with conflict.

1. Review the five styles of handling conflict. Which styles have you
used?nwhat situations? How effective areyou in resolving conflictswith-
out creating bitternessin your own culture?

2. Review the ways the principles of Matthew 18 are employed in the
resolution of conflict in your own culture. How do you feel about these?
Can conflict be approached the same way in your host culture? Why don’t
you try to discuss this question with someone who knows your host cul-
ture well. Then jot down the most important principles you learned.

3. How do you feel about the key principles for cross-cultural conflict
management we discussed in this chapter? Write in your own words how
you will use these principlesin your ministry to be an agent of peace and
unity.
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The Incarnational
Missionary

So, you've made the decision. You're definitely going to be a mission-
ary. Now what? Y ou have ajillion questions, right? And several thousand
concerns (not to mention several thousand more that your mother has).
You're excited, of course, but... You're committed, but what if... It seems
like agreat idea, but what about....? Is that how you’ re feeling right now?

Well, join the club. We've all had questions and doubts and concerns
(sometimes called fears). Let’ s face it—we' re going into unknown territory.
A new place. New job. New culture. New language. New challenges. We
want to succeed. We want to make a difference. We want to be “ good mis-
sionaries’. But how do we go about it? And in addition most of us have
heard “horror stories” about western missionaries (Americans or Europe-
ans) who have gone abroad and been really obnoxious—the “Ugly Ameri-
can” syndrome. And we definitely don’t want to do that—right?

Think about It

How can we avoid coming across as arrogant and culturally insensitive?
How can welivein anew place in such away that we do not offend, repel,
antagonize and in other waysalienatethosewhomwearetryingtoreach?In
other words, how can we be successful missionaries who draw people to
ourselves, Jesus and the gospel, rather than turning them away?
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How God Modeled Incarnational Mission

L et’ sbegin our search for some clueson “how to be a successful mission-
ary” by looking at some significant portraits of God and Jesus (our model
missionaries) that are scattered throughout the Bible. From these “snap-
shots” we can see how they interacted with peoplewho weredifferent, even
estranged from them. Then we can ask what their example meansto us.

God with Us

At the very beginning of recorded history, before sin even entered, we
find an important picture of God. He is walking and talking with Adam and
Eveinthe Garden of Eden at the close of each day. Therethey are. Together.
Simplethoughitis, thisscenario setsthe stage for the thousands of years of
interaction between God and humanity that have followed. God has always
wanted to be together with his people.

Thenwhen God brought the children of Israel out of Egypt and Hewanted
to show them clearly that He was there with them still, He stayed right in
their midst intheform of apillar of cloud by day and fire by night. And when
He gave them the directions for the building of the tabernacle (and later the
temple) Heclearly stated that it wasfor the purpose of living “among them.”
Together, again.

Last of al we see Jesus, referred to as “Emmanuel” in both Isaiah and
Matthew: “ God with us.” God left behind the glories of heaven, the compan-
ionship of angel friends, the food, clothes, language, and culture of heaven,
to come to this backward, dirty, degenerate mission field called earth to be
with His people again. He lived with them for 30 years—eating their food,
wearing their clothes, speaking their language, thinking their thoughts. To-
gether again.

Thisiswhat we call “theincarnation.” And thisis God’ s example to us of
what real mission is about. It's being with the people we’ ve come to serve.
Close. Together. Living asmuch likethem asis possible. We sometimesrefer
to thisas “missionary identification.”

How Jesus I dentified with Us

What didincarnation mean for Jesus?In 2 Corinthians8:9 weread, “For you
know the grace of our Lord Jesus Christ, that though Hewasrich, yet for your
sakes He became poor, so that you through His poverty might becomerich.”
Just exactly what thismeant is outlined very clearly in Philippians 2. First of all
He gave up Hisstatus—equality with God and Hisidentity asGod. (Hestill was
God, of course, but Hedid not use Hisdivinity or wasnot recognizableas God.)
In addition, He gave up His independence and actualy became a servant.
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He also gave up Hisimmunity to the vicissitudes of life and became weak
and vulnerable. Lastly, He totally identified with the people He came to
serve and save. Jesus was a first century Jew living in atiny underdevel-
oped country inthe Middle East.

The incarnation of Christ helps us to understand something very practi-
cal. By following the example of Christ in identifying with people we arein
fact saying to the people we are serving:

* Your ways are good and valuable and | respect them.

| am not superior or better than you.

* | like you and want to understand you better.

* | want to learn from you.

But what doesthat mean to ustoday inthe nitty-gritty, everyday areasof life?

Attitudes of an Incarnational Missionary

Thefirst (and most important) thing that is affected is our attitude.

» Weconsider othersasour equals, even superiors, accepting therole of
alearner.

» Wealso become a servant, giving up our rightsto be “in charge.”

» Wecast in our lot with those around us, experiencing life asthey do, as
much as possible.

» Wetry to see the world through their eyes, rather than asking them to
look through ours.

» We chooseto see the good around us, cultivating a sense of tolerance
and ultimate acceptance.

* We admit that our own cultureisless than perfect. We remember that

...[t]hereisno person, no nation, that is perfect in every habit and
thought. One must learn of another. Therefore God wants the dif-
ferent nationalitiesto mingletogether, to be onein judgement, one
in purpose. Then the union that thereisin Christ will be exempli-
fied. (Ellen White, Historical Sketches of SDA Missions, 136.)

Behaviors of an Incarnational Missionary

Secondly, incarnation or identification affectsthe way welive from day to
day—eating, dressing, housing, shopping, playing, and even worshiping.
Though we may never be ableto do everything in the same way asthose of
our host culture do, we nevertheless need to make an effort to adapt to as
many ways as we can.
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Eating

Whether the staple food is rice, noodles, pasta, potatoes, or corn meal
mush, we learn to eat it gracefully, hopefully even with gusto. We curb our
urgeto spend most of our salary onimported Western foodsthat otherscan
only see as an unnecessary luxury—a silent symbol of our separateness.

Dressing

Whenever possible, wetry to fit in with whatever the appropriate dressis
for the place and position we have been asked to fill. How do teachers
(nurses/pastors/government agents) dress? What is considered modest/
immodest? What is considered ostentatious? What is considered inappro-
priate for church? Work? The beach? In other words, how can you dressin
such away that youwill blend in the best and not cause offense? What that
means isthat if women go swimming in dresses instead of swimming suits
and don’t wear shortseven for sporting eventsin the placeyou are serving,
you will want to tuck those items of clothing in the bottom of your drawer
and |leave them there for your entire stay, just as Jesus tucked his robes of
glory away and never donned them during hisentire 30 years on earth—not
even for festive occasions. And if men do not wear beards or neckties or
bright-colored shirts in the place you are serving, you will follow Jesus’
example by getting rid of yours for the duration of your term of service.

Housing

Intimes past, it was quite customary for Westerners, including missionar-
ies, to live in very nice houses—much nicer that most of the local people
could ever afford. Asyou canimagine, thiscaused agreat deal of real ill-will.
Fortunately, in many placesthisisnolonger true, though to some extent the
tendency hassurvived. Thereis, however, still atendency for usto take our
standards of living with us, perhaps subconsciously expecting thingsto be
“just like back home”—tiled bathrooms and kitchens, hot water heaters,
spacious rooms, etc. As incarnational missionaries we will be willing to
accept housing that is much simpler and plainer than we would have back
home. If single teacherslive in aroom with a small bathroom attached, and
the only furniture is a bed, wardrobe, table and two stools, we will accept
that housing with grace.

Shopping

Most places we serve have avariety of options for shopping. There will
probably belocal markets, small shops, and in many cases, varioustypes of
department stores—ranging from relatively modestly-priced onesthat many
local people can occasionally shop at, all theway to very exclusive onesthat
only expatriates and very wealthy local people can afford. Where would
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Jesus shop? Whether welikeit or not, where we shop does make astatement
both about how we use our money, but also about how much we are trying
toidentify with the people we have cometo serve. Unfortunately, the quality
of the products availablein some of thelocal markets and stores may not be
quite up to the standard we are accustomed to, and we at times find this
frustrating, but we must remember that this is the only choice most local
peoplehaveandif wearegoingto be“withthem” asJesuswas“withus’ we
will shop where they shop as much as possible.

Playing

Every country, every people has its own ways of relaxing and playing
together. Part of fitting into a new place and becoming one with the people
islearning to enjoy playing with them in every way that is morally accept-
able. Thisfrequently callsfor some choices and adjustments. We may have
to exchange our love of baseball and learn to play soccer; forego the tradi-
tions of the Fourth of July or Thanksgiving, in exchange for the wonderful
festivities of some of the local holidays; set aside our dependenceon TV,
videos, and movies to experience the fun of community that is at the heart
of relaxation in many parts of the world. Together with the people we've
come to serve—that’s the goal.

Wor shiping

Y ou may never havethought much about it, but thetruthisthat worshipis
actually avery cultural event. That’s hard to believe when most of the wor-
ship services you've ever attended all looked pretty much alike, but there
arereally very few “rules’ that govern worship practicesworldwide. Evena
brief tour through the Bible and history will show you that there are many
ways that Christians pray, experience music, and show reverence to God.
Identifying with the people in worship means that we allow, and even en-
courage people to worship God in waysthat may be very different from our
way, but that are relevant and meaningful to them. Removing on€e’ s shoes
before entering a house of worship is an important part of showing respect
and reverence in some cultures; chanting may be more meaningful than
singing; prostrating oneself in prayer better than standing or kneeling, etc.
So, just as Jesus worshiped in the synagogues of Israel and followed the
other religious practicesthat had become apart of normal Jewish worshipin
his day, we also allow people to worship God in ways that feel appropriate
and meaningful to them.



The Incarnational Missionary 93

But How!?

In this chapter we have looked at the question of incarnational ministry
and what its implications are in the life of a missionary. It sounds good,
right? But how do wereally do it?

To consider how it is accomplished we haveto look at the “other side” of
incarnation. We started out by thinking about Jesus—how he became one
with the peopl e and thus became our example. Galatians 2:20 pointsusin the
direction of how we can follow in Hisfootsteps. “ Christ livesin me. Thelife
I live...I live by faith in the Son of God who loved me and gave himself for
me.” If Christ isliving in me, HE enables me to become one with the people.
John 15:5 further reminds us that only as we are abiding in Christ (the vine
and the branches) can we bear any fruit. It isknowing Christ and experienc-
ing Hisloveintimately, having him “in us’ that then compels usto serve as
he did (2 Cor. 5:14). And finally, Paul reminds us that we “can do all things
through Christ who strengthensus.” (Phil. 4:13) Not |, but Christ—that’ sthe
foundation of incarnational mission.

Sothat’ sthegood news: Hewho called you will liveinyou and enableyou
to livein away that will build bridges, not barriers.

1. How would you feel about someone who cameto live in your country
and made absolutely no effort to “fit in” ? How would you feel about some-
one who not only made no effort to fit in, but was almost arrogant about
being different and maintained his separateness? How would you feel about
someone who made some basic efforts to adjust and adapt to your coun-
try? Which one would it be easier to become friends with?

2. Of the areas of identification mentioned, which do you feel will be the
easiest for you? Why? Which will be most difficult? Why?

3. What are some practical things you can do to make the difficult ones
easier?
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Learning the
Language

In the last chapter we talked about the whole concept of incarnation—
becoming one with the people we are living with. As you discovered, this
type of ministry affects every aspect of our life. But there is one more area
that is perhaps the most important of all for amissionary who is seeking to
follow Jesus' example: language learning.

Think about It

Can you imagine what it would have been like if Jesus had brought a
translator from heaven and preached all his sermons and taught all hisles-
sonsthrough atranslator for 30 years? Strange thought, huh? Being ableto
communicate with peoplein their own language isvery much apart of incar-
nation, of being together with the people.

Reasons for Learning the Language

So, why is it so important for us to learn as much of the language as we
can? Here are the most important reasons:

* Itisthefoundation of identification and bonding.

* It breaks down barriers.

* Itincreasesyour efficiency at doing your job.

* It'sthe only way to truly communicate and reach peopl€e’s hearts.

* It'stheonly way to ever really understand the culture and the people.

* It'stheonly way to really know what’s going on.

94



L earning the Language 95

Myths about Language Learning

| realize, however, that learning alanguage is easier said than done. Not
only isit achallenge, but frequently you will hear alot of “reasons” given
why going to all thetroubleto learn the languageis not really necessary, or
not possible or practical.

* You don’t need to study, you'll just “pick it up.”
* You realy don’'t need it, most people you'll deal with speak English.
* You canjust use atranslator.

But you guessed right. These reasons soon prove not to be true. Hereis
why. Very few people just “pick up” alanguage. Most of us need some
help—a proper language school being the best option, but a trained or
experienced tutor afew hours aday can also work well. The bottom lineis
that initially you need to be intentional about learning language and have
someone experienced to guide you.

Whileitistruethat in many places many of thelocal people speak English
(or French or German or whatever) fluently, the reality is that for most of
them this is not their mother tongue, and may, in fact, be the language
associated with acolonial power. Their “ heart language” isstill thelanguage
they learned at their mother’ s knee and will always be the most significant
language to them. To truly identify with them (plus others who don’t speak
the second language at all) we need to make an effort to reach them in their
“heart language.”

It istrue that institutionsin many places have gifted translators who can
be of great help to you. But atranslator is always an unconscious barrier
between you and the people with whom you arewishing to communicate. To
be truly “together with them” you need to be able to speak to them in their
first language.

How to Learn a New Language

Since |learning the language of the people is so important, how, then, can
you go about it? Y ou are probably thinking by thistimethat thisis a pretty
unrealistic expectation. Y ou may be planning to servefor only ayear or two,
so how are going to learn alanguage in a short amount of time? Well, it is
amazing how much language you can learn in a short amount of timeif you
really set your mind toit.

To begin with, you need to have a positive attitude—"1 think | can...”
(Andyoureally can—honest!) In addition, it helpstoreally be convinced of
theimportance of language. That will keep you going on rough days! It also
helpstobeabit childlike. We set our adult pride aside and becomewilling to
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make mistakes and “play” with the language, knowing we won't be perfect
at first. Thisobviously involves being arisk-taker—something that isamust
for learning alanguage. Sooner or later you just haveto stick your neck out
and say something that very well may create some confusion or laughter at
first, but at the same time will earn you the appreciation and respect of the
local people, because you are making the effort to become one with them.

Tips for Language Learning

Here are afew practical suggestions for starting to learn alanguage.

Use a native speaker to guide you as atutor or informant.

Practice*activelistening”—really focusing on the soundsyou hear swirl-
ing around you at first. This naturally involves some serious concentra-
tion—Iistening for soundsand ultimately words. Remember your brain can’t
help you create the new sounds until it has truly heard them.

Find waysto get “ comprehensibleinput.” What does that mean? It means
you need to find people who will treat you like a child, speaking “mother-
ese” to you—the simplified, repetitive language we speak to children, ac-
companied with lots of body language to make it comprehensible.

Focus on all aspects of the language—beginning with listening. As an
adult, however, you can benefit by learning the writing system early on so
that you can get input from reading as well aslistening.

Pray for the Lord’ s blessing on your efforts.

Well, there you haveit. Y ou can learn alanguage. Y ou can come closer to
peopl€e’ s hearts by speaking to them in their own heart language. Y ou can
experience the joys of being able to really communicate in a new language.
Go for it!

1. How many languages do you aready know?
2. How did you learn them?

3. Canyou usethose same principlesto help you learn another language?



Reality Check

So here you are—almost “on your way”. Probably you' re planning what
and how to pack, looking ahead to the unknown and exciting adventure
you're facing. Naturally you have dreams and expectations of what you’ll
encounter when you get “over there” (wherever that may be) dreams that
are based on many things. When | wasakid | read | ots of mission storiesand
made up my mind at age 9 that | wanted to be a missionary. My dreams of
mission began avery long time ago. What about you? When did you begin
to develop missionary dreams? Like me, you may have read stories that
whetted your appetite for mission. Maybe you listened to missionaries on
furlough or student missionaries who came to your home church or acad-
emy. Maybe your interest is more recent, stemming from the urging of a
friend or the urging of the Holy Spirit in your devotions or in ameeting. No
matter where they began, however, now you' re getting ready to turn those
dreamsinto reality. Praise the Lord!

Having dreams is valuable, actually indispensable, for a missionary. But
dreams have to be balanced by reality or they can end up disappointing—
even mocking us—leading to dissatisfaction and ultimate disillusionment.
So, let’stake alook at afew areasthat we'll facein what we'll call a“reality
check”.

The Place

Going to anew place, we naturally have certain ideas about what it will be
like, how it will 1ook, etc. Without really thinking too much about it, many of
us expect all mission fields to look kind of alike—tropical paradises with
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white sand and palm trees, simple thatch and bamboo houses nestled in an
exotic jungle, and of course dugout canoes for transportation. Sound famil-
iar? We may know better, but this mental image lingers on.

The reality is that mission fields come in al sizes and shapes. And in
today’ sworld, because the mgjority of the world’ s population live in mega-
cities, this of course means that the greatest mission fields are the world’s
cities. And cities are much the same the world over—big, crowded, dirty,
and (by somestandards, at |east) ugly. They may betropical and we may see
afew palm trees, but somehow citiesjust don’t fit our “mission field” stereo-
type. The question we have to ask ourselves, then, aswe look at reality is:
Are cities less of a mission field than jungles? |s a modern suburb full of
people who have no knowledge of Jesuslessin need of the gospel than an
isolated village? The obvious answer is no! But ending up in a sprawling
city withitsinherent challengesjust doesn’tinitially fit our dream of what a
mission field is. The first reality is that a mission field is anywhere that
people need to know the Lord—even acity!

Ourselves

A second areato look at isourselvesas‘“real missionaries’. Asakid, my
stereotyped “real missionary” was the pith-helmet-clad semi-saint with a
tattered picture roll permanently tucked under his or her arm, perpetually
hiking through jungles. The reality isthat today’ s missionaries have prob-
ably never seen apith helmet and would laugh at the thought of being semi-
saints. Missionariesare ordinary peoplewho happen to beworking in cross-
cultural settings far from home.

Naturally, most missionarieswould aspireto be new, improved versions of
their former selves, but unfortunately, becoming a missionary doesn’t nec-
essarily make us any different. We will amost certainly have the same basic
personality traits—good and bad—we’ ve always had. We'll have similar
temptations and struggles, strengths and weaknesses. We don’t suddenly
become immune to the challenges of life just because we move to a new
place as missionaries. Thereality isthat one of the beauties of God'splanis
that Hetakesusjust asweare (wartsand all) and usesusin Hisservice. Oh,
He definitely works on us along the way, aswe let Him, but we shouldn’t be
shocked or disillusioned if wefind that we are still basically the same person
we' ve always been when we arrive in the mission field, not some super- (or
even semi-super) saint. God won't be surprised. Neither should we! That’s
the second reality.
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The Work and People

The third area to consider is the work and the people to which we are
called. Again we have those images in our dreams from the past—rows of
adoring children hanging on our every word; droves of people welcoming
us with open arms; ourselves teaching or baptizing throngs of eager new
converts. Of course, such eventsdo still take place in mission today; and |
can guaranteeyou that you will meet and makefriendswith some of the most
wonderful people on earth—people that you will grow to love; people you
will missimmensely when you haveto |leave.

However, your encounters will be somewhat different from that stereo-
typed image you may have. Much of what we will do may bein areaswhere
thework has been going for many yearsand isalready well-established. We
frequently serve in a supportive role, working in an already-established
institution or organization. Unfortunately we may also inherit some chal-
lengesthat have grown out of misunderstandings from the past. Remember,
the people where you will serve have aready had many encounters with
Westerners—missionaries and others—before you arrived on the scene.
Some of these encounters have been positive. Unfortunately, others have
not. The scars left from some of these not-so-positive past encounters fre-
quently cause attitudes of distrust and even dislikefor foreignerstoday. We
therefore may at timesface (or at least sense) caution, distrust, antagonism,
and occasionally, outright hatred. In addition, nationalism may at times cause
peopleto have an anti-Western spirit which may leadto a“ Y ankee go home!”
attitude.

If something like this should happen, does that mean that we misunder-
stood our call? Doesit mean we should respond in kind? Obviously not. We
can frequently be agents of peace and good will, binding up the wounds
from the past and bringing healing to broken relationships.

The Four H’s of Reality

Having looked at the realities about our place of service, ourselves, and
the work we will do, let’s now turn to four additional areas of reality in our
personal livesthat we need to consider.

It'sNot Home

No matter how wonderful the place you are going to serveis, it won't be
home—at least not initially. Home is a place that is familiar, where we feel
comfortable, accepted, understood, tolerated, loved, and supported. It’'s
wherewe belong. Instead, in anew placeweinitially feel like astranger. We
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quickly realizethat we areweird. Different. Alien. We aretheforeigners! The
way wetalk, dress, eat, and act areall strange. We may betouched, stared at
and even laughed at. At timeswe may feel on trial and misunderstood. And
because we don’t know the language or understand the culture, we fre-
quently feel left out—conversations buzz around us, people laugh or cry,
look worried or happy, and we don’t feel apart of it. That’ s part of thereality
that may lead us to do some strange things. We devel op homesickness and
missthingswescarcely even liked “ back home” (blizzards, registration lines
at college, even cafeteriafood!)

It'sNot aHaven

In addition, going to the mission field isnot ahaven. It' snot aplacetorun
in order to escape—problems, work, school, responsihility, rules and au-
thority, even bad habits, friends, or temptations. The reality is that we will
discover the same challenges in the mission field that we hoped to leave
behind. Temptations abound. Problems are everywhere. We still have to
work and carry responsibilities, and we may discover that the rules and
authority of another culture are even more difficult to cope with than our
own. It'strue, “You can run, but you can’t hide.”

It’sNot Heaven

Besides not being home or a haven, the mission field is also not heaven.
What doesthismean?Well, for startersit meansthat wewon't automatically
become deeply spiritual people. Flying over salt water (or driving to another
country) won't bring us closer to God. We won't automatically want to get
up at 4 a.m. to pray and read our Bibles. Wewon’t automatically get holy just
because we are now missionaries.

Thereality isthat staying close to God in many waysis as difficult over-
seas as it is at home. But because we are cutting ourselves off from our
normal support systemsand are putting ourselves*“ out onalimb” with God,
therewill certainly beincreased opportunitiesto “taste and seethat the Lord
isgood” if we choose to face our challenges with Him (instead of alone).

It'sNot Hell

Lastly, themissionfield isnot hell. The day comeswhenthat initial excite-
ment hasworn off, the bubbl e bursts, and we wake up one morning and say,
“What intheworld am | doing here? Why did | think thiswasagood idea?’
Looking longingly at a calendar, time seems to stretch endlessly into the
future and we wonder if we can survive another day, let alone five more
months! What happened to our sense of well-being and the wonderful joy
weanticipated in our dreamsof mission service? What kind of reality isthis?
Isit worth it? The discomfort we fedl isareality we don’t enjoy.
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So What Do | Do?

Having looked briefly now at thefour H’ s of reality, let’s now discuss how
to handle them. To begin with it is important that we expect reality to be
different from our dreamsand anticipation. Just being forewarned is hel pful,
at least it helps us avoid the unpleasant surprise of the unexpected. Along
with that, we need to begin to actually expect (and enjoy) the unexpected.
Wefreguently discover anew reality that isvastly different and even better
than the one we originally expected.

Aboveall, start a collection of memories. Even on the darkest days when
thereality seems overwhelming, there are memories to be made and remem-
bered. After all, thistruly isan adventure—possibly the greatest adventure
you' ve had to date. Make the most of it. Lastly, keep your eyes on Jesus—
the first volunteer missionary in the Christian era. Can you imagine what it
waslikefor Him to cope with therealities of thisearth? Wereally can't even
imagine, can we?Hemadeit, and He' s promised to be with usalways, sowe
can makeit too.

In conclusion, remember that no matter how much discomfort this experi-
ence may at times bring you, you will be much closer totruereality during
this next weeks and months than you are today. Y our hometown or college
areNOT reality. Y ou aregoing to be reaching out to thereal world whereyou
will encounter lifeinall itsreality—diversity, need, pain, joy, hopeand fear—
to a degree you've never known it. And as a result, your reality will be
forever changed. Go in peace!

1. What are some ideas you have about mission and missionariesthat are
probably unreal stereotypes?

2. Canyouthink of somethingsyou could do to develop amoreredlistic view?



Staying Healthy

Health of body isimportant to cross-cultural service. The better you feel,
the better you can perform what you came to do. Y our mental state is often
related to how well you are doing physically. Good health contributes to
happy attitudes.

Some of you are undoubtedly too concerned and worried about your
health. Y ou should be assured that overall you are probably at no greater
risk during your time of service cross-culturally than you would be doing
something similar at home. Some of you may not be concerned enough
about your health. Y ou probably need this chapter the most of all! What is
crucial isthat a balanced view isimportant to success.

Think about It

Your Concerns
» What are your major health concerns?
» Have you taken time to deal with them and take the needed action?
» What do you need to do before you depart?

Your Special Needs
» Do you have any special needsin relation to your health?
» Doyou require aspecial diet or certain foods?
» What areyour allergies?
» Do you require hard-to-find medications?
» Do you need certain supplies like contact lens solution, etc.?
» Haveyou made plansto care for these things?
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Many people are concer ned about thewrong things.
The major health problems are usually not:
» Exotic diseases
» Tropical parasites
. Snakebites
» _Large cockroaches
So what are the i ssues to be concerned about? Read on!

Accidentsi- The number-onekiller for missionariesisaccidents.
Traffic laws and customs differ widely. Driving conditions in many
countriesare lessthanideal. Carein driving and riding is crucial. Motor-
cycles are especially hazardous. Avoidance of night travel is best.
Other accidents—Building and construction accidents are also com-
mon.-Use-care and don’t take risks.

Weather

Climate: Radical climate changes affect us physically. Many will go to
very hot and/or humid climates. Lack of air conditioning and/or heating can
have serious affects unless you learn to cope. If you have lost sleep be-
cause of the humidity you cannot expect to accomplish as much as you
hoped. Pace yourself.

Sun: Sunburninatropical climate can be swift, painful, and debilitating. If
you are going to be in the sun, be sure to have a sun screen. Dehydration
can also be a problem and intake of adequate fluids must be planned for.

AIDS

AlDSisamajor problemin many countries. Great care needsto betakenin
handling the blood and bodily fluidsof others. If you are doing medical and/
or dental work or even just first aid, know the rules and wear gloves.

Needles: It is good to supply your own needle if you need an injection.
Better yet, don’t get any injections if at all possible. Blood transfusions
should only bereceived if you have no other option. Then you should take
all the precautions possible.

Ilicit sex: It should go without saying for Christians that illicit sex is
forbidden. Not only isit sin, butintoday’ sworlditisfoolhardy and high risk
behavior.

Inoculations
You will undoubtedly get a list of required immunizations/vaccinations
from the organization that is sending you. By al means follow it! We are
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fortunate today to have vaccinations/immunizations for many diseasesthat
were previously serious problems—cholera, typhoid, tetanus, polio, rabies,
yellow fever, some types of encephalitis, meningococcal meningitis, and
hepatitis A and B are the main ones. Not all of these are required for every
area, so double check with your sending organization to be sure you have
the ones needed for the specific areato which you are going.

Malaria

Even after we' ve had the necessary inocul ation we know that there arestill
some seriousillnesses we might encounter. One of the most seriousonesis
malaria. Asyou know, malariaisavery real problemin certain tropical areas.
Theincidence of malariahas been reduced in many areastoday—especially
cities; however, there are still pocketsin many tropical countries where ma-
laria continues to be a serious problem and is therefore something that
cannot betaken carelessly. Fortunately, itisquiteeasily treated, especialy if
diagnosed and treated early, but hopefully can be avoided. If malariais a
common problem in the areawhere you will be serving (or traveling for any
length of time) there are several important things you can do.

Since malaria is transmitted by a mosquito, one of the most important
things you can do is try to avoid being bitten by mosquitoes. The female
anopheles mosquito which carries malaria, generally bites only at night, so
you should take extra precautions at night. Wear clothing that covers your
legs, arms, and feet, use insect repellent (with DEET, if possible) on your
skinand clothes, sleepin aprotected place—either aroom with good screens
or under a mosquito net that has no holes and has been treated with an
insect repellant.

In addition, you may want to take a prophylactic which keeps you from
getting malaria even if you are bitten, especially if you arein an areawhere
malariaisasevere problem. The most commonly prescribed prophylactic for
adultsat present, isMeflogquine. However, since some peopl e have unpleas-
ant side effects from the prophylactic, many prefer to use caution in avoid-
ing mosquito bites, and then just treat malariaimmediately and vigorously if
they should get it.

Food Safety

Most of usareinterested in eating on arelatively regular basis, aren't we?
Thus the prospect that we may be unable to find food that is safeto eat is
cause for some real concern. Due to the hot weather in many parts of the
world, varying degrees of concern for following hygienic practices, and the
presence of different strains of “bugs” to which our systems are not accus-
tomed, it istruethat it is easier to get sick from eating foodsin anew place
than it isat home. So, what can we do?
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Aside from preparing all your own food, (a pretty unrealistic idea) what
can you do? Since most bacteria that cause illness are destroyed by heat,
one of the best guidelines is to eat food that is well-cooked—preferably
eating it “hot off thegriddle”’. Since much food is prepared on the spot, this
isareal possihility. Foods that are dry are also much less likely to be con-
taminated than foods that are moist (especially if they are prepackaged and
sealed.)

~SHHHHHHHHAHHHHHHH

Some Things to Avoid:

» Raw foods (salads, pre-peeled fruits, etc.)

» Foods with a high sugar content—they provide a good
culture for bacteriato grow in, especialy if they are warm
and moist

* Food that has been sitting around uncovered, thusinviting
flies and other insectsto land on it with their contaminated
feet

» Milk products that are not from companies that are known
to follow hygienic proceduresin the processing

It struethat thelocal people and some of the “ old time” missionaries may
eat all kinds of things that you probably should not eat—especially when
you first arrive. Y our immune system is not ready to deal with alot of new
“critters” at first. Gradually you will probably devel op someimmunitiesthat
will enable you to be abit more adventuresome, but “ being safe rather than
sorry” is good advice for anewcomer.

Inimost areasthe major food problem isnot contaminated food.
It iswater and liquids. Rarely isthe “natural” water safely drinkable.
Untreated water often contains harmful bacteria, viruses, and parasites
such-as amoeba that can cause serious and/or long-term problems.

Drinking Water and Other Fluids
Bottled water: It can be a solution, depending where you get the bottles!
In some places, even the local bottled water is not safe.
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Ice: Unfortunately the same holdstruefor local ice. On ahot day it may
be hard to resist, but you may regret your indulgence.

Water Safety

An additional areaof concernisthe water supply. It isvery important for
you to drink alot of liquid, but at the same time, the water supply in many
placesisless-than-safe. What can you do?

» Use some kind of chemical treatment on the water. Various kinds of
water purification tablets are on the market and most work fairly well if
they arefresh. | often used a solution of iodine called Lugol’ s solution
during my missionary itinerating daysin Asia. Y ou can also use Clorox
bleach. One capful of bleach per 2 gallons of water should fix things.

 Boil thewater. Be surethat it comesto arolling boil and staysthat way
for at least 10 minutes.

» Buy bottled water if you can find some that is safe. (Buy only bottles
that are sealed, from companies that have areputation for safety.)

 Drink bottled drinks—especially sodas from international companies
that have aworldwide reputation to protect.

* Drink tea—In many countries “tea” (which may be made from real tea
leaves or various and sundry other plants) isavery safe alternative to
water. It has been boiled, is usually very weak, and isin covered con-
tainers so tends to be safe.

What to Doif You Get Diarrhea

Thoughitisimportant for you to take reasonabl e precautions, the chances
are that at some time you’ll probably get some kind of a gastro-intestinal
upset. The most common typeis referred to as “travelers diarrhea’, a self-
limited illnessthat lasts afew days and is most commonly caused by aform
of e-coli bacteria. Having diarrheaisnever pleasant or convenient, but it can
actually be agood thing sinceit isthe body’ sway of getting rid of “the bad
guys’. The most important thing for you to do initially, then, is to avoid
getting dehydrated. If you are able to drink liquids this is very important.
Keep drinking (or sipping if you are also nauseated).

Rehydration drink (see the recipe below) is good if packets or bottles of
commercially-prepared rehydration fluids are not available. If the symptoms
continuefor morethan two days (in adults), or if symptoms of seriousdehy-
dration occur, you may need to see adoctor (if oneisavailable) or bring out
the “bigger guns’—antibiotics (e.g. Cipro, Bactrim, etc.) and medication
that stops the symptoms by stopping the diarrhea (e.g. Pepto Bismoal,
Imodium, Lomotil). Obviously, any diarrheathat continueslonger than afew
days, or isaccompanied by bloody stoolsand/or fever should betreated by
adoctor, and may even require hospitalization.
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Oral Rehydration Drink

1 liter of purified (boiled, if necessary) water

2 Tablespoons of sugar

1/4 teaspoon of salt

1/4 teaspoon of bicarbonate of soda (or another 1/4 tsp. of
salt if bicarbonate of sodais not available)

1/2 cup of orangejuice or asqueeze of lemon (for potassium
replacement and taste)

Crime

Violent crime is probably less likely in most places than it is in North
America. Ontheother hand rip-offs, scams, and petty theft abound in many
places. Y our mental health can be ruined temporarily by such things.

Women: In many places women who go places alone are considered fair
game. There is safety in numbers. Don’'t be presumptuous and test your
guardian angels!

Taxis: Both men and women should be cautiouswhen taking taxis. Whether
the motive isrobbery or rape, taxi drivers have been known to take advan-
tage of foreigners in many countries. Traveling in groups is an obvious
precaution. Avoiding taxi travel at night is another. And for women, never
getting into ataxi aloneis very wise advice.

A Sample First Aid Kit

Here iswhat Maranatha V olunteers | nternational suggeststo its groupsto
take along on a short term mission project. Ideally, a physician is a member of
your group and can attend to medical needs within your group. Some groups may
have a nurse with them. Others have people skilled in various |levels of medical
expertise. Certainly afirst aid kit should be part of the group luggage. Itemsto be
included in a standard first aid kit include:

» Antibiotics(althoughitisexpen- » Ace bandage strips
sive and requires a prescription, » Aloe Vera or anything with
Ciproispreferred becauseit cov- Benzocaine (for saveresunburn)
ers the major dysentery patho- e Aspirin
gens—except amoebas, it is not e Band aids
sun sensitive like some antibiot- » Bandages-telfapadsand tape
ics, andtherearefew sideeffects). * Benadryl
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* Cling tape (optional)

* Cotton balls

» Female hygiene items

* Gloves (always wear them
when handling blood, etc.)

* Hydrogen peroxide or
Betadine (for sterilizing/
cleaning)

* Insect repellant with DEET,
30% strength

» Motrin or Advil (for sore
muscles that aren’t accus-
tomed to working quite this
hard or in this way)

Needles (to clean out dirt
and sand under the skin)
Pepto Bismol (for first
stages of intestinal blow-
outs)

Polysporin (skin ointment for
infections)

Salinesolution (for eye wash)
Sore throat |lozenges (from
cold morning air, eating dust,
too much talking, etc.)
Steri-strips (optional)

Sun screen (minimum of SPF
15; SPF 30-45 is preferred)

First Aid Medications

Cold Medicines

Tussi-Organidin: Non-narcotic syrup.
Hucotuss: Narcotic cough syrup, will cause drowsiness.

Ru-Tuss: Antihistamine/Decongestant non-sedative, 3 timesaday.
Ventolin Inhaler: For asthma or alergic breathing problems, two
huffs every hour as needed.

Anti-ltch Medicines
Benadryl: Antihistamine, for hives, causes drowsiness, 1-2 every
6 hours.
Lidex Cream For non-fungal itchy rashes, 2-3 times aday.
Lotrimin Crean Fungal rashes like athletes foot, 2 times a day.

Pain Medicines
Anaprox DS: Non-narcoti c anal gesic/anti-inflammatory/headache,
may cause ulcers, take with food, 2-3 times a day.
Vicodin: Narcotic analgesic, causesdrowsiness, 1-2 every 6 hours.

Water Safety
Water purification tablets
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Stomach Praoblems
Tagamet: Ulcer pain, also non-sedating anti-itch pill, 2 times aday.
Imodium: Anti-diarrheal, 1 tablet after each stool, maximum of 12 per
day. Allow natureto clear toxin form body prior to use.
Compazine: Anti-nausea, use only after scomach contentsempty and
still retching, 1 tablet every 6 hours.

Antibiotics (Note: alergies do occur)
PCE: Erythromycin, good for bronchitis, skin, strep throat, 2 timesaday.
Amoxil: Penicillin, good for el derly with bronchitis, bladder infections,
3timesaday.
Cipro: Broad spectrum antibiotic, good for bacterial diarrhea, skin
infections, serious infections like pneumonia, 2 times a day.
NOTE: may cause diarrhea.

From: Maranatha Guide to Adventure.

An Important
Resource

Bz,

Centers for Disease Control and Prevention. Health Information for Inter-
national Travel (thereis an updated edition each year). Atlanta, Geor-
gia: U.S. Department of Health and Human Services. Public Health Ser-
vice. HHS Publication No. (CDC) 95-8280. This is the most authorita-
tive source of information on health concerns in international travel.
For updates check the CDC website http://www.cdc.gov.

Remember that the best places to find out any special information about
immunizations and particular health advice are your mission organization,
your physician, travel clinic, or health department. Immunizations may be
required for entry into some countries.




W, »"Re,'s’b’ufces for Further Study

Axtdl, R E,, ed. (1993). Do's and Taboos around the World. (3rd ed.) New
York, NY: John Wiley & Sons, Inc.

Aroney-Sine, C. (1994). Survival of the Fittest: Keeping Yourself Healthy

" in Travel and Service Overseas Monrovia, CA: MARC.

Brewder, T., & Brewder, B. S. (1984). Language Learning Is Communica-
tion, Is Ministry. Pasadena, CA: Lingua House.

Haines, M., & Thorowgood, S., eds. (1998). The Traveller’s Healthbook.
London, UK: WEXAS International.

Historical Sketches of the Foreign Mission of the Seventh-day Adven-
tists. (1985 reprint; original 1886). Payson, AZ: Leaves-of-Autumn Books.

Kohls, L. R. (1996). Survival Kit for Overseas Living for Americans Plan-
ning to Live and Work Abroad. Yarmouth, ME: Intercultural Press.

Schubert, E. (1993). What Missionaries Need to Know about Burnout and
Depression. New Castle, IN: Olive Branch Publications.

Werner, D., Thuman, C., & Maxwdll, J. (1992). Where There Is No Doctor:
A Village Health Care Handbook. (Rev. ed.) Berkeley, CA: The Hesperian
Foundation.

10



Sharing™

Christin a
Different
Culture



I3

Building Redemptive
Relationships

Because amissionary or awitnessiswhat we are, rather than what we do,
it becomes a twenty four-hour-a-day, seven-day-a-week activity. We are
witnessing by theway we dress, by our activities, by our values, and by our
priorities. The question of a “target audience,” a specific group of people
with whom you wish to share Jesus, is almost beside the point. Y our “tar-
get audience” iseverybody around you, particularly thoseyour lifetouches
in normal activity. Inthis chapter you will begin to identify natural avenues
for discipling and natural environments in which to witness.

Think about It

People around you are aware, at | east subconsciously, of your valuesand
thus, your loyalties. Stop and reflect on the past 24 hours: What does your
clothing, right now, say about your values and self-image? Has your behav-
ior today been seen as patient, kind and considerate? What parts of your
behavior have been seen asimpatient, inconsiderate and unkind? How have
your priorities, today, valued others more than yourself?

Discipling
Y ou may need to add a new term to your vocabulary, one that your spell-
checker will not recognize: “discipling.” Discipling means witnessing to
others so they become new Christians or new disciples of Jesus. Itinvolves
the entire process from spiritual conception to new birth, and on to becom-

12
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ing a fully mature, self-reproducing Christian. This work does not belong
to the pastor, it is your responsibility. Remember, it is not the shepherds
who produce new sheep. Sheep make new sheep. Just so, it is hot pastors
who make new disciples. It is disciples who make new disciples. There are
very good reasons for this:
1.You are the one who got to know the person who is becoming a Chris-
tianinthefirst place.
2. You are the one who has introduced the new disciple to Jesus.
3. You are the one the new Christian knows and trusts.
4.You are the most believable example of genuine Christianity the new
disciple knows.
5. It isthe most natural for the new Christian to learn the faith by observ-
ing and copying you.
6. This obviously will keep you on your toes as agrowing Christian.

Exercise:

On this page you see agroup of boxes|abeled by the areas of your normal
life, boxes in which you generally live and work. This is your personal
“network”, and, as you will see, evangelism or Christian witness operates
best as “network” evangelism.

Within each box write the names of people you meet and talk to at |east 3
to 4 times aweek. These are your primary contacts for Jesus. They are the
people who know and trust you, who feel comfortable with you. These are
people with whom natural channels of communication have been estab-
lished. Some degree of relationship has already been established with these
people. The issue now is to translate these into redemptive relationships.

Home and Family Work

Associations Neighbors & Friends

For many of us, especially longtime Christians, we may find that there are
very few namesin our boxes that are not already Christians. What can you
do to enlarge the number of potentially redemptive relationships? The an-
swer is twofold: be more friendly and make more friends.
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How to Relate to Others

As you think about how you can become a more effective soul winner
consider this statement about the master soulwinner.

Christ’ smethod alonewill givetrue successin reaching the people.
The Savior mingled with men as one who desired their good. He
showed His sympathy for them ministered to their needs and won
their confidence. Then he bade them “Follow me.”

Ellen G. White, Ministry of Healing, 143.

Here are some practical guidelines for relating to others. Begin practic-
ing these today in all your contacts.

Devel op good listening skills—Practice focusing on what people are say-
ing to you, not on what you want to say in return or rebuttal. Listen atten-
tively and ask for clarification.

Establish personal rapport—Work on faceto face contact, close proxim-
ity with eye contact and even physical contact. Caution, eye contact may
be viewed differently in some cultures.

Foster an attitude of encour agement—M ake peoplefeel good, affirm their
goodideasand plans. Don’t nag! Asthesong says, “ accent the positiveand
de-emphasize the negative.”

Make your self interesting to othersby being interested in them—Beaware
of current events, books, films, and music. Develop hobbies that you can
share with others. Ask others about themselves. Focus onthem, what they
do and why, their families, jobs, interests, and what makes life exciting to
them. Get them to tell their “story.”

Secrets of Effective Witnessing

Earn the right to be awitness by first being a genuine friend. Be natural.
Don't attempt to be what you are not. The real you will come through any-
way. Don’'t step in and out of arole.

Don't rush. Remember that there are two ways to get a chicken out of an
egg: withahammer or alittlewarmth and time. Stimulateinterest that leadsto
questions, then answer them. Be obvious without being offensive. Be a
deliberate Christian without making a“big deal” out of it.

Draw attention to the multi-culturalism of Christianity. It is originaly an
Asian faith with African connections.

Make your point without demanding agreement. People need time and
space to reflect on life-changing paradigm shifts.

Jesus saw in every soul oneto whom must be given the call to His
kingdom. He reached the hearts of the people by going among
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them as one who desired their good. He sought them in the public
streets, in private homes, on the boats, in the synagogue, by the
shores of the lake, and at the marriage feast. He met them at their
daily vocations and manifested an interest in their secular affairs.
Ellen G. White, Desire of Ages, 151.

A

Ideas for Expanding the Boxes”

» Takeaclass (or teach) at alocal school or university.

» Joinamusical group.

 Join and participate in professional organizations

 Joinand participatein serviceclubs(e.g. Rotary, Kiwanis,
etc.). Many of them areinternational.

« Attend neighborhood events. Oftenyou do not need aninvita-
tiontoattendweddings, funera's, baptisms, fiestas, work groups,
or sporting events.

» Places to meet people: cafés and coffee houses, tea
houses, local markets, fairs and festivals, plazas and
parks, book stores and stalls, flea markets, sporting
events, recreation and game areasfor soccer games, bird
collectors, open-air chess, bocci-ball, etc., etc., etc.

» Note: Be cautiousabout identifying with political groups
or activities.

Remember the can of soup? The morewe “ open the can of soup,” and eat
it, the easier it is to share it. Think of the last time you discovered a great
new restaurant or a fantastic recipe for pizza. Remember the last time you
fell in love. Remember how easy it was to tell others about it?

1. We have talked about being a witness for Jesus. Who is your primary
audience right now? How are you witnessing to them? List three stepsyou
can take this week to add non-Christian contacts to your boxes.

2. Can you remember a time when you offended someone to whom you
were witnessing? How would you do it better today?

3. Have you ever sensed that you were God’'s mouth, feet, or hands so
that sharing Jesus simply flowed naturally? What happened? Why?
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Preparing Your
Testimony

“God has not retained many of us as lawyers, but he has sum-
moned all of us aswitnesses.”

Asthey flew from Amsterdam to Bombay, an Asian gentleman and aWest-
ern missionary shared a number of hours of conversation over the usual
topics: the airline food, current events and world conditions, family and
work. After a pause the Asian with aturban mentioned that he was return-
ing home for the birthday of Guru Nanak, the last of the great gurus of
Sikhism. It was an important date for him and his family and he returned
home from London annually for the event. He went on to describe the
basic tenets of the Sikh faith and how it permeated his entire life from the
clothing he wore to the annual celebrations. Then, turning to look the mis-
sionary in the eyes, he asked, “Now tell me about Christianity. What do you
believe?’ The missionary reflected for a moment in prayer and replied....

Everyone faces opportunities such as this and must be ready “in season
and out of season” to share his or her faith. Where would you begin to
answer the Sikh’s question? How would his background and faith deter-
mine what you would say or how you would couch it? Would your testi-
mony be factual (intellectual, cognitive, doctrinal) or personal (relational,
affective)? Why?

116
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How to Become a Missionary

Jesus and his disciples arrived on the other side of Lake Galileg, in the
territory of Gerasa. As soon as Jesus got out of the boat, he was met by a
man who came out of the burial caves there. This man had an evil spiritin
him and lived among the tombs. Nobody could keep him tied with chains any
more; many times his feet and his hands had been tied, but every time he
broke the chains and smashed the irons on his feet. He was too strong for
anyone to control him. Day and night he wandered among the tombs and
through the hills, screaming and cutting himself with stones.

Hewas some distance away when he saw Jesus; so heran, fell on hisknees
before him, and screamed in a loud voice, “Jesus, Son of the Most High
God! What do you want with me? For God'’s sake, | beg you, don’t punish
me.” (He said this because Jesus was saying, “Evil spirit, come out of this
man!”)

So Jesus asked him, “What is your name?”’

Theman answered, “My nameis‘Mob’—there are so many of us!” And he
kept begging Jesus not to send the evil spirits out of that region.

There was alarge herd of pigs near by, feeding on a hillside. So the spirits
begged Jesus, “ Send usto the pigs, and let us go into them.” He let them go,
and the evil spiritswent out of the man and entered the pigs. Thewhole herd—
about two thousand pigsin all-rushed down the side of the cliff into the lake
and was drowned.

Themenwho had beentaking care of the pigsran away and spread the news
inthetown and among the farms. People went out to see what had happened,
and when they cameto Jesus, they saw the man who used to have the mob of
demonsin him. He was sitting there, clothed and in hisright mind; and they
were all afraid. Those who had seen it told the people what had happened to
the man with the demons, and about the pigs.

So they asked Jesus to leave the territory.

AsJesuswasgetting into the boat, the man who had had the demons begged
him, “Let me go with you!”

But Jesus would not let him. Instead, he told him, “Go back home to your
family and tell them how much the Lord has done for you and how kind he
hasbeentoyou.”

So the man left and went all through the Ten Towns, telling what Jesus had
done for him. And al who heard it were amazed. (Mark 5:1-20 TEV)

Think about this former demoniac who is now a “missionary” to his own
people. What sort of tools or budget did this new “missionary” have? How
much training did this new “missionary” have? What do you think he said to
his family and friends? What were the two components of Jesus' instruc-
tions to him? How would these two components look in your story?
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Your Own Story

Your story is as real, important and unique as the story of the healed
demoniac. He could not tell the story of others, since he probably didn’t
know any. He probably was not even Jewish and had no part in the history
of God’s covenant people. Each person’s story is unique, personal and an
account of gracein action.

Remember that witnesses are allowed to tell only what they have seen and
experienced. They are not teachers or specialists who are expected to be
theological authorities. Remember also that secondhand information is never
asreliable asfirsthand. In court, secondhand information is never accepted.

Y ou may be a convert with an amazing story of being rescued from ater-
rible life of sin. Or you may be a “born and bred Christian” who has never
known a life apart from Jesus and has never even been tempted to wander
from your allegiance to Jesus. Both of these stories are important, grace-
filled, and part of the larger picture of what God is doing in this world.

Preparing Your Own Testimony

How do you prepare your own testimony? To get started, return to your
life map in chapter 8 and reflect for a bit on who you are, where you have
come from, and what you have been through. Y ou may wish to redraw the
spiritual “map” of your life with “geographical” events such as mountains
for high experiences, deserts of despair, flooded riversof trials, and gardens
of delight. Bridges may represent people who have helped you over im-
passes. Remember, your experience and your life with Jesus are the basis
for your testimony.

Your Life Map

Near
to God

Far
from
God

Childhood Present
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Here are some common components to a personal testimony:
* Where my story begins
* What my life was like without Jesus
e How and where | met Jesus. Who introduced me to Jesus? Any un-
usual features about the event?
* What changed when | met Jesus and invited Him into my life as Lord
and Savior?
» How ismy life different now than before | met Christ?
* What Jesus means to me personally and what | value most about the
relationship? (Be as specific as possible here.)
 Specific biblical promises or passages that are very meaningful to me.
All of this should take no more than 3 to 4 minutesto tell.
The objective of sharing this story is to make others “jealous” of your
special relationship with Jesus and to create adesire on their part to have a
similar relationship.

Contextualizing Your Story

Every story teller knowsthat each audienceisdifferent and that the story
must be “tailored” to fit the audience. Language and style will change with
each audience. We call this “contextualization” because each new “con-
text” of telling the story calls for this reshaping of your story.

This suggeststhat you should seriously reflect on what you know about
the faith and culture of the people to whom you are going? Its history? Its
main figures and personalities? Its historic relations with Christianity and
the West? Possibl e bridges between the host faith and Christianity? All of
thiswill be important in contextualizing or reshaping your story.

Be careful, however. Bernard Joinet tells of awell-meaning missionary who,
in hisattempt to identify with the people to whom he had been sent, called all
the people of the village together. He professed his love for them and his
determination to be one of them. To dramatize his words and decision to
break with hisown people, the missionary took out his passport and burned
it in front of the shocked onlookers. What was meant as an act of solidar-
ity, however, was not seen that way at all by the villagers. For them he had
repudiated his own family and people. He did not, in their minds, know the
meaning of love. “He rejects and despises those who gave him life,” they
said, “who fed and reared him. We can’t trust him. He has rejected his
father and mother. Perhaps one day he will also reject uswhom he calls his
brothers!” (“I am a Stranger in My Father’sHouse,” African Ecclesiastical
Review 14 (1972): 244-245.)
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1. Write out the major details of your story. Thiswill help you to choose
your words carefully and make it engaging.

2. Now practicetelling this story or “testimony.” Shareit with a Christian
friend and ask for his or her reaction and help in perfecting it. Then shareit
with a non-Christian friend or family member and ask for his or her re-
sponse.

3. From what you know of your host culture, rewrite your story to make
it appealing in that culture.



Leading Someone to
Christ

In this chapter you will learn specific ways to introduce people to Jesus
asapersonal Savior.

Asyou think about introducing peopleto Jesus, where do you start? The
starting pointistrust. Itisoften very impolitetowalk right inwith your Bible
and your Savior. This is similar to butting into an ongoing conversation
without any sense of what is being discussed. The people do not know you
and have no reason to trust you. Your testimony has no value until you
have established your commitment to the people in a deep and accepting
friendship. Before you can share Jesus you must earn the right to share
Jesus. So ask yourself, “Why should they believe me?”

Before You Begin . ..

Stop and think first about the people to whom you are introducing Jesus.
There are frequently significant differences between these people and the
people you are used to in your own culture. These differences may include

« Background: family, ethnicity, nationality, education, persond history, age.

» Shared history: the degree to which you both have known each other and

shared some of lifetogether, schooling, job, family.

» Corevalues: suff that isredly important in this person’slife, family, reputa-

tion, sports, finances.

* Decison-making style: individual or group decision-making orientation.

» The manner in which they learn: visual, audio, cognitive, affective.
Observing these factors should help you to find appropriate ways of
introducing Jesus. In addition you should be aware of other significant
cultural differences when you think about |eading someone to Jesus.

121
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Other Differences

1. Motives to seek salvation: Much of North American society is a guilt-
based society. We sense personal guilt for sins and shortcomings. Other soci-
eties are shame-based. They do not have a sense of personal guilt, but rather
one of collective shame. Thus they may sense their shame within their family
or clan or tribe. It is not so much a personal matter, but a collective matter.
Generally shame-based societies are more prone to making collective deci-
sions and, parallel to their lack of asense of personal guilt, they are very reti-
cent about stepping out individually. In fact, such an individual act would pro-
duce a strong sense of shame at moving contrary to, or opposed to, their col-
lective. Here the strongest decisions for Christ are made in the group.

2. Where do you start? In the Western model people are generally
introduced to the Scriptures first and then to God the Father, the Son and
the Holy Spirit. After that they study various doctrines and practices of the
Bible as understood by the Seventh-day Adventists, as well many other
Christians. In many other cultures the first question is, “How can | experi-
ence the power of God?’ They want to know your own personal experi-
ence with God. Often prayer is a high-priority subject as they begin to
experience the God of the Scriptures.

3. What do you build on? Asyou look for a place to connect, it may be
well to ask about their sense of need? Where may their faith have failed? Are
there redemptive analogies that will enable them to understand biblical con-
cepts? Are there stories and myths, such as the “altar to the unknown god”
which Paul used when speaking to the Athenians (Acts 17:22-28)?

4. Where thereisno god: Our Western model has presupposed at |east
some Christian orientation, and colonialism made that orientation seemingly
widespread in much of the world. People accepted Jesus because they ac-
cepted the Bible. But as many areas of the world experience either growing
nationalism or become multi-cultural and secularized, that orientation is no
longer so widespread. It can no longer be assumed that people have ac-
cepted the Bible as the Word of God. Other living faiths are experiencing
similar confusion as Western secularism is spread through the media, par-
ticularly television. While classic Buddhism can be atheistic or godless, and
is more of a philosophy, secularism is qualitatively different. Secularismis
not the denial or God, itistheirrelevance of God. Asin formerly Christian
lands, in Buddhist, Hindu and even Islamic countries, there are growing
segments of society where the faith is only athin cultural veneer covering
an essentially secular outlook on life.

5. Order of topics: In non-Christian cultures different presuppositions
must prevail. People generally do not even have a pre-Christian orientation.
Be sensitive to a priority of topics. In some situations you might follow a
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sequence such as Scripture, God, Christ, Holy Spirit, etc. In other situa-
tions the sequence might be Christ, God, Holy Spirit, Scriptures, etc.

6. Introduce them to Jesus first. Cognitively-oriented Western Adven-
tists are more prone to come to Jesus through belief in the Scriptures,
while non-Western cultures are more prone to be relational and intuitive.
It may be best to introduce people first to Jesus and after that to the Scrip-
tures. They will accept Jesus on the basis of your testimony and they will
accept the Scriptures on the basis of their commitment to Jesus.

7. How do people become Christians? Thereareat |east four major paths
to faith in Jesus:

Thefaith of the group or family. Thisisparticularly truefor many Chris-
tians who were born into Christian families. In some primal group-ori-
ented societies, it is common (Acts 16:33; 1Cor.1:16) for whole families
to convert and the conversion is generally more lasting than the conver-
sion of one against the wishes of the family. By pressing for individual
conversion you may win one but lose (alienate) many.

A relationship with a Christian. The saying is trite, but true, “Chris-
tianity is caught, not taught.” If one does not have confidence in the mes-
senger, his message may not be accepted either. The greater the distance
between the messenger and the listener, the less the likelihood of devel-
oping a personal relationship of credibility and trust.

Dreams and visions. While God is more than anxious to use us in the
process of winning others to faith in Jesus, he is not limited to our coop-
eration. As God spoke to Cornelius directly (Acts 10:1-8), he still speaks
to people today. But he then often brings them in contact with his own
people for further help.

Crisisevent. Wars, famines, floods and other natural disasters aswell as
personal crisesfrequently resultina“failure of faith” and an opennessto anew
object of faith and devotion. People in the former Soviet Union, especialy in
central Asia, aswell asin China and elsewhere experienced a vacuum of faith
and meaning that hadto befilled. If Christianscannot fill that void, too oftenitis
filled by cheap substitutes (e.g. materialism, nationdism, addictions, etc.)

M ost peoplein thisworld do not share our Western history or presuppo-
sitions. Issues such as differing theories of inspiration and different ca-
nonical lists, and even denominationalism areforeign and irrel evant to them.
Faith is more concrete and | ess abstract. The important questionis, “What
can Jesus do for my life and my group, right now?’

Often they will accept Jesus on the basis of the testimony of your per-
sonal experience, and the clear indicators in your life of the reality of that
experience. Your humble life, your spiritual commitment and faithful walk
with Christ is a convincing foundation that will allow the Holy Spirit to
empower anything you verbally say to them.
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After Your Testimony

Once you have shared your testimony, it may be appropriate to ask your
listener for his/her response. Remember there are direct and indirect so-
cieties. Moreover, in most non-Western societies, an act of commitment
will require the decision of a larger group. You may wish to frame your
probing accordingly:

» Doesmy experience of apersonal God make sensein the context of your
faith?

* Is an experience such as mine possible in the context of your faith?

* | don't think that my God is alocal or Western God. How has he been
active in your faith history?

If your friend seems particularly open to what you are saying you may
wish to become more direct. Do not be afraid of a direct question. Your
friend may bewaiting for it. Y ou may wish to ask your friend:

» “Jesus met these (be specific) needsin my life. Do you think he could
do the same for you?’

 “Jesushasbecomemy personal friend aswell as Savior. Would you like
to get acquainted with him also?’

 “Jesus has brought tremendous peace to my mind and life and enables
me to cope with life's pressures. Would you like to experience that
peace and help also?’

Then What?

If your friend saysyes, be prepared to share some short specific “ snapshot”
stories about Jesus (e.g. the woman at the well, the woman taken in adultery,
Jesus with the children, the rich young ruler, the wedding feast, etc.).

If the setting is appropriate, invite your friend to pray with you. The prayer
should include something similar to:

» “Jesus, | havejust heard about you and thisis new to me...."

» “Jesus, | amwilling to give you achancein my life....”

» “Jesus, | want to get to know you better....”

» “Jesus, | inviteyouinto my lifeand | ask you to help mewith....”

Some peopl e are nervous about praying, and they may be afraid that they
will say thewrong thing and offend God. Y ou may wishto lead them through
aprayer, inviting them to repeat it after you. Here is a sample prayer.

Lord Jesus, | have just heard about you and | want to know you. |
want you to take away my faults and failures and accept me as your
own child. Please comeinto my heart and mind, as you have
promised, and lead my life in this difficult world. Amen.
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Some Helpful Scriptures

Here are some passages of Scriptures that might be helpful to share with
your friend(s). Remember that these are offered not on the basis that Scrip-
tureismoreimportant than Jesus, but that these are Jesus' ownwordsto his
“followers.”

* Revelation 3:20 “Behold | stand at the door and knock....”

* John.1:12 “To those who accept me, | give power....”

* John 6:37 “Everyone whom the Father gives me will cometo me; | will
certainly not reject anyone who comesto me.”

If Your Friend Hesitates

If your friend hesitates, he or she does not necessarily reject you or Jesus.
It may mean that your friend needs more time to think about it, time to talk
with others about it, time to be polite in his or her response, or any number
of things.

It isimportant for you to give your friend the opportunity to think about
what you have said. It may be very new. It may betotally outside hisor her
realm of plausihility. If thispersonisyour friend, then youwill continueto be
afriend and allow time and space for your friend to reflect and begin what
may be alengthy decision-making process.

Ask your pastor for the opportunity to join him in an evangelistic Bible
study, and, if appropriate, to teach one yourself.
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QOOARLUarnanaLl

Urban Living:
A Guide for the Beginner

More and more missionaries are called to live and work in
cities along with over 50% of the world population. Here
are ten suggestions to help you in living and working in the

city.

Subscribe to a good local newspaper and keep abreast
of what is happening in your city.

Find agood local radio station. Check the billboards and
subway ads for what is hot. Information is very impor-
tant.

Joinahealth club or spa. Itisagreat placeto meet people.
Get to know your neighborhood. Shoplocally, takewalks,
talk with people. Ask them where they come from, how
the neighborhood has changed, where to get good help
and repairs.

Join Kiwanis or Rotary. They are always recruiting new
members and it provides instant friendships and con-
nections. It is worth the expense.

Be aware of what is current in the media: TV, movies,
books, etc. Y ou want to sound intelligent.

Urban friendships are generally shallow and transient. It
takes time for people to learn to trust you.

Learn the history of your city. Why is it there? Who
settled where and when? What is the political history?
The economic history? Who has been in charge?
Urban people generally love their city. Don't disparage
it. Enjoy it!

Learn to root for the home teams!




Helping Christians
Grow

If you don’'t care where you are going, it doesn’t matter which direction
youtake. If you don’t care about the finished product, it doesn’t matter how
you build thedesign. Becausewedo care, it ishelpful to attempt to envision
thefinal project asyou begin to lead the new believer toward amature faith.
In thischapter the student will explore the more difficult and important work
of helping the new Christian integrate hislife and faith.

What do you think? What do mature believers look like? What do they
believe? How do they live? Why do you have this picture? Where did you
get this picture?

Discipleship
How does one identify a Christian, a disciple of Jesus? Jesus spoke of
four essential marks of hisfollowers:
1. A discipleidentifies with the person of Jesus, denying self, taking up
the cross and following Jesus. (Luke 9:23)
2. A discipleisobedient to theword of Jesus, faithfully holding to Jesus’
teaching and living it. (John 8:31,32)
3. A disciple expresses and demonstrates love for all other disciples.
(John 13:35)
4. A discipleis fruitful in the work of Jesus, producing more disciples.
(John 15:8-16)
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As you work with new Christians you must model these essential marks
and enable your friend(s) to model them also. But we need to explore some
indicators of these four marks as they become more fully devel oped.

Eight Mgjor Indicatorsof aMature Faith

The recent Valuegenesis study analyzing the maturity level of young
people in the Seventh-day Adventist Church is a useful tool for our pur-
poses. It identified eight magjor indicators of a mature faith. While these are
expressed in very North American terms, they can be translated into avari-
ety of cultural contexts.

1. Trusting in God's saving grace and believing firmly in the humanity

and divinity of Jesus.

2. Experiencing a sense of personal well-being, security and peace.

3. Integrating faith and life, seeing work, family, social relationships, and

political choices as part of one’sreligiouslife.

4. Seeking spiritual growth through study, reflection, prayer, and discus-

sion with others.

5. Seeking to be part of a community of believersin which people give

witness to their faith which supports and nourishes one another.

6. Holding life-affirming values, including commitment to racial and gen-

der equality.

7. Advocating social and global change to bring about greater social

justice.

8. Serving humanity consistently and passionately through acts of love

and justice.

Some of these indicators are more obvious than others, some are more
easily achieved than others. Theseindicatorsare not provided asabasisfor
immediate judgment, but as goals toward which mentors encourage their
disciplesto move.

How to Encourage Growth in New Chrigtians

Asyou disciple new Christians and seek to move them toward a mature,
self-reproducing faith, you may wish to help them focus on the following:

Thelordship of Christ—Jesus Christ must truly bethe Lord of the believ-
ers' lives. Growing in faith they must be captivated by the person of Jesus
and surrender major areas of life to Jesus' control: their careers, marriage
plans, families, possessions.

Bible study—Y oung believers need to learn to daily read and enjoy the
Bible, to study it personally and with others in a group, and to memorize
meaningful passages. With individual help, young believers soon learn to
feed themselves. The process may take afew years.
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Prayer and devotion to God—They need to learn to pray and have a
meaningful quiet time of worship daily. They should also be taught to pray
for others (asimple prayer list may help), how to confess sinsand to live a
life of thanksgiving.

Fellowship and the church—Believers grow in the context of fellowship
with other believers. New believers need to belong. They need to learn that
the church is their spiritual family (cf. the “one another” passages of the
New Testament).

Christian character— Paul labored hard to “present everyone maturein
Christ” (Col.1:28). Paul’ s goal of Christlikenessisthe most essential aspect
of discipleship training. Thisisalifelong processthat builds on the abiding
essentials of faith, hope and love.

Relationships—Discipleship affects all interpersonal relationships (e.g.
between family members, employers and empl oyees, the church leaders and
members). New believers need to be taught how to apply gospel principles
to their relationship with peoplein the context of their own culture.

Witnessing—M issionaries should teach young believers to share their
faith with members of their own family and with friends. This is the most
fertile soil for ongoing, fruitful evangelism and church planting.

Social justice—Growing Christians need to learn that the Christian lifeis
personal but never privatized. Christians must therefore be concerned about
sinful social structures and minister also to the hungry, the homeless, the
oppressed and marginalized.

(Adapted and expanded from Lewis, Jonathan, ed. [1993] Working Your
Way to the Nations: A Guide to Effective Tentmaking. Pasadena, CA: Will-
iam Carey Library.)

A Journey Together

Obviously thistype of mature faith will take time to develop. Asyou look
at these eight indicators, you may sense aneed for growth yourself. Asyou
“disciple” anew Christian, you should begin by confessing that you are still
growing also. You may be only a step ahead of the new disciple. But you
know where you both are going and how to get there.

Let’ sthink about how to model and teach new Christiansin four essential
practices of agrowing Christian life.

Prayer

Since you are the first model of Christianity for the new Christian, your
prayer life becomesamodel for hisor her prayer life. By instruction and by
praying together you introduce the person to different forms of prayer.
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Conver sation with God—Prayer isthe opening of the heart to God asto a
friend. Nothing is hidden from God. Everything can be discussed. Nothing
will embarrass God, drive Him away, or make Him angry.

Worship—In a worship setting prayer is often less personal and more a
matter of bringing the community collectively to the throne of God.

Meditation—Prayer is not simply bringing a“shopping list” to God, it is
praise and thanksgiving as well as sitting quietly and listening to the voice
of God, “when every other voiceishushed.” (Ministry of Healing, page 58)

Many forms—Prayer can take on many forms: letter writing, singing, and
playing instruments. David danced. Cultures differ in the ways people ap-
proach God meaningfully.

Bible Study

The Scriptures are the record of an ancient and ongoing “dialogue” be-
tween God and his people about what it meansto be the people of Godin a
variety of times and conditions. As members of the family, weareinvited to
listen in on this dialogue and to participate.

Casebook vs. cookbook — This“dialogue” suggests that the Bibleis not
acookbook with specific “recipes’ to producethe sameresultsinany given
socio-historical context. The Bible is more a casebook filled with case stud-
ies of how God and his people have related to each other. Principles can be
drawn from these case studies for the present (1Cor.10:6,11)

Reading—Regular time spent in reading reliable, clear tranglations of the
Bible acquaints us with this ongoing dialogue, and provokes usto analyze
the case studies and apply the principlesin our own lives.

Doing—Understanding the Bible is only the first part of Bible study. In
Matthew 7:21-27, Jesus reminds usthat intell ectual knowledge without obe-
dienceistotally insufficient.

Fellowship

While there have been cases of isolated Christians surviving without the
benefit of fellowship, it is clearly the exception and not the rule. The Scrip-
tures, thewhole history of God’ s covenant people, know nothing of apriva-
tized faith, lived apart from and with no regard for the rest of the “family.”
Thisfellowship isboth agiving and receiving activity and can take at | east
two different and complementary tacks.

Small groups—Fellowshipreally indicatesrelationship and this suggests
asmall group in which the participants encourage each other, support each
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other, and are accountable to each other. Ideally this group should number
between 4 and 12 persons.

Wor ship and celebration—T hese are al so aspects of fellowship and this
is often made moreintense and satisfying in the context of alarger group or
congregation, in which large numbers of Christians blend their gifts and
talentsin praiseto the Father.

Service

Nobody is simply saved. We are all saved from something and for some-
thing. Each person born into the kingdom of God is given one or more gifts
(1 Cor.12:7) and these gifts are given for a purpose, for mission and service.
It isimperative that each Christian discovers and activates his or her gifts.

Area of service—The arenafor the operation of these gifts may be inside
the church or outside, but never apart from the church. That is, they may be
gifts that are appropriate for worship and service to other Christians (e.g.
prophecy or pastoring), or they may be gifts that are needed for the exten-
sion of the kingdom of God (e.g. apostleship or missions).

Your roleasencourager—Asyoung Christiansbegin to becomeinvolved
in prayer, Bible study, fellowship and service, their gifts will become appar-
ent. Itisyour responsibility to affirm their gifts and encourage them to seek
God’ s guidancein using them in the mission he has given them.

1. Youthink about your own Christian journey, ask yourself who discipled
you and encouraged you to grow as a Christian. How was it done? What
was most helpful? What do you wish someone had done for you or with
you to assist you on your way to Christian maturity?

2. Find amature Christian fromaculturevery different fromyours. Ask this
person to define “ spiritual maturity” and tell you how it is achieved. Write
out this response and compare/contrast it with your own.

3. If your faith maturity is deemed appropriate, ask your pastor for the
opportunity to disciple anew member under his or her guidance.
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Staying Fit as a
Witness for Christ

A good artisan or mechanic usesthe best availabletoolsto produce good
results. He actually budgetsfor new tools, knowing that some will wear out,
and newer and improved tools might be available in the future. Thisis no
less true for amissionary. Y ou may have to travel lightly, but don't forget
your tools. This chapter introduces you to some of them.

Methods of Studying the Bible

Let’sthink first about different ways we can read and study the Bible.

Doctrinal Bible Study

Thisis atopicaly oriented method of studying the Bible. It focuses on
specific teachings and seeksto understand them in the context of the ongo-
ing dialogue that is found in the Scriptures.

Afew cautions: The selection of topicsisdetermined by theteacher or the
student, not by the Bible. Their theological, denominational, educational,
economic, political and cultural background may determine what is studied
and what isleft out. To be balanced, this method isbest donein community,
not alone. Also, be aware of the“ proof-text” method of Bible study that lifts
specific verses or portions out of context. A Bible text must not be madeto
say something that its context does not support.

Socio-Historical Bible Study
Thismethod of studying the Bible seeksto understand the original socio-
historical context of abook or passage and what thetext meant to theorigind

132



Toolsfor Witnessing and Ministry 133

listeners. Aswe listen to the ongoing dialogue in the Bible we |earn essen-
tia principles for today.

Eschatological Bible Study

Thismethod looksat Scripturethrough thelens of the cosmic controversy
between Christ and Satan in the light of the final judgment and last day
events. Thismethod ismore appropriate for some parts of the Bible (Ezekiel,
Daniel, Revelation) than others.

Devotional Bible Study

This common method asks, “What is God saying to me now? It seeks
personal insights from the various case-studies and then applies that mes-
sage. At its best, this method builds on the other methods.

Relational Bible study

Thismethod is specifically concerned with application. Itisbest usedina
small group setting where people can hold each other accountable. It spe-
cifically asks, “How do | (we) apply what | (we) have learned today?’

Reading in the Congregation

The Bible was originally written to be read aloud. The text in Revelation
1:3: “Blessed is the one who reads the words of this prophecy, and blessed
arethosewho hear it and take to heart what iswritteninit” refersto apublic
reading in the congregation. In Revelation 22:17,18 ablessing i spronounced
on thosewho “hear” thewords of the book. Ask yourself how people might
study the Bible without printed copies? How might people study the Bible
in a pre-literate society? How might people study the Bible in societies
where translations have not yet been made?

Playsand Drama

During the Middle Ages, in pre-literate Europe, morality plays and cha-
rades were often used to teach the Scriptures. How might this be adapted
today? Imagine what might happen if a group of people were to act out
parables of Jesus or healing actions on his part or the story of Zacchaeus
the tax collector?

Connecting with the Bible Story

Tom McAlpine (MARC) suggests that you should answer three ques-
tions as you search the Scriptures:
» What similarities exist between their experiencein biblical timesand our
experience now? (This question leads to contextualization.)
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What light doestheir experience cast upon our experience? (Thisleads
to prayerful reflection.)

What should we do about these insights both as a group and person-
aly? (Thisleadsto actualization.)

The last question forms a bridge to new plans for personal and group
action, which helps ensure that the principles of Scripture are lived out
obediently and practically.

Whenyou cometogether for Biblestudy makesurethat thereisaccountability
for following through on the principles learned. One author recommends the
following steps of studying the Bible, implementing the insights gained and
sharing the resulting experiences of seeing God at work in oneslife:

Invite: Asyou open the Word of God remind yourselves that therisen
Lord iswith us.

Read

View with wonder: We pick out words or short phrases, read them
aloud prayerfully and repeat them three times.

Listen: Wekeep silent for several minutesand allow God to speak to us.
Share: Respond to the question, “Which word hastouched us person-
ally?” Wedo not discuss any contribution, even though some may not
share personally but comment instead.

Plan for action: Now we discuss any task which our groupiscalled to
do in our neighborhood or parish.

Pray

Share: Inaddition you will sharewith the group next timewhat God has
done in response to obediently putting the truth learned into action.
This step should lead to praise and celebration.

Why Are There Different Translations?

There are a number of excellent books available on the merits and prob-
lems of varioustransl ations and paraphrases of the Bible. Wewill give here
ashort summary and evaluation of the main kinds of translations available.
Bibletranslations can be classified in several different ways:

» Committee translations avoid personal biases. Translations done by

individuals often have more flair and passion than a committee will
tolerate. For example, compare Goodspeed’s New Testament with the
Revised Standard Version.

e Literal translationsseek to translate word by word. They appear to be

more conservative, more amenable to a concordance.
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» Dynamic translations seek to understand the larger meaning of a pas-
sage and translate that meaning into a dynamic equivalent in the con-
temporary language of a people.

« Paraphrases take the thoughts of the Bible and express them in mod-
ern idiom without trying to be a translation. These types of Bibles are
usually easy to read, but they are free in their interpretation and thus
susceptible to the bias of the paraphraser.

Neither approach is better than the other. Used together, they shed light
on each other and provide greater insight to the serious student. A basic
principlethat is consistent with historical Christianity isthat people should
read the Biblein atranslation that uses the latest and best in biblical schol-
arship and is closest to their own mother tongue.

The New Testament was originally written inKoine Greek. This particular
form of Greek was the result of the gathering of an army by Alexander the
Great from all the provinces of the Hellenist world, with al their dialects. As
these dialects merged into a common (koine) language, this language was
spread by thisarmy from Europeto the Indus Valley. It became the common
language of al the Greek-speaking world. Far from being a classical lan-
guage or a“spiritual” language, it was the street language of that age. Ask
yourself what transl ations approximate thisform best in your host language?

Bible Study Helps

There areanumber of different Biblesand study aids on the market today
that provide greater ease and reliability in Bible study. Here are a few of
them.

Concordances. There are anumber of good concordances on the market,
for the KJV, RSV and NIV Bibles. Strong’s Concordance provides the origi-
nal word in Hebrew or Greek and preventsthe student from thinking that one
Hebrew or Greek word lies behind a single English word.

Computerized Bibles and helps If you are using a computer there are a
number of computerized Bibles with concordances, background notes, and
other helpsthat give you great freedom of study and analysis.

Biblelessons. Thereareavariety of printed Biblelessons and videotaped
series. While these may be very helpful in North America, they have limited
use in other cultures and among non-English speaking peoples. Great care
should be taken if these are used at all to use lessons that are created by
persons within the host culture or persons close to that culture.

The Jesus Film. Based on the gospel of Luke, it isafaithful adaptation of
the gospel. It has been dubbed into hundreds of languages and used to
present the gospel to millions around the world in their own language.
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How to Do an Area
Study

Y ou are about to embark on a journey to a new land where you will be
surrounded by a new culture. When you arrive you should expect to some-
times be confused by what is going on around you. Cultures differ in de-
greesof “strangeness’ to you. But there are anumber of stepsyou can take
that will prepare you for thisjourney.

Take atrip to your closest library. If you live near a college or university,
take advantage of their library. If your community library issmall, check out
the local high school library. At the library, do not waste time wandering
about. Go directly to the Reference Librarian and explain what you need.
Generally there are many resourcesthat can be consulted. For an up-to-date
bibliography contact the Institute of World Mission or e-mail the Institute
at iwm@andrews.edu to request a bibliography for area studies.

Gathering Your Information

Thefollowing pages|ist some of the questionsand itemsyou will want to
explore. As you gather the appropriate data you may want to use some
logical categoriesto sort the information.

ThelLand
* | am going to the country of
e On the continent of
* Theclimateis
» Some natural resources are
* Itsmagjor tradeisin: imports/exports/currency
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Health and Living Conditions
* Mgjor health risksin the country are
 Availability of hospitals and medical services
» Somelocal dietary practices
« Eating and drinking precautions
« Thenational holidays

The Population
* Sizeof population
« Demographics
_____ %of the population isunder 18 yearsold
% of the population are women
_____ %of the populationis urban (livesin cities)
« Thenational languages are
» Thelanguage of the people group | will be working withiis:
» Obvious people groups are
« Hidden people groups (e.g. immigrants) are
» General education level
For men
For women
* Education isavailableto
 Barriersto education

Trangportation
« Common methods of transportation within the country
» Weekly flightsin and out of the country

How |'s Society Organized?
« Social groups
» Castes
* Tribes
* Clubs
 Relations between sexes
« Leadership determined and recognized by

Common Customs| Should Know upon Arrival
» Forms of greetings
» Formsof farewell
« How to say “no” and “yes’
* Serious“no-no’s’ or taboos
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Useful Expressions

» Hello! e My nameis

» Good bye! e How doyousay...?

» Please & thank you e Where is the toilet?

* How areyou? e Howdol getto...?
Food

* What iscommonly eaten? And when?

* How do people eat?

» What specific areaswill | have difficulty with? Why?

* |seating merely autilitarian affair or a highly social matter?

History
» Where do the people come from and why?
» Their myths of origin
» Their traditional friends and enemies
» Wasthis country ever a colony? Of which nation?
» Date and circumstances of independence
* Membership ininternational, political or trade organizations
* Involvement in recent conflicts and/or their resolution

Poalitical Developments
» Their political structure? How was it developed?
* What are the mgjor parties? What are their differences?

Change
» How does change take place here?
» What things do not seem to change?

Religion, Religious Forms, Festivals and Symbols
» Local religions of this area are: traditional, imported, or blended
» Leve of Christian missionary activity
» How do the people worship and why?
* What are the mgjor festivals?
» How isspirituality defined or understood?

What Is the History of Christianity in This Country?
* When it wasintroduced and by whom?
» How it was accepted? By whom? Why?
« If it has been commonly rejected, why?
» The most successful Christian churches or groups here, and why?
» Forms of indigenous Christianity and their history
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The Adventist Church in This Country

» What isthe history of the Adventist Church in this country?

* Whenwasit introduced and by whom?

» Who has generally accepted or rejected it and why?

» Waysthe church has been most successful ?

» How doesthelocal Adventist church relateto theworld church? Why?

(For information regarding SDA work in a specific country, do not for-
get to consult the valuable collections of the Adventist Heritage centers;
for statistical information check this website: www.adventist.org/ast.)

Resources for Area Studies

The Internet has revolutionized how we locate information. Neverthe-
less any good university or college library is still adoor to aworld of print
(books, periodicals, pamphlets), media (e.g.: videos), and electronic in-
formation. The following list will get you started on finding materials for
the country or area where you are going.

Bookmarks to Internet Resour ces
www.lonelyplanet.com Thissiteallowsyou to select adestination (country or city)
and get very up-to-date information. Also: great facts at a glance feature.
www.iagora.com/pages/html/tools/embassies.html  Find the websites for em-
bassies, information offices, and consul ates around theworld and get the | atest visa
information with lots of additional stuff. Availablein English, France, and Spanish.
travel .state.gov The US State Department siteisvery informative on all countries
of theworld: e.g.: customsregulations, contacts and |l ocations of embassies, safety/
security, travel warnings, passport and visainformation, and international adoption.
www3.travel ocity.com/destg This popular travel site gives information on any
country, region or city, and letsyou book aflight, rent acar or reserve ahotel.
www.midlinks.org MisLinks has become the gateway for mission information of
interest to missionaries, mission teachers, researchers, and leaders.
www.odci.gov/cia/publications/factbook/index.html  The World Factbook
containsinformation on geography, people, government, economy, communication,
transportation, and military issues of any country.
www.adventist.org/ast Containsinformation of the General Conference Archives,
thenewest SDA Y earbook, and the World Church Statistics database originally de-
veloped by our office (Global Research Center) and now maintained by the GC.
www.cdc.gov Thisisthesite of the Centersfor Disease Control and Prevention. It
providesalisting of disease and health topicsfor any destination country.
worldmission.adventist.org/ Thewebsite of the Institute of World Mission.

Y ou may also want to check out your host country’ s specific website.
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Conventional library resources are still a great way to find a lot of
information on many countries. Here are a few types of resources you
should consult if you are near a good university or college library.

Encyclopedias and Almanacs
* Americana
» Britannica
 Information Please
* World Almanac

World Country Information

» Cities of the World

* Mapson File

» Operation World (2001)

 Times Atlas of the World
World Christian Encyclopedia
» World Factbook

Popular series titles begin with:
» Area Handbook Series of ...
 Cultural Atlas of ...

» Peoples of the World ...

» People Profiles

» Survey of World Cultures

Specific Country Studies

The library has many works de-
voted to specific countries. Do a
subject search: MISSIONS(Name
of the country).

Works Organized by Ethnic
Groups (People Groups)

Various organizations have pro-
duced materials on the people
groups of the world. The most com-
plete one thus far is the following
set of papers.

« People Profiles, produced by
Adopt-a-People Clearinghouse and
other groups, such as Frontier Mis-
sions Centre of Australia.

Religions, Missions
Thereare many books onworldfaiths
inthereligion section of your library.
The standard referenceisBarrett, D.,
ed. World Christian Encyclopedia:
A Comparative Sudy of Churches
and Religions in the Modern
World, 2d edition, 2001.
Other works are:
» Eliade Guide to World Reli-
gions
e Encyclopedia of Modern
Christian Missions
e Unreached Peoples Directory

Adventist Resources
For Seventh-day Adventist (SDA)
reference materials you may want to
consult the following items:
« SDA Encyclopedia (two vals.)
* SDA Yearbook
« Satistical Report of the Gen-
eral Conference of SDA’s
e SDA journals published by dif-
ferent fields and institutions
e The Department of World Mis-
sion at Andrews University
(616/471-6505)
e Thelnstitute of World Mission
and the Global Research Cen-
ter (616/471-2522)

Mission Prayer Guide

Operation World (2001) is an
800-page Christian mission almanac
in paperback. You can't afford not
to own thisrich and inexpensive re-
source.
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Going to the Local Market or Mall

Toreally connect withacommunity gototheloca market or mall for about twoto
threehours. Spendthefirst hour observing, listening to conversationsand mapping
thearea. Attempt to blendinasmuch aspossibleand not stand out. Takebrief notes
unobtrusively and enlarge onthem |l ater. The second and third hour ask questions
continuingtolistenand observe. Finally record your reflectionsinyour fieldjournal.

ThePhysical Layout

* Where is the site located in relation to the neighborhood and other
businesses? Isit easy to get to by car, or by public transportation?

» How much space is devoted to parking? Why?

» How arethestoresarranged?Which storesare nearest to the entrances
and the exits? What stores are missing? Why?

* What are the window displays like? What age, gender and style are
most prominent in the displays? What sounds make up the atmosphere?

TheSocial Relationships
* What are the different social groupings? How do they interact? Do
they mix?
» What kind of relationship can you observe? How isthis different than
whereyou havelived?

TheValue System

» What values are reflected by the things you observe? What seems to
have high or low value? How is thisindicated? What social values are
reflected in the relationships you see?

« List all the positive and negative aspects you observed.

« What implications could these observations have for your mission?
For example, are there possibilities for ministry in this site? How
might kingdom values interact with the observable local values?

Observe and Reflect

Use all your senses in your observation. Listen to the voices, noises,
sounds, the music, and eavesdrop on conversations. Take in the smells.
Tastethefoods. Then ask yourself about the meaning of the thingsyou see,
hear, smell, and touch. What specific evidences did you see of God at work
here? How can you become part of God's presence in this place?

For more complete instructions on how to do an ethnographic study,
check our website: worldmission.adventist.org
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What to Do in Case
of Emergency

Here you are—almost at the end of this book. Ready to go! But before
you rush off there's one more important thing we' d like to mention—your
safety. No one wants to think about bad things that could happen, but the
reality is that we live in an unsafe world. There are natural disasters that
can happen anywhere—hurricanes, earthquakes, typhoons. In addition, there
can be illness or accidents which are a part of life. In addition crime is a
problem everywhere on earth. And finally, there are many places where
thereis political unrest which may lead to kidnaping, evacuation, and other
difficulties.

Though very few missionaries encounter serious problems of this nature,
itisneverthelessimportant that you at |east think about them and know what
you will do if anything of this nature occurs while you are serving. In fact
you want to do everything you can to live aware of your surroundings to
possibly prevent problems (see Streetsmarts for Dummies on the next page).

The following guidelines have been prepared by the Institute of World
Mission at Andrews University, at the request of the General Conference
of Seventh-day Adventists and are the official guidelines for missionaries
to follow in emergency situations. Please read them carefully.

Typesof Emergencies
When we talk about emergencies we mean the following types of events:
» Hospitalization
» Natural disasters: e.g., Bangladesh, Guam
* Palitical crises. e.g. Rwanda, Cambodia, Albania
» Evacuation
 Death of aspouse or family member
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Streetsmarts for Dummies:
How to Survive on the Streets

If you are not accustomed to urban life, you may feel very
uncomfortable in cities. Even cities in your own culture are
actually very different from the suburban and rural culture
you are accustomed to. Here are some suggestions to help
yousurvive:

» Eachcity hasitsown “tempo” or “rhythm.” It takesafew
days to adjust to the new rhythm, so expect to feel “out
of sync” for atime.

« Avoid carrying large purses or clutch purses. Purses
should be hung over the body, not the shoulder.

 Separate your credit cards and driver license from your
cash. If you are robbed, you only loose the cash.

 Look and act confident. Frightened peopleareanatural prey.

« Don't stare at people. In general, avoid eye contact on
the streets.

» Avoid dark, empty streets.

» Avoid walking around the city at night.

« Women should never get into a cab alone, especially at
night.

» Do not give money to beggars. (But always have a few
coins for street musicians—they enhance life.)

« If you think you are being followed or feel uncomfort-
able, step into astore or shop and browse whileyou gather
your bearings. If you feel seriously threatened, ask to
use a phone to call the police.

» Subways are generally well lit and safe.

» Remember that most urban peoplearevery normal, friendly
and willing to help you. Don’'t be afraid of everybody.
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Things Everyone Must Do before Anything Happens

« Register with your country’s embassy or consulate. Thisis a must!

» Choose a person outside of your country (preferably afamily member)
who will be the contact person for you and your family. Be sure that your
liai son persons at the GC (or your homedivision), your host division, union
and/or mission havethe number of thispersonin caseyou can’t get through
tothemintime of crisis.

* Know who your line of communication is within your country/mission/
union in case of seriouscrisis.

« If your institution includes several families, choose one person to be a
crisis coordinator who will make key decisions and contact the “outside
world” in case of a serious crisis. He should have the homeland contact
numbersfor all missionariesfrom your institution/compound so that he can
with one phone call get the word out to one person who will then notify
everyone of your status. (It would actually be good if your group chose
one “homeland crisis coordinator” who has all the contact phone numbers
for your entire group. This is a valuable precaution in the event that you
can get only one short phone call out.)

« If possible, get to know some people at your country’s embassy or
consulate and also one or more of the international news agencies. A few
friends “in high places’ can be very helpful intime of crisis.

» Keep al important documents (passports, ID cards, a few travelers
checks or aletter of credit, some US dollars, local government travel docu-
ments, visas, or work permits, as applicable) and important phone num-
bers—GC hot line 301/ 680-6024, family contact person, local mission, union
and/or division—together in a place that is easily accessible in case of a
crisis. Remember: You may be looking for them in a state of panic and
under very difficult circumstances.

« If you have short-term volunteers or independent missionaries working
in your areaeven for only a few weeks, be surethe correct embassy, thelocal
crisis coordinator and the organization above you (mission, union, or divi-
sion) know they are in the country.

« If you arein a sensitive area it would be well to develop some discrete
telephone language or awritten code for usein acrisis.

Things You Should Do in Case of Serious|linessor Accident Requiring
Hospitalization

« Notify your liaison person at the GC or your home division so that they
will know firsthand the extent of the problem. (This avoids rumors, specu-
lation and unnecessary worry.)

« If you areresponsiblefor other missionaries (especially student mission-
aries or other volunteers) be sure and notify the GC department that sent
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themandtheir parents, if appropriate (plustheir homedivisionif they are not
from North America) .

» Keep arecord of pertinent detailsin regard to the illness/accident which
you can sharewith family members so that they have asense of involvement
and an understanding of the situation. Thisisvery reassuring to them when
they arefar away.

Thingsto Doin the Event of a CrisisRequiring Evacuation or Possible
Evacuation

« |If communication with the “outside world” is still possible, get advice
from the GC and/or the home division personnel assigned to advise you.
Remember, they will bein contact withthe US State Department (or itsequiva
lent in the other divisions), the embassies of the countriesinvolved, aswell
asinternational news agenciesand will therefore usually have areasonably
good understanding of the overall seriousness of the situation. Listen to
the advice they give! When they say “go,” it isdefinitely timetogo! Don't
put thelocal or world church, or thelocal peopleor institutioninjeopardy by
insisting on staying when it is no longer safe—for you or them.

« |f communication with the “outside world” is cut off, try to get the most
reliable advice avail able via shortwave broadcasts from out of the country,
your country’ sembassy or consul ate, i nternational news persons, and church
leaders at the local division and union levels.

* Try to work through your crisis coordinator to avoid confusion.

* During times of crisis (especially political crisis) keep your important
documents with you at all time so that you could leave the country at any
time and from any place, if it should become necessary.

« During times of crisiskeep asmall suitcase packed at all timescontaining
absolute essentials so that you could leave at a moment’s notice if neces-
sary.

« If possible, have several people in your group keep a log of events
leading up to, during, and after the crisis. This type of information may be
very valuable at a later time as the event is evaluated locally as well as
globally. Thelog should include phone calls, achronology of events, times,
places, dates, and possibly names. However, dueto the sensitive and some-
times dangerous nature of such issues, a person’s namein alog kept by a
foreigner could put them in serious jeopardy, so in most cases it would be
better to refer to people in somekind of code which would not get them into
troubleif it wereto fall into the wrong hands.

* In your log, include the good things that happen as well as the bad so
that when it is all over, those who were helpful can be properly recognized
and thanked.
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« Gather any information the local people may have of the event. Avoid
any contact that may endanger them however. Other missionaries and na-
tionals may be able to get information through their normal contacts better
than you can.

« If awitness can make a statement, take it. Get it in writing. If the person
cannot signit or needsto remain anonymousfor safety, you writeit, describ-
ing the informant as “a 50-year old farmer” (or use coded language.) Then
you signit asreceiving thetestimony of thiswitness, dateit, indicating your
location.

« Keepintouchwiththelocal (national) church authoritiesaswell as other
missions and churches in the area. Keep arecord of their intervention.

« Inthe event of the disappearance of amissionary, keep arecord of where
the person lived and worked, the area where he or she was taken, the area
where | ast seen, etc.

What to Doif You Are Abducted

* Remain calm and follow instructions. Do not give your abductors cause
to hurt you. Appear cooperative and be polite. Do not argue with or pro-
voke your captors. Listen carefully to their initial demands to make sure
you understand what may be demanded of you. The first few moments of a
hijacking and kidnaping are the most dangerous to the victim.

 Anticipate denial and disorientation, followed by depression, during the
early days of your captivity. Y ou may suffer sleep loss and intestinal disor-
ders as well. These symptoms of anxiety will recede if you are able to
reduce stress and adapt to captivity.

« Adapt to dealing with your abductorsin arespectful—but not a subser-
vient—manner. Attempt to establish some type of personal relationship
with your captors. Win their respect and sympathy. It is hot necessary to
grovel and plead or demean yourself in any way. Do not lose faith in your-
self. Remember, you did nothing wrong! They are at fault, not you. Tell
them about your family. Show pictures, if possible.

« Avoid discussion of politics or religion, particularly politics. If your
captorswish to talk about their cause, hear them out, but without indicating
agreement or disagreement. |f asked for an opinion, say that you are not
knowledgeable enough to comment.

« Eat, rest and exercise as much as possible. Keep your physical and
emotional strength ashigh aspossible. Try to avoid depression, and always
keep in mind that law enforcement officials are doing everything possible
to end your ordeal. Exercise by stretching in place or by rolling your neck
and limbs. Sleep and wash up when you can and eat and drink when you get
the chance. Think thoughts of your family, pray, sing to yourself. Do not
giveup.
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A

Terrorism for Dummies

Since September 11, 2001 terrorism is a household word. It
isagloba phenomenon and Westerners are particularly vul-
nerable. So are non-Westernersidentified with Western Chris-
tian organizations. Since terrorism cannot always be avoided,
we need to ask what to do if and when it occurs.
e Maintain alow profile. Do not flaunt your nationality.
» Dress conservatively, seek to blend in locally.
« Always be polite, but not servile.
» Be dert for unusual activity in airports or other public
places, but don’t seek danger.
* In case of violence, keep close to the floor.
« Avoid congested areas that might be targets.
» Alwaysbe sure someone knowswhereyou areand knows
your schedule.
» Donot put other peopleinjeopardy by disregarding evacu-
ation orders.
» Do not talk politics or religion with strangers.
e Commit your life to Jesus and rest in his hands at all
times.

Do not be disturbed by the Stockholm syndrome, i.e. strong positive
feelings toward your captors, if it occurs. It is common, normal and may
help improve chances for a healthy survival. This phenomenon is named
for abank hostage situation that took place in Sweden. During the course
of the ordeal, the victim began to display strong positive feelings for the
kidnapper. Thisisnot aproblem and, fortunately, not permanent. The malady
is very common, particularly in long-term hostage situations. When it oc-
curs, the captors usually make note of it, and experience shows that they
are less likely to harm the victims.

« If your captivity is lengthy, it is imperative that you establish regular
mental and physical exercise routines. If spaceis provided, walk daily and
do in-place exercises. If you are confined in close quarters, do isometrics
or in-place stretching exercises. Keep a mental calendar of what has hap-
pened to you. Do problem solving. Make up astory or write anovel in your
mind about your experience. Even daydream!
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« If you have a clear opportunity to escape, take it; but be mindful that
your abductorsmay havelaid atrap for you. Statistically, your best chances
liein anegotiated release. The FBI advises that escape should be a “last-
resort” activity and is extremely dangerous.

 Inthe event of arescue attempt, lay on thefloor with your handson your
head; do not move; shout your name; expect to be treated roughly by your
rescuers.

* Remember that everything possible is being done to secure your safe
release. Keep a positive frame of mind.

Thingsto Do in the Event of the Death of aMissionary

When thereis death by nonviolent causes (No “ foul play” involved)
» Get an autopsy if it is deemed appropriate
» Notify the embassy/consul ate of the person’s home country
 Notify the GC and the family contact person(s)
* Followtherecommended proceduresinthe GC working policy (Section“M™)
» Get thenecessary permissionto either bury inthelocal country or send
the body back to the home country, depending on the family’ s wishes.

When thereis death by violent causes

» Get an autopsy, if possible, with a complete report on cause of death,
the type of wounds, injuries, etc.

« If an autopsy is not possible, get one or two doctors to examine the
body. If they are afraid to be named, have institutional |eaders or an-
other expatriate (preferably onewith amedical background) witnessthe
examination, sign, date and note the place.

» Document, asfar aspossible, theactual eventsleading up tothedeath.

» Follow the same procedure as above.

» Submit areport of the case as you know it that includes:

° Specific cause of death (bullet wounds, stabbing, strangulation,
massive beating around head or vital organs, etc.)

° Specify the nature of the wounds, (e.g. where the bullet or bullets
entered the body, where they left the body, caliber of bullets)

° Specify how many wounds.

° Take pictures or draw diagrams to help clarify the nature of the
wounds.

» Look for additional evidence at the scene (bullet casings, etc.)

» Ask press representatives who are there to send pictures to Division
and/or GC officials as deemed appropriate.

» Have a mission representative (expatriate) hand carry a preliminary
medical exam or autopsy out of the country with the photos to the
Division or GC.
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« Anything that would be needed as forensic evidence (e.g. clothing,
etc.) should be hand carried in aplastic bag out of the country to wher-
ever it will be analyzed.

« |If possible, notify theinternational press so that they can tell the story
to the world accurately.

» Send a copy of autopsy and/or report and photos to the appropriate
embassy in the country of death.

If necessary, enlist the help of embassy officials and/or the government
of your home country (including legislative bodies) to help see that justice
is carried out. The denominational administration should send copies of
the autopsy/medical report, duplicates of the photos and thedenomination’s
“official version” of what happened to them, asking for a full report, if
deemed necessary and helpful.

Special Roles at the Time of the Crisis

The role of institutional leadership
¢ Notify your embassy.
¢ Notify next highest institutional level or General Conference Office.
« Notify family (unless done by next highest level).
¢ Notify local (national) church authorities.
« Notify local civic authority (police, etc.).

The role of the crisis communicator
« Notify contact for international network.
< Notify international press representative.

The role of General Conference or appropriate Division office:
¢ Notify families
« Notify the appropriate denominational channels

Contact your State Department or Foreign Affairs Office
 If an investigation is needed you may need to contact the appropriate
office in your State Department or Foreign Affairs Office responsible
for your area of service.

(Some of thismaterial was adapted from materials by Sean M. McWeeney,
Corporate Risk International, and from “Managing Terrorism Risks’ by
the Ackerman Group.)

An excellent resource on safety issuesis Rogers, C., & Sytsma, B. (1999).
World Vision Security Manual: Safety Awareness for Aid Workers.
Geneva, Switzerland: World Vision.



Tips for Travel

In this book we have tried to prepare you for your mission adventure. If
you have come this far, you may be seriously considering an assignment
somewhere. You have done your area studies and know what climate to
expect whenyou arrive and found other hel pful tipsfromtravelersthat have
been there before you. So now it istime to think about your own traveling
and packing. To help youwe have put together afew tipsto consider asyou
prepare for your trip.

General Suggestions

» Wear afanny pack instead of apurseto safeguard your traveler’ schecks,
credit cards, passport, etc. Wear it in front, not in back.

» Besureand have acopy of @) your planeticket, b) at least the first two
pages of your passport, and c) alist of your travelers' check numbers,
and keep them in a separate place. This will make replacement much
easier if it should become necessary.

* If you need alock for your suitcase, consider getting a number-coded
luggage lock rather than one with tiny keyswhich get lost easily.

Packing
Almost everybody overpacks, but what isaluxury to oneisanecessity to
another. This list is not prescriptive, but descriptive. Your list will differ
from that of others, but it reflects your personality and peculiarities.
* Roll up your T-shirts, bathing suits and cotton knits, and tuck them
around the sides of the suitcase.

152



Tipsfor Travel 153

« Incaseyour luggage getslost, alwaystake a carry-on bag (small back-
pack, day pack or small roller bag) packed with necessary medicine
and toiletries (no sharp objects!), camera equipment, valuables, film,
something to sleep in, and a change of clothing and underwear.

 Pack folded clothes in large two-gallon plastic self-sealing bags. Take
an extraplastic bag to hold dirty items while you are traveling.

« Put luggage tags on both the outside and the inside of your suitcase.

Absolute Necessities

Toilet gear Collection of safety pins
Small scissors Medical kit with clean
Nail clipper syringe and needles
Prescription medicine @ Travel clock

Very small sewing kit (pick one
up at your next hotel)

Strongly Recommended

@ Minimum sets of underwear Inflatable pillow and solid eye
and socks mask for sleeping on planes
Swiss Army knife Melatonin
Shortwave radio & batteries (for frequent travelers)

Small flashlight @ Set of electrical connectors
25' of nylon cord for clothes and small transformer
line or tying boxes, etc. @ Small Listerine

@ 3-4 ziplock bags pint and

quart sizes
Luxuries

Travel iron (110/220)
Extrabatteriesfor radio, clock,
flashlight

@ Foam shoeshine kit

Traveling

» Make sure you have your passport and health certificates handy, as
well asthenecessary visas. Y ou may want to review some of the histori-
cal, cultural information on country of destination you have collected.

» Keep aphotocopy of the information page of your passport in a sepa-
rate piece of luggage and leave one copy at home.
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Make sure the proper people know your itinerary: spouse, secretary,
superior, etc.

Prearrange for desired seats. People who do not do this often sit be-
tween very large neighbors in the middle seat, fighting for a spot for
their elbowsto rest.

When staying over, en route, confirm your next flight as soon as you
arrive.

After September 11, 2001 you need to check in 1.5 hours for flights
within the US, and at least 2 hours or more for international flights.

Suitcases

Check with your airline what you are allowed to check-in and carry-
on. The new safety standards around the world have resulted in more
stringent controls. In some places your carry-ons may be weighed.
Don’t put any pocket knives or sharp objects into your carry-ons.
Avoid expensive, designer luggage and fancy name-tags. Attaching an
inexpensive color band helps you to easily identify your luggage.
Hardsides are slightly more difficult to break into, but thisis arela-
tive matter. Softsides will stretch for add-ins.

Wheelies (detachable wheels) must be stowed under the seat, while
roll-ons can be placed in the overhead compartment.

A purse or alaptop case is usually not considered a carry-on.

Dressing for Travel

Dress comfortably inloose clothing with ajacket or sweater in casethe
plane becomes cold

Take your shoes off if you can.

Consider your destination when you dressfor travel, particularly when
you cross the equator.

If you' re buying new clothes, buy wrinkle-free or crinkled fabrics.
Take things that can be worn at |east two or three ways.

Money and Valuables

Take alimited amount of cash (about US$100) in ones, fives, tens and
twenties.

Use acredit card for general use. Cash from ATMs generally offer the
best rates and lowest charges.

Take a reasonable amount in travelers’ checks, with the list of check
numbers in a separate piece of luggage.

Avoid sidewalk money-changers. We have seen nationals scammed
out of hundreds of dollars and not know it until much too late

Be careful. Pickpockets abound!
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Other Considerations

Safety Factors

Never open your hotel door to strangers or hotel employees you have
not requested for service.

Avoid walking alonein dark cities.

Avoid driving after sundown.

Be thankful for airport security people. Don’t complain.

Avoid getting into ataxi alone at night.

Females should avoid traveling alone.

Computers, etc.
Computers are very common travel gear today, but require some attention:

Be particularly alert for computer thieves, especialy at the security
check points.

Keep your battery loaded so you can run the computer if requested at
the security check.

Make sureyou haveloaded on the best gamesfor [onely nightsin hotel
rooms.

Printers are very helpful, but not absolutely necessary. Some of us
have been known to electronically fax our notes to the hotel office
for printed copies.

If anything can go wrong with your computer it will probably happen
while you are traveling.

International Callback Cards and E-mail

International telecommunications changes so quickly that almost any-
thing noted here will be obsolete within %2 hour. If they survive, inter-
national callback services are far less expensive than AT&T or MCI.
If you want to use your e-mail abroad through your Internet service
provider (e.g.: CompuServe), make sure you do some research about
your options before you leave. The local SDA leaders will also be
able to assist you in many places since they are often using e-mail to
communicate internationally.



Coming Home

I remember coming homefrommy first trip to Russia. What alife-changing
experience it had been! | had been in an unbelievable country: beautiful,
poor, and confused. | was confused too. | had strange stories to tell. | had
met amazing people and immense needs. | had gained new perspectives.
There, one dollar could pay for one month’s rent. Ten dollars could pay an
engineer’ s monthly wages. Now | felt guilty to indulgein anice cream cone
for adollar. Asl observed the seemingly carelessway inwhich we spend our
dollars| aso felt angry.

Thisexperienceiscommon for those who return from mission service. The
longer you lived abroad and the better you have adjusted to your host
culture the more acute you may feel the symptoms of reverse culture shock
when you return home. Once home you will have opportunities to share
your unique story. How to do that best is part of our topic in this section.
Finally, inthischapter we help you think about life after your term of service.

Think about It

» Have you thought about what will happen when you return home from
your mission assignment?

» Have you heard other missionaries talk about their experience of com-
ing home?

» What are some of the things you remember?
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Re-Entry

So you areon your way home. Soon you will seeyour loved onesand your
friends. Y ou are looking forward to going out to your favorite restaurant.
And there are so many experiences to share with them. Just thinking about
being home soon fills you with excitement.

Thenyou arehome. Everybody isthereto admireyou andto listento your
amazing stories at first. But soon the spell is over. People are busy going
about their lives. And homeis not quite what it was ayear or two ago. Life
has gone on while you were away and now itisyour turntofitinagain. You
discover something you did not expect. Something else has changed. It is
you!

Rever se Cultur e Shock

Now that you have experienced a different way of life you suddenly see
the contrast with your way of life: the endless rush, the schedules, the
materialism, the superficiality and many other things. Thingsyou had taken
for granted now seem wrong. What do you do? Weall experience arange of
emotions during the period of readjustment. What is crucial is not to get
stuck in the negative ways of reverse culture shock.

Turtle—A common responseisto get frustrated and critical of peoplewho
don’t seem to care about the world out there or mission. Their “stupid”
questions (Do peoplein ... really use notoilet paper?’) may irritate you. So
you may be tempted to just withdraw into your protective shell.

What to do: Remember that thereisno way they will be ableto shareyour
level of intensity in feeling and experience. Y ou now have an “ active under-
standing” of another way of life that can’t be accessed without the experi-
ence of actually living in another culture.

Crusader—Y ou may even try to force your experience on people and to
convert them to your viewpoint. Y ou become a crusader for changein your
home, your church, your community, your country or your culture.

What to do: Remember that just asyou areentitled toliveyour lifetheway
you chose, you must allow people to make their own choices. We may go
through both “stages.” Eventually we adjust.

Adjusting to Being Home

Onething that hel psisto view your home culture asanother “foreign com-
munity” that you must approach as you approached your host culture. Y our
mission experience has pushed the boundaries of your awareness and given
you perspectivesthat you can’t get through books or talking to international
students at home. To reap the benefits from your mission experience you can
do several things.
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* Evaluate your experience. It isimportant that you take time to reflect
onyour experience. What did you learn? How haveyou changed? What
will you do now?

* Share your story. One of the greatest benefits of a mission experience
is how you can infect your friends and family with a new commitment
to missions. Mission multiplies as those who went out tell their sto-
ries. What is important is to tell it well.

» Stay involved in mission. Your short term mission experience may
only be afirst step for God to reveal you what he has planned in your
life. Be attentive to his leading.

A good resource for dealing with re-entry issues is Storti, C. (2001).
The Art of Coming Home. Yarmouth, ME: Intercultural Press. For many
missionaries the cultural adjustment pains in re-entry are as unsettling as
the culture shock first experienced when going out. So don't despair.

Tips to Improve Your Story

Record stories—Keep a journal to help you remember concrete details.
The sounds, smells, sights, and conversations will quickly be forgotten
without it.

Be ready—People who remember that you went “somewhere” will po-
litely ask, “How was your trip?’ Use the occasion to share a one-minute
summary of your experience. Use a short story.

Take initiative—Arrange for settings where you can share your experi-
ence. Sabbath School, youth meetings, and prayer meetings are good set-
tingsto focus on the mission situation you have known.

Speak up—A story told well inaclearly audible voicewill be appreciated.
Practicediction. Speak asclearly aspossible. Don’t be guilty of not commu-
nicating your excitement just because your voice could not be heard.

Start strong— n your opening, aim at arousing faith with curiosity. Never
start with an apology. Try to create anticipation.

Paint verbal pictures—From your opening statement moveinto the story
with vivid details so your audience can visualize the scene (the squeaky
chair, thesmell of incense, children splashingin apuddle, your own feelings
at thetime). Select important things. Answer the basic five questions: who,
what, where, when, and why. But don’t overdo it. Be careful with jargon
you picked up while on your trip that your listeners are not familiar with.
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Illustrate your story—Dramatize. Act out a conversation, include facial
expressions and verbal inflections. Use your slides to illustrate. But be
sure to select only quality pictures and to keep them moving fairly quickly
and in the sequence of your story. Don't just flash slides on the screen
with arunning commentary. Using an object may be appropriate when mak-
ing apoint.

Focus on people—Mission is people sending people to reach people.
Stories that touch the hearts of listeners are stories of people. Programs,
plans, and policies are important, but they are here to serve people. In your
stories and slides, focus on people, their faces, thoughts, and emotions.

Convey important lessons—Stories can hold the attention of an audi-
ence. But remember you are not there to merely entertain. Every experi-
ence of life can serve to illustrate some biblical principle. A brief state-
ment (*You can't outgive God!”) or a quotation from scripture (“*And the
greatest of these is love!”) is helpful. But don't belabor the point.

Accentuate the positive—t is important to relate the challenges you
have faced in a hopeful spirit. Rather than condemning people for their
materialism, challenge them to see the tremendous opportunities to invest
in the Lord's work around the world. Don’t bemoan your trials. A little
humor can help. Your isolated conditions were not the end of the world,
but you could see it from there.

Encourage interaction—Give opportunity for questions. Good commu-
nication is atwo-way street. Listen to the questions. Answer specifically.
Don’t feel threatened. Y ou have an answer for every question. It may be, “I
don’t know.” Supportive comments, such as “That’s a good question,” or
“Did you catch the significance of Jack’s comment?’ set agood tone.

Stop on time—Remember that you are back in a culture where time is of
supreme importance. Often you will be asked to givea“short report.” Don’t
despair. Just give aReader’ s Digest condensed version of your story. Don't
go beyond the time limit.

Tosumit al up: Don’t missthe opportunitiesto tell your story. God used
people with a story like Hudson Taylor or the Adventist pioneer mission-
ary John N. Andrews to spark modern missionary movements.

Based on Ron Blue, “Tell the Story: How to Communicate with Others
When You Return.” In Stepping Out: A Guide to Short Term Missions.
Sesattle, WA: YWAM Publishing 1992.
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Now What!?

Here are afew waysto keep your missionary experience aive:

Share your mission experience with others. Don’t try to give everybody
who asks you about your mission experience along detailed report. But be
prepared to go beyond the stereotype “1 had agreat time!” and try to share
some brief concrete personal storiesthat illustrate what you learned.

Ask your pastor for timeto briefly shareyour short-termexperiencewith
your church. Sabbath School is an ideal time to share some of your slides,
videosand storieswith your church. If you havetaken timeto think through
your mission experience you will be able to select those aspects that help
your fellow members understand why mission is still important and how we
can get involved.

Contribute to the world mission report in your church. Eventheweekly
mission report can become away to stay involved. A mission story related
by someone who had afirst hand taste can be an effective contribution to
keep mission aive on thelocal church level.

Get involved in a GO conference. GO conferences are organized by the
Institute of World Mission and the Department of World Mission every two
years on the campus of Andrews University. They bring together hundreds
of young adults and dozens of Adventist mission agencies, and feature
reports, workshops and exciting plenary sessions to focus on the chal-
lenges and opportunities of mission.

Support other short-termers preparing to go on a mission assignment.
Y our experience can be a valuabl e resource to other missionaries.

Increase your mission offering. This a tangible way you can support the
mission of the Adventist church and of worthwhile mission projects. Re-
member that the general mission offering often provides the funds to keep
those projects running that got started by special one time offerings.

Learn foreign languages. One short termer returned from Russia and
decided to learn the language in order to communicate more effectively the
next time he went to Russia.

Continueto study the people and their situation of your host culture or
other culturesthat you might serveinthe future. Many universitiesprovide
studiesininternational issues. A cross-cultural experience enablesto study
more empathetically and respond to important issues more appropriately.
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Get involved in local community ministries. Our eyes are often more
open to mercy ministries when we have lived in poor areas of the world.
Christ’ smissionincluded the healing of thewhol e person. The North Ameri-
can urban scene provides many opportunities for Christian social service.

Consider to get involved in longer-term missionary service. Many long-
term missionaries started their mission career asashort-term volunteer. Some
mission agencies such as ADRA consider short-term experience the door-
way to more extensive mission involvement. Y ou may want to take alook at
some of the advicein the next section.

Based on Eaton, Chrisand Kim Hurst, Vacation with a Purpose. Colorado
Springs, CO: Navpress, 1991.

1. We are assuming that you have returned from your mission experience.
The following seven questions can assist you in evaluating your experi-
ence. Y ou may want to do thiswith afriend who has shared your experience
or for yourself.

« What did you like best about your mission experience?

« What was the worst thing that happened to you?

* What is the most significant lesson God taught you during your mis-
sion service?

* Inwhich areaof your life did you see the greatest changes?

« What one experience sums up what God did through you?

« What isthe biggest challenge you face in returning home?

« What thing are you most thankful for to God?

2. Asyouthink about sharing your story, review thetipsfor better commu-
nication in this chapter. Outline a short report you could give with the prin-
ciplesyou learned in this chapter in mind.

3. Asyou think about the future, what are some of the things you plan to
do to stay in touch with your experience and continue your involvement in
mission?



Promises
for Missionaries

Exodus4:12 “Now go; | will help you speak and will teach you what to

Deuteronomy 31:8 “The Lord himself goes before you and will be with
you; he will never leave you nor forsake you. Do not be afraid; do not be
discouraged.”

Deuteronomy 33:25 “...And your strength will equal your day.”

Psalm 27:1 “The Lord is my light and my salvation—whom shall | fear?
The Lord isthe stronghold of my life—of whom shall | be afraid?’

Psalm 46:10 “Bestill, and know that | am God; | will be exalted among the
nations, | will be exalted in the earth.”

Psalm 56:4 “In God, whoseword | praise, in God | will trust; | will not be
afraid. What can mortal man do to me?’

Psalm 118:6 “TheLord iswith me; | will not be afraid. What can man do
tome?’

Proverbs3:23, 24 “Thenyouwill go onyour way in safety, and your foot
will not stumble; when you lie down, you will not be afraid; when you lie
down, your sleep will be sweet.

Isaiah 12:2 “Surely Godismy salvation; | will trust and not beafraid. The
Lord, the Lord, is my strength and my song; he has become my salvation.”
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Isaiah 40:31 “But those who hopein the Lord will renew their strength.
They will soar on wings like eagles; they will run and not grow weary, they
will walk and not be faint.”

Isaiah. 51:5 “Theislands will look to me and wait in hope for my arm.”

Isaiah 55:4-13 “See, | have made him a witness to the peoples, aleader
and commander of the peoples. Surely you will summon nations you know
not, and nations that do not know you will hasten to you, because of the
Lord your God, the Holy One of Israel, for he has endowed you with splen-
dor.

Seek the Lord while he may be found: call on him whileheisnear. Letthe
wicked forsake his way and the evil man histhoughts. Let him turn to the
Lord, and hewill have mercy on himand to our God, for hewill freely pardon.
‘For my thoughts are not your thoughts, neither are your ways my ways,’
declarestheLord. Asthe heavensare higher than the earth, so are my ways
higher than your waysand my thoughtsthan your thoughts.

Astherain and the snow come down from heaven, and do not returnto it,
without watering the earth and making it bud and flourish, so that it yields
seed for the sower and bread for the eater, so is my word that goes out from
my mouth: It will not return to me empty, but will accomplish what | desire
and achieve the purpose for which | sent it.

You will go out in joy and be led forth in peace; the mountains and hills
will burst into song before you, and all the trees of the field will clap their
hands. Instead of the thornbush will grow the pine tree, and instead of
briers the myrtle will grow....”

Jeremiah 1:7,8 “Do not say, ‘| am only achild.” You must go to every-
one | send you to and say whatever | command you. Do not be afraid of
them. For | am with you and will rescue you.”

Matthew 6:33, 34 “But seek first his kingdom and his righteousness,
and all these things will be given to you as well. Therefore, do not worry
about tomorrow, for tomorrow will worry about itself.”

Matthew 24:14 “And this gospel of the kingdom will be preached in the
whole world as atestimony to all nations, and then the end will come.”

Matthew 28:20 “1 am with you always—even to the ends of the earth.”
Mark 9:23 “Everything is possible for him who believes.”

Mark 16:17, 18 “And these signs will accompany those who believe: In
my name they will drive out demons; they will speak in new tongues; they
will pick up snakeswith their hands; and when they drink deadly poison, it
will not hurt them at all; they will place their hands on sick people, and they
will get well.”
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Luke11:9-10 “Sol say toyou: Ask and it will be given to you; seek and
you will find; knock and the door will be opened to you. For everyonewho
asks receives; he who seeks finds; and to him who knocks, the door will be
opened.”

Luke11:13 “If you then, though you are evil, know how to give good
gifts to your children, how much more will your Father in heaven give the
Holy Spirit to those who ask him.”

Luke 18:27 “What isimpossible with men is possible with God.”

John 14:12 "1 tell you the truth, anyone who hasfaith in me will do what
| have been doing. Hewill do even greater things than these, because | am
going to the Father.”

Acts 1:8 “But youwill receive power when the Holy Spirit comesonyou;
and you will be my witnessesin Jerusalem, and in all Judeaand Samaria, and
to the ends of the earth.”

Romans 8:28 “And weknow that in all things God works for the good of
those who love him....”

Romans 8:35-39 “Who shall separate us from he love of Christ? Shall
trouble or hardship or persecution or famine or nakedness or danger or
sword?.... No, in all these things we are more than conguerors through him
who loved us. For | am convinced that neither death nor life, neither angels
nor demons, neither the present nor the future, nor any powers, neither
height nor depth, nor anything elsein all creation, will be ableto separate us
from the love of God that isin Christ Jesus our Lord.”

1 Corinthians 15:58 “Therefore, my dear brothers, stand firm. Let noth-
ing move you. Always give yourselves fully to the work of the Lord, be-
cause you know that your labor intheLord isnot invain.”

2Corinthians4:8,9 “Wearehard pressed on every side, but not crushed;
perplexed, but not in despair; persecuted, but not abandoned; struck down,
but not destroyed.”

Philippians 4:13—"| can do everything through him who gives me
strength.”

Philippians 4:19 “And my God will meet all your needs according to his
gloriousrichesin Christ Jesus.”

Hebrews13:6 “...TheLordismy helper; | will not beafraid. What can man
do to me?’
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Promise Psalms

Psalm 91
Psalm 46
Psalm 23

Special Promises for Dealing with
“Giants” and Other Obstacles

Isaiah 45:2 “I will go beforeyou and will level the mountains; | will break
down gates of bronze and cut through bars of iron.”

Joshua 23:5 “the Lord your God himself will drive them out of your
way. He will push them out before you, and you will take possession of
their land, as the Lord your God promised you.”

Joshua 13:6 “I mysdf will drive them out.....”

Joshua 17:18 “...though [they] have iron chariots and though they are
strong, you can drive them out.”

Exodus 23:27-33 “1 will send ...ahead of you and...makeyour enemiesturn
their backsand run. 1 will send the hornets ahead of you to drive [them] out
of your way....until you...take possession of the land.”

Deuteronomy 1:29 “Do not beterrified; do not beafraid.... TheLord your
God, who is going before you, will fight for you....”

Deuteronomy 3:22 “Do not be afraid... the Lord your God himself will
fight for you.”
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Miscellaneous Mission Thoughts

“Weare asked to do an impossibletask, but wework with Him who can do
theimpossible.”

J. Hudson Taylor

“How often do we attempt to work for God to thelimit of our incompetency
rather than to the limit of God’s omnipotency.”

J. Hudson Taylor

“All God’ s giants have been weak men (and women) who did great things
for God because they reckoned on God being with them.”

J. Hudson Taylor

“God’ s best giftsare not in things but in opportunities.”

Unknown

“Wehaveall eternity to tell of victorieswon for Christ, but we haveonly a
few hours before sunset to win them.”

Unknown

“All that He takes, | will give.
All that He gives, | will take.”

Unknown
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